o194, feATaer uaer

A=l U<el ISY I gRT UahIfdd

TINAR, 28 TS, 2022 /7 WSS, 1944

fRarae ueY WReR
fafer favmT
fRre—2, 26 A9, 2022

T TA0UA0INRO—I10(6)—8 / 2022— A —f2ATdel YT & AU, IRA & A= &
IgeeE 213 (1) & S UG WAfdTAl &I YINT R gY BAEd UQel & Hiud yadi & aad

44—TSTYS / 2022—28—05—2022 (1357)
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3R Al TR ISP BT HAR LA, 2022 B faidh 20—05—2022 P YA Hx A1 & q21
ST 348 B WUS (3) b I, JAWQY @ IUS UG B U=, AT U H Jah1RId
PRI D oIy UIferpd R AT € | ofc: SURIG AR Bl aY 2022 & AR G&ATD 2 & WY
H ST WIS uTs Aied MoTud (§—Toie) f2arerd uaer # UahiiRid fBar Simar & |

SICKIEIN

ISd RGN,
gerr Afea (fafe) |

2022 T AT YT IR, AH 2

A U< @ BU” YaEt & 94 3R WKl TR ATDR Bl A
JEATSIT, 2022

YR TORTST & fagard a8 ¥ 29l UeY & SuTel -1 URATOd |

Hf~rai, fum 9aT & Jieyel, IUTede] 3R WS & ddd SR WKl IR AR b Herd I
TR STl BT T BT b I e |

i fRArad ueer faum™ @ 99 § 81 8 &R fRAmad uey & SuuTd &7 AR 8
T B b Tl aRRerfaar fdeme € 9 SR S9& folt QR BRATg 61 37aedd &l a1
g

3. fRAME USY & AU, WRA & HOU @ AR 213 b WS (1) R U

N N

AfFTIT BT JANT PR gY, [IHATIRIT Searael Janfid &_d & ——

AEYTI—1

IR

1. & AW IR YR —3 LT BT Glerd A 9 e & hfaud Ui b
I SR 9 TR IMABY BT Gl AR, 2022 B |

AT —2

Afal @ 9a9 oiR W (RRAraat uewn) orftif<a, 2000 &1 HeeH

2. HRT 12 BT AG—AE & 9a9 AR 91 (BArae wewn) Sfafas, 2000 & 9RT 12
BT A fHar S |

JTT—3
feHTTrer gour AU |vr Sreder IR SuUTEgey I+
JfefTH, 1971 BT HIRH

3. HURT 11—&. B AU—BIad U< faum gur seyel iR Sutede] dd+ orfafam,
1971 BT URT 11—h. BT T {HIT ST |
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JNITT—4
fRArae uowr faue |9 (el @ WY SR dwer)
frfs, 1971 &1 HRE

4. URT 6—Hd. B AG—BHAES T fOue 9w (WS & W< iR U=ee) erfrfrm,
1971 B IRT 6—Hdb. BT AT fhaT ST |

RTors fagamer seia),
YT,
A uewr |

AUTHORITATIVE ENGLISH TEXT
H.P. ORDINANCE NO. 2 OF 2022

THE HIMACHAL PRADESH PAYMENT OF INCOME TAX ON SALARIESAND
ALLOWANCES OF CERTAIN CATEGORIES ORDINANCE, 2022

Promulgated by the Governor of Himachal Pradesh in the Seventy-third Year of the
Republic of India.

AN ORDINANCE to amend the provisions regarding payment of Income Tax on the Salaries
and Allowances of Ministers, Speaker, Deputy Speaker and Members of the Legidative Assembly.

WHEREAS, the Legidative Assembly of Himacha Pradesh is not in session and the
Governor of Himachal Pradesh is satisfied that the circumstances exist which render it necessary
for him to take immediate action;

Now, THEREFORE, in exercise of the powers conferred by clause (1) of Article 213 of the
Constitution of India, the Governor of Himachal Pradesh is pleased to promulgate the following
Ordinance—

CHAPTER-I
PRELIMINARY

1. Short title and commencement.—This Ordinance may be caled the Himacha
Pradesh Payment of Income Tax on Salaries and Allowances of Certain Categories Ordinance,
2022.
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CHAPTER-I|
AMENDMENT OF THE SALARIES AND ALLOWANCES OF MINISTERS
(HIMACHAL PRADESH) ACT, 2000

2. Omission of Section 12.—In the Salaries and Allowances of Ministers (Himachal
Prdesh) Act, 2000, section 12 shall be omitted.

CHAPTER-I11
AMENDMENT OF THE HIMACHAL PRADESH LEGISLATIVE ASSEMBLY SPEAKER'S
AND DEPUTY SPEAKER'S SALARIES ACT, 1971

3. Omission of Section 11-A.—In the Himachal Pradesh Legislative Assembly Speaker's
and Deputy Speaker's Salaries Act, 1971, Section 11-A shall be omitted.

CHAPTER-IV
AMENDMENT OF THE HIMACHAL PRADESH LEGISLATIVE ASSEMBLY
(ALLOWANCES AND PENSION OF MEMBERS) ACT, 1971

4. Omission of Section 6-AA.—In the Himachal Pradesh Legidative Assembly
(Allowances and Pension of Members) Act, 1971, Section 6-AA shall be omitted.

(RAJENDRA VISHWANATH ARLEKAR),
Governor, Himachal Pradesh.

(RAJEEV BHARDWAJ)
Pr. Secretary (Law).

SHIMLA :

9 Ud AorTR AT

fRrer—2, 25 99, 2022

1. By
& SF(Q)4—2 /2018—W—I|.—RBHaa UQ¥ & IoguTd @ I8 I T b @y

c

Ed
I RIS & id TRITA BHBRI & Tl DI ddd Auigy I FAdH G-I Bl
01—04—2022 9 AT fHar Sy,

3R =IAH AT A=A, 1948 (1948 BT AT FLAH 1) B GRT 5 B IU—GRT
(1) & TvS (B) & SUTE & ATAR, ARG HART $F(Y)a—2 /2018—Te TR 30—07—2020
ERT, Ush ~JAqH Al FATSHR FAfT Ti3d HI T8 o,
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3R IF AMMT & dodb TRRI 30—03—2022 BT gs ol FoRF ¥R\ S+ gfad

RSl % FHGRI & TR UA B Gad FAdH HOIGY H delaNl Bl SAed fhar I o
TqAT $H 01—04—2022 H AN B B RYBIR BT 75 off |

I RHEd USY & IUTd, Yaiad  STRIH @l ORT 5 @ SU-9RT (2) ERT Ued
AMFTAT BT YIART BRI §Y, SURIGT a0 Jd PRI H BRIRT IHIA HHBRI DI FAdH
A Bl IRE 01—04—2022 ¥ 350 $Y¢  WRIfGT AT 10,500 TUY Ui @ &R & Henfdq
PRA T

fewofy —
1. §9F R §9%Y UHMd & dd & oy Yo AT ARl IR @R AT A Dl
ATH FOIQ H prg foreTar e e |
2. Tregall @1 #orgy g @, 1961 (1961 &1 AARH FHid 52) & A=<id
fafrafia @1 smol |

3. S8l &l iigd B B AEURT dM (Y 96) & AER WR A Sr 8, J8
HOIgYl 99 Ut @ forg fafed w9a &% & &9 T8l Bl |

4. TBAE U & S-SR &3l H, A9gN] Bl GAdH o)1 W UTErd Ufderd Siid &
I3 /gfg or] 'Rl |

e B uRamr Ffafed S —

(i) STHAA——ABHA HHAR! T8 BHARI & Sl U BRI AT & STaH A el Bl
3T JfTaferd ©, ST aH & 31gd AT Bls Wd—3 F01d AT Yd 39d Bl 9gd MaTIDhdT T8l
Tedl, Il ST—Sfddre=a ardraReT W gRfEad 89T IMa%dd 8idl 2 |

A D BRI H URING URSH (JIR) & ITAEr, SHAI A= awgell a1 At B
fafaerar & +ft aRfea B emféa & |

SICNEEING
SINESIVECIEIC
3ffdo Hx=g |fEa (319 Td ISTTR) |
S U4 ISR f39RT
SFfergerT

fre—2, 25 A9, 2022

2. DI @1 AT A1 @< a1 i Gk TR e ik
TR s (BlRi)

& SH(Q)4—2 /2018—U—| | —2Hae URY & IMRUTA DI IE I & B Aedl
T a7 Rg—<gre a1 T Giarel, TR e IR UeR s / (BRAT) & o jgfa e
F T IHIAA R FHABRI & M Y1 Dl 9190 AofqR] DI AdH TR DI 01—04—2022 4
SNIEREREDIRNIN
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3R A ATl AfRITH, 1948 (1948 BT ARATTH FEATB 1) BT GRT 5 B IT—LRT
(1) & @ (F) & SUGTH & MJAR, AR T $H(T)4—2 /2018—Te, TRRI 30—07—2020
ERT, Ush ~JAqH Al FATSHR FAfT T3d Bl T8 of;

3R IF AMRT & dod TRRI 30—03—2022 BT g5 off foRFT AW S+ Fgfd
ol # FHGRI & T Ua DI Fed AGH A W deld™l bl rgArnad fhar o
TAT 5H 01—04—2022 ¥ AR B &I FRABIRY BT g of;

ara: fRHTEd US¥ @ IguTe, Ydiad SIRIH @l ORT 5 @ SU-9RT (2) §RT S
YFFTAT BT TANT R gU, SURIFT a0 ST(d MR § BRRA SHGRI &I FAdH AoIg
P AN 01—-04—2022 9§ 71 IR § HAMRT BT 5

PHBRI B YIIT - e TGN

e ARNI®
ARHIA DHDI: BT JYT
el / fml iR/ AaER / iR Is—I11 / TRk / TeiwR 350 10500

I THIAM & oIl TR/APF BT oddk /T Thl /e
R /T R/ fagwa & foy |1 39 /U1y A9 39/ golldgdd
gl /RIFEIRE—TE  /JedR/ FelliR ¢deR Td s ek g
dpiic MaaR/ #Aoigy/ ¥4 d@/ a=dHa /< 4™/ diee
(FRR) /SR / A 39/ TR/ A9 TS / 9 B
(0 | 5 9Y &I 9T aTel) /Frl (0 F 3 a¥ BT 31gHd dTel) /

a1 feedieqer / Aaav |
I PADR: JYY JUY
PRI -1l / #4899 Te—Il / RER §9 / <6 AT Ts— 371.77 11153

I/ el fher -l / U=x/Heex We/ JBI-H4 Asol/
BHA—HT /9N / 3MUEleReX / fher Terse/ <% R (9
W) / oA/ SRR U1/ fher -1l BaAR—Tife’R/ /
W $SWR/AN Ja—Rid/ dEEe—dR¥R/ dhIy AdhfAd
Te—Il, eR-Us—Il /usd fhex Ts—Il /9 HAlesx /AED
fhex /F8—d BRR ¥ /IE8R—$G  dods /Fe’”d T} /9
TR /SO (@1fEd /31gvd)) / eiRAT /| /  dedTIsaR / Aol
¥/ TId A9/ Ul gl ffiRex / Terse (WR
MBE) / AbHA Ycrs< / oA el 94/ TAd—HT /
geR (56 ¥ IR zEW AWE w1 gMd dTe)/
ITA—FelT R /A1aoft / He / B—aradd / \AeRd—ddeR /
Al (3 ¥ 8 d¥ B AT dlel) / WH-SAR/
TH—Ucrs< /3lfel gaifdelRrd Js—Il / TR / To9—eX /
I8 ol Uorse /3ifel soifdglRs/ #die—#e / SIdaRi
Ucrs< / CallBhI Uerse/RMA—adR /Jd DRI TP /

IT—HIN

1%39 | 2 39
2074.95 9T URT |l B9 Be
139 9 1% (39 SUd 2314.48 BUY YT &) 91 %e

HIA BHATR: %0 Ho w0 Ho
PRI Ts—| 8949 Ts— | / =id REg /  d+esl e 406.36 12191
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Ts—| /JU—BleTieex Ts—| / T8™$H U9 JffRex / UH
M/ 9 PRR /dAHT Ts—Il /T myfifher /
RISl / HERR AR / HERR SR / Toil AT
TR Ts—| /Tl AT SR Ts—Il / PHIR SRR/ IABIRD BRI
P U WH-SWR / gawR Us—| /ursy fhex Js— |/ aifer
SR/ WERG HgOHEe 0/ 0 AERR SR/
RR—3TNer /GRaFEHS e Ts—Il  / da9mg  fhex/
SRR 3ffReY / OMRER—SRR / Wie 99 fhex / Siod
gold fhex / grell ored fhex / &P wic e /  wie
fher / S® R fher /saladidd e / 9+d fhex /IR /
dfer fhex ,/ Uey drsd e /MIoRey - Wie  fhex  /
SFeR—3AUNER / IMUC HIgAR / DRI WX / SIoR AfNex /
B ATIRERX / FHIR—IATIRER /AT 3TRex / PhH—3IRex /
IJHfors—3Mex  / I fgad e/ dART—SWReR /
THOTAOSI0 e AN/ TIE—3IRex / e Wlie 3ifaRex AT
Joe} /W9 B / R / =6 R /feq Ruyg / S aed
IR/ ARFHA B STReR /TR /SHER [/
qrg=ex / &ATIex fser /fawa fihex / TS~ / Uex /
R /FAsHaR /  Hleex  / AdaiRol If B dex/dad
Sgex/  BRAT Us—Il /ol (8 I & 3fdd ) / o9
AMREX  /TOUH0S0 / SISdR/HHRRR/ AP Add AfRex /
FT Pex AR/ A3/ ToloTs-clgus dd & forw
SR 9 / 9o / die—He / CdcX SRR/ TollBhiH
AhAd / SOWI0WT 3R / 9T BR J7 Ts—I||.

I RRIct

HIT BHeR B U BRUI / IHeT Hb\d Ts—| / arsl d4
Ts—| / THIAT BRAT Ts—| / R Ts—| /HAbh el IS~
IR/ A9/ iR dRU=X B / Gade fhex
TS—| /IR / STHeHHA /Fefd - BRAT /TEfifRe / drarswes
@fEd ) /IS IR FER / FoSoR $RAR/ IRRAA / 3ifer
gAfdeRRE / soifdeRRE / dfidd THTdsoR |

I ek IR—ade-Ta TR W rs:

fighT <R gideR / s gaddeR / 99 sudeR [/
WR-HWR / WR-PM/ JWRAReR / Hex R/ ooR
geT Fad /d—FdD / SEE BT HeAd / UCARl [/
HHeic Teree / WRI-fier/ SRR ( WU/ SR/TFRI ) /
FAd / HBAHT UG / I8P R HIR / ogl—ferfis /
AR |

feoqoft.—

30 Uo
483.17

UY
406.36

%0 Uo
14495

$UY
12191

1. 9AF IR 9WRU Uefd & SR & fou gy a1 ARken &R e A1 Jad

B AT A H DIg FeTar T erf |

2. fgell &1 AorgR), Ry oA, 1961 (1961 T W&AH 52) & Ivia fAFIAT B

SITQT |
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3. gl fodl @fiqpd Sl @ AU B (A d6) & R W fhar 1A 8 g8
7O 99 Ut & forg fafed 99a v & @A T8 Ef |

4. ?Ii%{&vwﬁ e #, T Fver! @ sl gat o1 fifafde wu 9 aftfa =2
fopar war g, @ ao‘ﬁ'cﬁl?i?ﬁ@q‘clﬁaﬁ S UHR T FRA @ qlel FHEY ol

Tg a9 @1 _gATH &R 9 FHH Aoigd] Hacd el DI g |

5. F B AaR BRI BHBRI DI ASIGR] DI <[AGH &% H 19 Uierd 3ffed geiae
3T BRI |

6. IR SH—SIE &l # eaRerd e 'Egl soifigs ST faga aRaremen #
PRRT FHPRI & QAR YT BT Aoyl <[ATH &) H U=dig Ufaed o 37eid &l
TGIRT /AN BT |

7. fBomEd Uow & AU SIS &Fl § HAGIgN Pl gAaH &) I e gfierd
Ifrd PN AN BE | oo &t # fivefE eEsr goifdgs aRaroet |
BRI HHGRI B <2 H AfIRTT a9 ufcrerd @1 9T ], 8117 |

AG[IA / FT—F[A / FAA / SA—FIA IR BT g F=iferRaa sRft—

(i) W——amm HHBR T8 FHGR & O U BRI aHRal & NI A= waat a1
&qudﬂdi'dqmd% | % 3TIVa STUfard B A1 eIl Iushifddrer aramaRer | gRfad g
IMATIH & U] W= MU A7 gd Irgvd STUferd TRl T | of: SHa BRI H YNNG uRsm
(TraTA) @ STelTaT SN gl AT Al @l fafdurar | o aRferd g srufera 2

(i) T—FHIA——HNI—FIT FHPR I8 BHHBR &, Sl AW AR & [ARFd @
% B wRar @ rH S99 v, GRierdr @ 9w emen qE € fdeg S9 Wi U ST A
IS AU I (NfHE) drEl @& I fded @ IHA e 7 iR Wgl Aeayel ol e
R foly 9I1d 21 39 ISR SHaT o & Aifd aRY & Aokl & &1l & &1 dd 8 difad
e |

(iii) F{IA——FIA FHBR T8 BHBR & ol [GaRONY w0 BT JIRT HR & S&rgol
P B H e B 3R UM Fdl b RIS ¥ Uled &R 9 | 98 F9a (L), Rrey

a1 e, R ag ST fear a8, &1 gt vd fawga 9 <@ B

(iv) S—FHIA——SI—HIl HHDR I8 PHBR © Ol BRI P SEATYUl BRI H F&H &l

3R Sl G HHBRI b DRI DT SEATC! TAETI PR D |

3T gINT,
3RO S0 &,
JffaRead q&g Afad (319 Td ISTTR) |
9 Ud AorTR AT

fBrer—2, 25 A9, 2022
3. i Hiex uRdgd
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e $H(Q)4—2 / 2018—W—| | —RAME U< & oAUt $ I8 T § b ‘Al Aiex
IRaET & IR PRI & =Fid G HHGRI 3R HHABRI & 3 I HI drad
AGTGR] Bl RIAAH a1 DI 01—04—2022 A AT fhar S,

IR RIAH AoTqXl SIS, 1948 (1948 T SMEAFTIH HRH 11) B GRT 5 B IULRT (1)
® TGOS (F) B IUTEl D AR, ARG AT $7H(T)4—2 / 2018—Te, TRIG 30—07—2020 ERT
U GATH Al FATGHR FAfT 73T B T8 off;

3R Iad AT P dob AN 30—03—2022 BT g5 o RTAH FARK I~ S
el % FHORI & T U BT Gad gAdH Ao § delaN] Bl JAad fhar I o
TqAT 3H 01—04—2022 ¥ AN A B RIBIRET BT TS o

31 fRAre Ul & TSguTd, yaiad JMfSE @7 ORT 5 &1 SUERT (2) §RT Ua Sfdaal
BT TN A Y, SWIGT dfa SId P § BRI HHBRI Bl IATH AOIG Pl ARG
01—04—2022 ¥ 71 UBR I HET AR 5

AR AT HHANNG (SRS TTD): 350 ¥UY | 10500  BUY
LIGIES gfeard

(@) IR, ADIER, WR—eedR, WU, GIeY a quas]
() THIAMT—TTH (A )

(1) 9PIMT AOIGR, [STFPI PIg JHd T8l © |
FT—RHIA 363.08 ¥UY | 10892  ¥UY
gfafes EIGEIN]

1. 8D Solldg R
2. WER® AbHD
3. HBd fhex
4.  WEESD <lb R

5. AETdh HIRUYC

6. WD doe}

7.  H8¥®H TR

8. HEN® IR IRHA
9. WE® HIARE

10. \Heldd HRIT—HDR

1. Helddh dlehlguiX

12.  WER® Ucx

13.  Helddh JUglelcX

14.  Helddh CTIRHA

15.  AEH TEA

16. EI® SIS Hbid

17.  NHelddh ?5‘5 SN
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18.  IHTMY G
3rafyy g1 iR Rraa U ®IS 33000 &1 feweimr 7 &1 |

19. WEIP HAlosy |

9% IRT 3MS0SI03M80 BT Afcfhde B A7 foga | a¥ @I gRdier

EKE
qopfad, fhex, =id RHY,  &HRU<R, dosy, dINT—dRRAY, B0 39663 Ufdfed
aefiftee,  |eM waR,  feARHe), did@gor, Uy,  SfUBledeR, Al
TRRAT W U, SolfdelRd, #dbfad, Wdkex, Alesy, <X, | %0 11,899 UM
JH eI AR ST UTH 37,1318, Aicihae 8l a1 e &l ay
P IRAER Al 81 R ad U anEdlens &1 e 7 8|
AMs0cI03Mg0 AfSfhde gRd ol ST ¢ § rRikd 2 |
S H{IA JHIY T %0 439.89 wfafas a1
20 13197 UfoHrT
TS ABDH, FRANCY/ B8 SlfdgRad / ISl UR dTSoR |
SRA % (FeilRepa) omfe
aq - .
ArSe Voie, amse voidl oo, cfide, WA cfie, R $ %0 396.63 Yfafed AT
JH—IMZCR, FAD, TeIH DHRRR, F(hT1—daad ( RERY ) ook 30 11899 FhAN
PR, U U =< |
o4
TE-Rigs, Rewfre, MRds,  d99, T S, B0 416.97 U a1
WA YURAEOR, HEFd WRGR U TS, oRITBR, HRRER, B0 12509 U
TRR—RIEd |
go—ir
28 TRICTE / Bs—dai®, 3SR / BS—DRRR | B0 491,77 ufafed
B0 14753 UfaHrT
I T—T®:
gfifes PIGEIES
1. SR B0 44450 0 13335
2. Hredex B0 40564 B0 12169
3 BHAlR—PA—PrSde B0 37957 B0 11387
4 9IC—<TgH b FoIdD B0 24372 0 7312
fewoft:—

1. 9 IR FH9Y UGB & BRI & oIy go A7 AlRell iR I AT 7D Bl =ATH

A H PIg I & grfi |

2. TRregell &1 Aoiqyl, fRre] ST, 1961(1961 &1 W&H 52) & Sr=id fAFAHAT &

ST |
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3. el el Tfiqpd BRI &I AETGU 1 (W9 @) & AER WR A 731 8 g8
A9 99 Ut & forg fafed 99a v 9 @A T8 g

4. I argfad fae # fFafsa sveR! & ) gait & fiffde o 9 aftia =2
fpar T 2, A1 FHGRI & U TG Bl U UHR B HIAT 1@ Tl T Jait
Tq a9 @1 _ATH &R 9 FHH Aoig] Hacd el DI g |

5. 3OS UQY @ (T ST &Al H AGIgy] Bl <IAdH &) UTard Ui |
31fers &1 SRl ATy BT |

NG / NE— A / T / S FAGR Bl gt FerferRaa grfr—

(i) STHIA——ABHAA BHDR T8 HHBR & Sl VA BRI BRAT & [STTH AT Heiedi bl
UTA Jrqaferd &, foTaH &9 argv9a sruferd & a1 Jefy Iusiifderer araeRer | gRfEd g
IMAIH & U] Wa= R A7 gd Irgva STfed el T | o SHa BRI H URING uRsm
() @ QrATaT S ARt AT At @l fafderar & of uRferd g enufera 2|

(i) IT—FIA——3N—FA FHPR I8 FHBR ©, ol AARIG: AoRI & FRFd @y
@ H FRaT B RH SE vl gerear @ g e FE) € feg SS9 A T wedet At
SIS AU fd (NfAE) sl @ Sfud faga o S e ® iR ol eyt faof e
gRT forg /fhe 91d 2 | 39 UBR S9aT SR &F Aiffd aRfY & IR & Bl B H- ddb &
AT 2|

(i) BIA—HIA PHBR & PHBR ©, Sl [GIRUNY W= [0 BT YA R D
ATl BRI HRA H FeH B SR AU HAl Bl [THERI | Ul B b | 98 J9qid (T8),
Rreq a1 Se Rrad 98 FRfSa far =1 81, &1 gl u9 faRgd 91 @ g

(iv) ST—FHINA— B HHPR I8 PHBR © Sl BRI DI Q&0 DI H A& 8
3R T HIA HHBRI & BRI BT GEATYUT UIdeTT PR b |

M ENNT,
3RO S0 &M,
JffaRed g AT (59 Ud IOTTR) |
9 Ud AorTR AT

fRmetT—2, 25 |, 2022
4. GHT Q9 afvas Heerd
& $F(Q)4—2 / 2018—G—| | —RAMEE TS & TSUTE @ I8 (W T fB geE

Sy FRIE" & ad PRI @ Fd @A iR BHSRI & I YWl &I qrdd
AGTGR] B =LA SRI DI 01—04—2022 A FAMT fhar S,

IR A ASTgl AfRITH, 1948 (1948 BT ARATTH FEATB 1) BT GRT 5 DI IT—LIRT
(1) & EvS (F) & SUTH & IITAR, ARGAAT FAT SH(Q)4—2 /2018—Td, ARRI 30—07—2020
ERT U =IATH ASIgX] FollghR AiAfa Tfed @ g of;

3R TF AMRT & dob IRRI 30—03—2022 BT g off o ¥\ S+ rfd
PRIl H HHGRI & TART UGl DI Fad FAdH HOIg H delae] &l gArfad fhar T o
qAT 3 01—04—2022 I AN R Pl RIBIRET Bl T8 o
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ra: fEAre UQel @ SAUTd, Ydiad ST @1 ORT 5 @ IU—URT (2) RT Uawd
YFFTAT BT TANT B gU, SWRIFT diofd STfad MR § BRRA SHGRI &I FAdH AoTg
B ARG 01—04—2022 9 771 YR A AT PR g

ST TEl HRaTy 3R | armaTy,
TS ® Gl Sucer Hrarg
TS ®
SNk

S

TR /M- URRCE / UeelaR / TDHIGR / JUY 350 Ufdfed  BUY  324.47 Whifed
USSR / W/ "9/ edd  / ¥Uq 10500 ARG BUY 9734 AIRNID
aqexdd / Fel R/ R/ A/ o==x /
S BIGRCH / ISR / FATHEH

'S¢ /U] /el / deleR / BRREA /
Sl / URSRHA [/ BIS I BHBR Sl [T
PR PR T BT |

SEEANH
geurey/  Yedds  / @l dWeR /  JUY 369.93 UfAfeT AT $UT 339.12 Wffes
FAURITHA / FERIH—THR / Te—HIuR (1) /  %Uuq 11098 UfHTE Tl ¥UY 10174 UfHTE

AEd  ATSAHA /  F8d  —3TUNCY / dIsex

e / fAd—dadex / HIAER ) B /
&ﬁﬁdc—%ﬁqlg/ﬂfﬁ—dlr‘és%/ TR /

SfeiT—afeT  siigerR,/  #Al/  AaAT/
glca—ss / 9eld el / Se™a—{hex /
AEH—T R / TAERD / T
TBRIG—3l[dg R/ 9eldd /Hootid /
WRIG—aIRR /g /  Y§EE [/
FIR-TT/ Fea-—RazsR/dex/ TR/
R ST 9abfad / e /=®ise dieR /
gprel MR oA HAR / Haad /(A Hied /
FEEhHh wWR PR/ SEeger 9
TERIH—HANTHT / THFERN e~ / TlBhIH
JCSTT / IMS0CI0IS0 YHTI-UH eRF |

Bt

=p Ry / feaRmer / aedaR / XfSAT vuv 40636 wRifeT $uv 37351 wfafed
§pfd / BRUSKR / UaRR / SR / BUT 12191 ATRIE JUY 11205 HIRIH
Ield  Colk / He(SART) / SERG

MG,/  TAdS §{H,/ BHRR [/

s|cb</<gq|é/s|cm/|'ﬁoc</ ShcHdHd /

SBT3 / FHSSR /  TesRAT  /

JHIR/ UA BRUYS GfdT / SR /

RFHT MR/ Aoolid / SEdR [/

SRR / IRER /R HeiaHA /wefiRe /

Jee} / HAlesk / DRRR/Tdd (Bfg®)/

T\ Rwwhe / v/ R/

TR-DR / T€ IR /TR (dexA

CIgel BIcd),/ TgHT 3MS0CI0MS0 YHTI—

U3 9R®, S 31 ¢S § B B I 8
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Sd—hcl:

TR PR / Fdb @U9Uc ) / JUQ 42285 Ufafed  Uq 391.38 ufdfe
AEPR,/ & Tl / ce—Hd ,/ DUY 12686 AMNIG DUV 1174191RD
TS—dcoR / LS—TDN /

TFHRMR,/ TS~ Aofted  /

SAASRRE  / BRAA  / gUWRABOR/

TR / BeR (CART) |
fewoft—
1. |AM 3R S Uhid & B & [l Joy AT AlSell 3R &b AT 3fAwD DI FAdH
A H PIg f=Iar & gfl |
2. TRregell &1 #AoiqYl, RRre] o1, 1961(1961 &1 W&H 52) & Sf=rid fAFAHT B
ST |

3. gl Bl aifipd BRI &I AFHUR $M (9 dd) & SMUR W fHar a1 &1 g8l
79 99 Ut & forg fafed 99a v & @A T8 ERf

4. AT Igfaa e |, PRl sHeRl & R yatt @1 faffde w0 9 aftfa =2
fpar ar &, @ USRI & U YA DI I UBR Bl HESAl I el FHA
gait 2q fad Aol & gATH SR HH A Hacd el dl SITg |

5 f2HTId Yo & SIS &3 § AoigN Bl YAdH &) U=d uferd 9 Af¥d o
R AN BN |

NG / FT—FIA / I / So0—FHIA HHGR o1 g FaferRaa sif—

(i) STHIA——ABHIA HHBR I8 HHBR © Sl VU BRI DAl & [OFH AHRI Biedl bl
U J=Taferd &, foTaH &9 argva sruferd & a1 Jefy Iusiifddrer arareRer | gRfEd g
IMAIH & U] Wa= MO A7 gd Irgva STferd TEl T | o1 SHe R H URING uRsm
() & <relTaT ST fAfe axgent a1 Wi & Y uRfud g e 7|

<

(i) FT—FIA—II—HFIT FHPR I8 AR &, Sl A Aol & FfEa w@wy
% BRI FHRar B O S ol gererar @ g eren T 7 fheg S A U ddat A
IHG AU e (NfHa) wrf @ Sfua fded @ U e § iR el deayet fofa e
ERT U O € | 39 UBR SHGT B &F WAT uRfT & ISTER] & BT Bl B ddb o Jiad
e |

(iii) HIA—BIA FHOR I8 HHGR © Sl [TaRUY W= ol &1 W& &R &
ATl B HRA H e B IR U FHodl Bl TSR | Ul R A | 98 Fa (),
Rreq a1 S, R a8 i fasar T &1, &1 oot v faga i e &

(iv) ST ITA—RI HHDR T8 HHBR & Sl PRI P &Il PRI H Ferd &l
3R S FHIA FHBRI & HIY BT SEATYE] I FR b |

SIENIEINE
3RO 10 &,
3ffiRead gea | (319 Td AoTR) |
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A Ud AoRTR faumT

Rrer—2, 25 ¥8, 2022

5. =@ ST

T $H(Q)4—2 / 2018—9—| | —f2ATae TS & IoguTel &1 I8 I © & aifver Senr
@ ST RIS & STl 372l 3R HHBRI & 3= YaTl &I qqd Holql Bl Foad o™i
Bl 01—04—2022 ¥ MR fhar G,

3R ~ATH HOIGNl ITTIH,1948 (1948 T AMAFRH H=AH 11) BT GRT 5 B IWRT (1)
T GUE (H) B SUTHEl b ATARY ACRLAT GAT $M(T)4—2 /2018—Ted, TRII 30—07—2020
ERT, Ush ~JAqH ATyl FATGHR FAfT T3d Bl T8 of;

3R o AT &I dob AT 30—03—2022 I g5 o RAH AR I~ S
PRl % FHGRI & TR Ua B Wad FAGH Aol W delaN] Bl SgAed fhar I o
TAT SH 01—04—2022 ¥ R B &I RABIRY BT g of;

3 fEAMEE URw & IrAUT, Ydigd AR @l gRT 5 #H IU-GRT (2) §RT USH
TN BT TANT R gU, SURIGT aiofd STfad MRS § BRRA SHGRI &I JAdH oG
DI ARRG 01—-04—2022 ¥ 79 UHR A [T IR 5

HHBRI & Yl [T ~FAqH AoIgd
I ATRID
BT HHBR
1, geft 1 fART: BUY 350 BUY 10500
1. AR (BT JUY 369.93 JUY 11098
2. Her (FRTR) JUY 357.92 JUY 10738
2, M vve |rg ferx ol afed
1. QR (T=r) JUY 357.92 TUY 10738
2. IR (FRRT) BYU 439.89 UV 13197
3. RABRHLYT TUT 413.02 JUT 12391
3. A, T ST IR ARING 51 §RT SHARAT ADhS! BT SRITART:
1. Qg & oY AGIgR BUY 357.92 ¥UT 10738
2. TARAT APl B dles IR SARA & BUT 357.92 JUT 10738
oI #aTgR |
4. S N §RT SARG! ddhs! &I gells:
1. W Il B9 guRarsorR BUY 439.89 BUY 13197
2. W A JUT 413.02 JUT 12391
5. gl ATell, (der WISs), T (S Wigs), Al 98 3R Rar 8@ ik (RaR
BATST) §RT GaTTs:
1. A arer e BUT 471.27 “UT 14138

2. dr >4y 452.33 vy 13570
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1371

3. 3ffvIce Al / (BomR frea) BUYY 422.85 TUY 12686
4. SRITAA JUT 452.33 JUT 13570
5. el JUY 384.72 JUT 11542
6. STHER JUY 384.72 JUY 11542
THIERT AMNAT 3R ABS! B DT

1. IR JUT 442.53 JUT 13276
2. ThTs TS IUNCY JUT 413.02 YT 12391
3. TP SIER JUY 387.43 JUT 11623
4. HPRIIR SIS BUY 387.43 JUY 11623
FARD TP :

1. Ao JUT 509.43 JUT 15283
2. THIS<C YT 393.38 YT 11801
3. 92 / TIRMRE a1d BYT 357.92 JIT 10738
It e g -

1.4 @t = JUTY 413.02 JUT 12391
2 JURATSOR JUT 409.07 JUT 12272
3zs BUY 413.02 JUY 12391
4 §1TR SI8AR ¥qU 413.02 BT 12391
5URMIce el JUT 363.08 JUT 10892
6.0c1-R fa=i TUT 363.08 JUT 10892
78R JUY 357.92 JUT 10738
8.Hcx HA JUT 357.92 ¥UT 10738
el Tl

1. ok dT faaR JUY 357.92 JUT 10738
2. BT FURATSOR / FHeell U JUT 357.20 JUT 10716

So F[IA

MIRRRR, TSHRAT

IR YeTST (g Sof)

fewofy —

1.

AT # BIS F=Tam el BT |

TUT 483 SfTp  TUT 14490 TIRIH

T 3R AR UG & BRI & [0 gy AT AT iR AR I AAWD Bl <[

fRegatl &1 AoTgRl, el SIS, 1961 (1961 & A 52) & A=A (AT Bl
ST |

SEl 5 ffqgd e & AErgerd M (@™ a@) & SR WA T g 98
Aoyl 99 yad & fofg fafed @/ R 9 &9 781 8 |

e g e |, FRSa sHaRl @ f6dl el o1 faffde su 9 aftia =8
BT 1 8, A1 PHBRI & UH UaH Bl A UHR B Bl G dlel FHSY Faif
B M A9gY @1 YAdH &R W B ANl Hacd T8l Bl gl |
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5. ROEd UQw & SO &3 H Aoy @ gAdd &) 9 U= ufoRd ST
I AN BN |

G / F—FIA / B / ITA—FHIA FHBR BT GRATYT $H YR Rf—

(i) AHIA——3THNA HHBR I8 BHDR © Sl U BRI PIAT & (O AMRI Pidl Bl
JGUTAT Srrdford 8, ToaH ®¥ 3r9d suferd & a1 Jefl Iusiifderory aRRerfaal | aRfrd
BT JMAYIH © UR] W@ Mo A1 gd g9 Ul 81 2 | o S H1 § IRIRG aRsM
() & IrerTaT ST fafiT avgelt a1 Arer | ot gRferd g emufera 2

<

(i) SET—HFAA——NT—FHIA BHHBR I8 HHBR B, 9 AMRAS: ORI & R @y &
BRI HRar & O S| (ol @Ererar @ g eme q8 § fdeg S WU Y sl A
SIS e e (WfHa) wraf @& Ifed Fdegd @& ST e 7 iR el Agayet vy o
ERI foU S € | 39 YR S9d! B &F Aiffa uRkfY & JI5HRi & Sl &I B4 dd & Aifdd
e |

(iil) PIAA—PIA PHBR 98 PHAPR © O ORI WA= Fo &1 TN &R D
SEATYUl BRI R W FeH BT 3IR 30 Bl Bl TFHERI ¥ UTdd 3R 9 | 98 a9 ($),
Rreq a1 e, R a8 i fasar 81, &1 gof v fawga s <aan =1

(iv) SA—HA——Ied—hH3e] HHBR I8 HHBR & Sl BRI Bl &YV BRI H HeH B

3R S AT PHORI @ DRI BT TETATYVT THETIT BR D |

SIS
SINESIVRCIEIC
3ffiRead g | (39 Td AoTR) |

fBre—2, 25 W9, 2022

6. XHIT T4 P ITG

W& $H(0)4—2 / 2018—0— | —3AMae U9 & AUt @ 98 WY ' B | iR
MG AR & IYfId FEe & oid AGad AR HHERI & 31 Ul &I arad
HASTGR B =LATH <P &R0 BT 01—04—2022  HNRT  fhar Sg;

AT MfATTIH, 1948 (1948 T ARIH F=ATH 1) B gRT 5 DI IU—RT (1) &
QGUg (B) & SUTHl B JIAR, RIS FEAT SH(Y)4—2 /2018—Vd, ARRI 30—07—2020 ERI
Teh IATH HOIgY! AellebR A TS o1 T8 of;

Jad AT B d3P TN 30—03—2022 DI gs ofl A FHEd I~ o et
H HHORI & FAR U B AQd R[AqH HAoIgy! H Fglay] I Jalfad har TaT o qr 4
01—04—2022 ¥ AN B Bl BN @1 73 of;
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ra: fEAre UQel @ SAUTd, Ydiad ST @1 ORT 5 @ IU—URT (2) RT Uawd
YFFTAT BT TANT R gU, SURIGT diofd STfd MR § BRRA SHGRI &I FAdH AoTg

Bl ARG 01—04—2022 ¥ 71 YR I INST HRd g—

HHBRI & Yt T =AaH X

<& HRI®
AFI: ¥UY 350 YT 10500
JEHe: CARED HIRTD

-

URIICE  SoldcI¥F, TRIEce fhex, URIICe ©ok, TRIICC BUT 360.92 JUYU 10828
URICC—hIURAE,  J—s¥MeF URIECe, OMER, s &4,
IC—hoclder, Rad dls 3cse, IRRHA, URCoEd, HIINAH,
IITHA, THHT Ts—|, M TR, Foldex dHe—had—HIfdbe

ok, 3R T+, 3MS0CI0ATR0 THIV-UF (Hffhahe) gR® |
R e AIRD

ATecHA, SATSIRRIA, fher, BTURAA, TR, Alcey, IhRHAY, Wic BIY 406.36 TUIT 12191
JMRER, A, HRUCY, TRICC—HRAT, TS—SHER, IR Tose

Te—Il THIMY BRIF, TARINPRHT BRAT o SIS,

STHeHHd, TRice—dfive, Feiiie, SRR/ Faa (Afggere),

Joof A4, ROwifRe, <l WRGIUR 3Ms0cI03Ms0  THIO—

(Affhae) aR® S W ¢ H HRRA € |

I—GIH: < BINER
FaeR ercse (W 2ofl) sk WRR, 8 BRAA BV 48317 DUV 14495
feaoff —

1. 9 & IR I9%Y UBfd & R & fou gow ar Afken iR ane a1 aRd @

ATH AU H BIS FreTar T gl

2. TRrepell &1 AoqYl, fRie] ST, 1961(1961 &1 WP 52) & I=rd fAFIHAT B

ST |

3. o8 5l Tfiqgd &R & AU M (N a@) & MER W R T & a8

Aoyl 39 U & forg fafed 99 R | &4 921 B8R |

4. T sl e |, PRI $HeRl & fodl gatf o faffde vu & aftiq =@l

fohar 1 8, @ HHGRI & UH GaI Bl I UBR DI HAdl & arlel FH%Y ol

Tg a9l @ _ATH &R 9 FHH Aoigd] Hacd T8l DI g |

5. f3Ed UQ¥ @ SO &Fl H OASGY @ gAdH &) 9 U= UfaR S1ed

I AR BN |
G / —FIA / B / ITA—FHIA FHBR BT GRATYT $H YR RM—

(i) IIHIA——INHIA FHBR I8 HHADR & Gl UH B BAT & OTH AF Bl o

Dl

FGUTAT Irrdfcrd 8, ToaH ®¥ 3r9d suferd & a1 Jefl Iusiifderory aRRerfaal | aRfrd
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BT JMAeId & UR=] a1 v a1 gd fgwa Uferd T8l & | o1 SHa b # ANIRSG qRs™
() @ oretTaT Saa! fAfeT axgett a1 Wi & Y gRfea g emfdr 2|

(ii) ST ——3E—FHIA FHABR T8 HHBR &, Sl AHERI: Aol & FRFd @wy &
SRl wxal B RFH Saw v, @eradr @ g e T ® foeg S99l U Sdet O
IAG AU I (NfHE) drEl @ I fMded @ SHA e 7 iR Wg Aeayel ol et
ERT T O € | 39 UPR SHGT B &F Wid uRfT & ISER] & BT Bl B ddb ol Jiad
R |

(i) FIA—FIT FHPR I8 HHBR © ol [TaRT Wa= (o &1 =& &= &
SETYUl BRI PRI H e BT 3IR 30U il Bl FHER] | Ul 3R 9 | 98 Jadd ($),
Rreq a1 e S| g8 MRS fdan 21 81, @1 gul vd fagd S ] 8 |

(iv) SH-—FIA——IT—HIA BHPR T8 BHDR © il BRI Bl SEATYUl B H Fe™ 8l
3R Sl B2l BHGRI B BRI Bl CETATYOT TAETIT PR b |
3T gIN,

SINESIVRCIEICH
ffaRed qr=g AT (519 Ud IOTTR) |

fRmaT—2, 25 98, 2022
7. SON=RIRT SEnT

& 3M(Q)4—2 / 2018—U1—| | —ZAMEA USY @& oAU @ I8 I © B genaneT
SERT & S MR & ITId G AR FHGRI & I YT P dGd Al DI
=IATH QfH TR DI 01—04—2022 H FAMET fHar S,

R[ATH HAolgNl AT, 1948 (1948 &7 JAMAFRH F=ATH 11) BT ORT 5 B IT-GRT (1) &
QGUg (B) & SUTHl B AR, ARG F&AT 5H(T)4—2 / 2018—Tdl, TRIG 30—07—2020 ERT, U
RIATH AT FeledR A TSd &I g o,

Iqd AT B 985 TRRT 30—3—2022 BT g% AT R AH AR I~ o fFrarorr o
PHDRI & FAK YTl B Fad <[ATH Foigdl H GoIaRl Pl JJafad fhar a1 o1 qAr g9
01—04—2022 ¥ TN B B FHBIR @ 75 of);

A BHEd UQY & U, Ydiad  JMfEREE @ ORT 5 @ SU-9RT (2) §RT Ued
YFFTAT BT TANT B gU, SWRIFT a0 STfd MR § BRRA HHGRI &I FATH ASIg
Pl ARG 01—04—2022 ¥ {711 TR F HAMET B &

e AN

ARHI: JIY JIY
350 10500
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S CENIE

TR TSI, =R Ts—Ill, fSeoR Ts—IIl, I Ts—III, IR &9 Ts—IIl, JUY JYY
meimae, 99fifRe / SffRer Js—lll, goR -, & WifST 98eX/ 36092 10828
AR Ts— |11, I 3MRex Ts— |1, ¥ Uex T, SRHr bR T,

IR Ts—I1, PIER, TR AR Hex, ok Ts—II1, ARy Iax, »H

fiher, IR 89, B9 deX, golgeieier Ts—II1, AR Ts—I11, TEeR Ts—

I, fUdeR, WIfelee, qWRHA, TS—Hdi®d, oM de— I, I8 /IR

AMNeR Ue—Ill, g whY AU MR Us—Ill, wiex Ts—Ill, TEHAIBR

Ts—1I, de=x Ts—Ill, feaRmer Ts—IIl, uswIsR, AT Ts—IlI, soifdgd

AT s, I8eR g=audex Us—IlI, foRex Sofd soH sEar Us—ll|,

ST |

EAISE

TR TSI, R Ts—II, f$eR Us—II, IR T, IR A9 Ts—II, BUY JY
exdd Te—Il, #9fifRe AR /FoR Ts—II, arsR Ts—Il, W U= 40636 12191
Ts—Il, R AR Ts—1l, 99 3ffRex Ts—II, SRR Us—II, ek

Te—Il, slagiwier Js—I1, AR Ts—Il, sk Ts—II, s=HIMT MR

Te—1l, I8 iR AR M Mer Te—Il, §& &h 7 MWex T,

Mes $T 9NF MR T, hex Is—I1, dRUeR /Ued "R Ts—II,

SEARR Te—I1, Arsver -1, deex Te—II, feaRmer Ts—I1, BT Ts—lI,

ABRAT Ts—I1, TR Us—|I, scifdgda drsTHd de—Il, gelfdeiREad

Ts—I1, JIRATR TSR AR P dgex s—I1, Bael sargex Ts—I1, TSI

ST U1, forer SI9d g9 AR Us—|I, Alesr Te—|l, FURASR

32010 TS0 AT UF eR®, Sl S o€ H BRIk 2 |

iz e N O

TR Ue—|, TR HH offRex Us—|, YR HF Us—|, FeleHd Us—|, wuyy ey
e Us—I, Sclggieier Us—|, Tes $f #A3H MR U=, fhex TS|, 48317 14495
HRUCR /Ted AR Ts—|, SEAMR Ts—|, TIR Te—|, =<AHRAT T,

SRR US|, T v e, gaifaeRea Te-lI,

FIRB TIP:
Y By
BHRRR (Afgdhelc) Fodd, Hoohd, TSN, RO | 37562 11269
ey —
1. A AR 96T Uhid & BRI & [y JoF IT AfRel 3R @R AT (D DI FAdH
A H PIg I & grfl |
2. TRregell &1 AoIqY, fRig] ST, 1961(1961 &1 W&AIH 52) & Sf<riid fAFIMAT &
ST |

3. gl & affead SR & AEgerd e (@ 96) & IMER W fBar T g 98
79 99 Ut @ forg fafed 99a &k 9 @A T g |

4. A T e o, FRfSa sHeRl & & gt @1 faffde w9 aftfq =8l
fpar T &, A FHARI & VW YA DI I UBR DI FHESAT G dlel FHEY
gl =g Fad A9gY! B FATH &R W HH Hoigyl Hacd T8l Bl e |
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5. RO UQw @& SO &3 H AugY @ gAdH &) 9 e gfaRrd ST
I ARL BRAT |

G / TT—HIA / A / S—FIA HHBR o1 g Fr=ferRea grf—

(i) STHAA——3NHIS PHBR T8 HHOR & Gl U BRI PRAT & (o AHRI Pied] Bl
JGUTAT Srrdford 8, foaH ®¥ 3r9d Suferd & a1 Jefl Iusiifderory aRRerfaal | aRfrd
BT JAMATIH © UR] W@ o a1 gd g9 Ul 181 2 | o S9d d1 § URIRG aRsM
() & SrerTaT ST fafiT avgell a1 Arer | ot aRfera g emifera 2

(i) SE—FHIA—TE— B PHBR 8 HHBR o, ol AHERI: AoRI & FRFd w@sy
% Bl FHRar B o S ol gererar @ qrea eren w7 fheg S A U ddat A
SIS e e (WfHa) Fraf @ Ifd a1 SH9 e & &R Sigl Ayl i o
R forg 9 €1 39 UBR I9dT Hrd & Aifd aRfY & Aot & wral @ B da 8 Afad
e |

(i) FIA—FIA PHOR I8 BHHPR © ol IR Wa= [0 &1 TN &R D
<Al BRI HRA H e B SR AU HAl BT [THERI | Ul B b | 98 J9q (TS),
Rrea a1 e, Rrad a8 FRRTT fdar ar 81, &1 gt vd fawgd s+ @ 8|

(iv) SRl ——Io—HIA HHOR T8 HHBR & Ol DA DI GECTYUl B H HeH
Bl 3R Sl BT PHBRI & PRI DI &Yl T PR A |

MY §T,
3RO S0 &M,
e 7&=g |fad (319 Td IOTTR) |

fBrer—2, 25 A9, 2022
8. T ST (& wIice™)

& 3M(Q)4—2 / 2018—U1—| | —RAMA UQel & IsguTel @ I8 I 7 9™
I (& Wiced)” & ggfad FReM & oid Iq{ed IR HHABRI & 3 YT &l a16d
AGTR] Bl RIATH &)1 BT 01—04—2022 H |G fbar S,

=IATH AT AT, 1948 (1948 BT AT TRATH 11) BT TRT 5 Bl IT—RT (1) &
YUs (P) & SUTEl b JIARY IR AT 5H(T)4—2 /2018—Vel ARG 30—07—2020 §RI
T RIATH FoIgd] AATSDHR AT ST BT T8 o,

IFT AR DI d3P TRRI 30—03—2022 P! s Al o FHET I~ o Frarer
H FHORI & FAK T B AQd R[AGH AOIGY H dglasl &I Afad fhar 73T o 1 9
01—04—2022 ¥ TN B B BN BT 75 of;

A fZAIS URY & ISIUTA Ydigd MM @ ORT 5 B SU-URT (2) RT Ued
TN BT TANT A gU, SWRIGd afofd ST¥fad Mo § BRRA SHGRI &I JAdH Aolg
DI ARG 01—04—2022 ¥ 4 UHR | FET IR
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PHBRI & Yait Hee <Aaq Forgd
I AT o Ples PHAR IR, SETSH, B B, Wi o9, BYY Ry
SRR (T ) & forg, fRTE, Bie —vic oA, T8 &, 350 A& 10500 AIRIS

TS e & B H Iq{IA FHGR & 9 | F1d e |

T—I¢ gRm—afe gkl &1 e aRA arem 12 fhdrm 9 &if¥e @ ufrat dredr g
I S 2532 YU yfdfbar, faRed Urcaed & wg § f{ei i |

& Us gRmEi—af okl &1 gS™ &R arel 13 fhanm ¥ oY =g @1 uRkrn dredn
2, 1 SN 2004 ¥9Y Ufifar sifiRed Uicares & w9 # fiyel |

41 U uRrEi—af akrdl &1 geM &- aTet gfafas 16 fham & ifde =g &1 gl
dredT g /dredl € df S99 14.94 %9¢  Ufdfear sifaRed wicdaes & w9 § fAeiw | okt dre
% foru FRTT 9F Ye BHGRI B HHe: g IRkl & T, A T [ s b fov 2532 BUY,
20.04 JUU 3R 14.94 wYU Ul el @7 ® 4 e |

B

g HRE 3R T RO H§ WY Y HHHRI B 355.95 ®wIU Ufiad, 10679 UU
gfomry el |
PR :

gaH folde AoTgy, (TRl &I gar arel), s Aoy, TIY 350 i@ 3R
T wH g, RIMUET ASGR, BHICT ®H HHBR, T @, ¥UT 10500 HATRTSH
ATeSt, A—Abol <gH BIUR AT HRAX (3TTell) AT & |

ey ¢

FolTTR, IR E HollR, AT JIRRSE, AR 3N, ST hics BUT 350 ofTd
Ih BT RPpre Wad & TAT 398 WIIR qrefl Jar Fe ) onfier i JYU 10500 HATRID

FARGE IR A—CHHd JURATSoR! KIH

1. EHR BV 53602 UMIQT $UY 16051 U, $H AR U 3T |

2. fafts DY 406.36 Uldias ©UY 12191 U™, S SifciRad qud AT |

3. g=h ¥V 42592 UG BUY 12778 URCHIN, S8 SffdRad Jud UGfAeNg i

forfie &1 s e 2|

4. oA/ TUY 35595 UG YT 10679 UM, $9a& JffaRad Jud UfAem <
ADBIER / fafis S e 2 |
2R

5. PHHETSeR JUY 495.61 JUY 14868

6. SRR G/ R /Tdex ) BYU 444.50 ¥IU 13335

7. HDMH BUY 499.60 BUY 14988

8. 3 HbliTd BUY 442,53 BqY 13276

9. sofdeRR—aa—aae T TUT 499.60 TUT 14988

10. SofeeRRA-wHI-—FbE Ts—I| JUU 44253 TYU 13276
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feweft .—

1. FAM & AR IHSY UEH & SR & oy JY AT Al iR R AT @D Dl
ATH AU H BIS FeTar T gl

2. TRregell &1 #Aoigyl, fRre] o=, 1961(1961 &1 W& 52) & Sf=ra fAFAHT &
ST |

3. ofel fdl Tiigd SR & AEudl e (T 96) & AR TR fBar a1 8l J8]
7O 99 Ut & forg fafed 99a v @ @A T8 ERf

4. A rggfaa e o Fafea sverl & O vatt @1 fafafde w0 9 aftfa =2
fpar ar &, A USRI & U YA DI I UBR Bl HESAT I el FHAY
gt g Fa Aol @ RIATH &R 9 HH Aolqy] Hacd Tol dI SITg |

5. f3Ed UQw @& SO &Fl H OASlgY B gAdH &) 9 U= UfoR o1
TR AL BT |

NG / FT—FIe / TR / S—FIA DAGR o] g F=ferRaa srfi—

(i) IHIA——3THIA BHDR I8 HHBR © Sl U BRI BRAT & [OFH AT bl bl
UTA JfTaferd ©, fOrad ®¥ orgwa JUferd & a1 Jfd Susiifderera yRRefaal & R
BT JATALID & UR=] W= R AT gd 319 JUferd 181 © | o S B H ARIRG uRsM
() & <relTaT ST fAf axgelt a1 Wi & o uRfud g emfar ¥

(i) SH—FHIA——NI-—FIA FHBR I8 FHGR 2, W AARIG: Aol & FREd w@wa &
SRl wxal B RH Saw o, @eradr @ 9w e T8 2 fheg S9 WU U Fae a1
SHG AU e (NfHE) wrEf @& Sfua fded @ U eme 7 iR gl deayet fofa e
R fory 91d 21 39 ISR S9aT o & HAifd aRfY & o=l & &1l & & dd 8 difAd
e |

M ENT,

SINESIVRCIEICH
JfaRed 7&=g |faa (37 Td IOTTR) |

fBre—2, 25 99, 2022

9. PR AT, 1948 B URT—2 & Wve—< F
JeaRefya fafawior ufthar wfed wemu=r

& $MQ)4—2 /2018—G1—|| —f2AMEd USW & U @ IE W ' P SR
M, 1948" B IRT—2 & WU (€) H IO URWING AT ufdhan & srgqfed e &
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T ANFHIA 3R PHABGRI & T YA Bl qidd FAoigy] Pl ATH R DI 01—04—2022 4
GNIBCRERIRVING

=IATH AT AT, 1948 (1948 BT AT TRATH 11) BT GRT 5 Bl IT—RT (1) &
Gus (F) & SUTEl & IR, MG T H(T)4—2 /2018—TA ARG 30—07—2020 §IT,
Teh IATH HOIgY! AellebR Al TS &1 g of;

IFT AR BT 3P TR 30—03—2022 P! s Al oRFH FH&T S~ Ao Frarern
H PHORI & FAR U BT Aqd <[AqH oG H FgIay] I Jalfad Har T o qr 4
01—04—2022 ¥ T B B RIBIRY B g off;

A BHAE USY & U, Ydiad IR @ ORT 5 @ SU-9RT (2) §RT Ued
Il & WA B gY, SWIF aivid AT e H HRRA HHBRI DI FATH AIg

BT TNRT 01—04—2022 I 7 UpR A AT Hvd &—

NG HHBR ¥qY 350 Hfdfed AT BUT 10500 WA
- By 360.92 Ufdfad AT BUY 10828 HfHTH
B AR s HHaiRg< (1) BUT 406.36 Ui AT BUT 12191 HiAN
I A BUY 483.17 Uil AT BUT 14495 HiHN
fewof—

1. T 3R 96U Ughfa & B o oIy gy AT AR iR A% AT AP Bl =ATH
AoTgel # BIg fAeTar =18l grfl |

Rregall &1 woTqy), Rig AR, 1961(1961 &1 WD 52) & J<iid [AFAHT DI
ST |

3. gl &l @ffea SR & AErdl B (@ 96) & MER W BT T 8 g8
AoTeyl 99 yail & forg fafed 99 & 9 & 781 B |

4. IS fad e ¥, FRIST FHeRI & 6 gait o fAffee wu ¥ aftid T8l
fpar T 2, A1 FHGRI & U TaT Bl IUT YHR BT HIAAT & dTel TR Yait
2g FIIa A9TgY) @1 <AaH &R W A Aolgy] Aacwd T8l DI S |

5. f3Ed UQ¥ & SO &Fl H ASgY @ gAdH &) 9 U= UfaR S1ed
IO ] BT |

AR / [ / HIA / SA—HIA HADR DI URATST FAferRad srf—

N

(i) STHAA——3NHI HHBR T8 HHBR & Gl U BRI PRAT & (o7 AHRI Piedl bl
JIUTAT Idford 8, foTaH ®¥ o1 9d siferd & a1 Jefl Iusiifaeory aRRerfal 4 aRfrd
I JATALID & UR] @ (o A1 gd 3 Juferd w181 2 | o S B H URIR® iR
() @ SrerTaT ST AT avgett a1 Arer | ot uRfera g smufera © )

(ii) SE—FAA—NT—FHIA FHPR I8 PHBR B, Sll AMRIG: AR & FEd w@wy
& BRI BT B O 9 (ol HIrerar @ R oe FEl ' fheg S WU U deial A1
IS e I (HIHd) Fral & IR FdeT &1 9 el © 3R SiEl Agdqul MU &ty
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ERT forw 9 21 39 PR SHGT B & Aifid gRfY & ISR & Bl Bl B db sl AIfd
T

(iii) HIA—BIA FHOR I8 BHGR © Sl [TaRUY W= o &1 W &R D
SEITYol BRI BT H WETT BT 3R U Bl BT TR F Ul R G | 98 I ($8),
Rreq a1 Sai, g a8 afa fasar 81, & gof v fasga e <aan &)

(iv) STI—HIA—STd—HTA BHDR T8 BHDR © Il BIU DI GEIAYYT PR H HeH &

3R T HIA BHBRI & BRI BT GEATYET UIAeTT PR b |

3T g,

SINESIVRCIEIE
JffaRead q&g Afad (379 Td ISTTR) |

RBrer—2, 25 98, 2022

10. BIcd 3R IERT

T $M(T)4—2 / 2018—UI—| | —RAEA TS & IguTa @l I T B fh Bied iR
YRS & Iggfad M & oIid JIqd IR HHGRI & 3 YaWi &I J1ad Aolgal @l
R[ATH &R0 BT 01—04—2022  FNET fhaT SMY;

3R =IAH ATl ARIH, 1948 (1948 T AMTIH FATB 1) BT GRT 5 B IT—LRT
(1) & TvS (B) & U & ATAR SEGAAT AT $F(T)4—2 /2018—Tel, TR 30—07—2020
§RT RIATH ARl FAlgdR | TS @ 78 o,

3R Iad AT P dob AT 30—03—2022 BT g5 AT MEH A I Tgfd
RSl % FHGRI & TR UA B Had FAGH Aol W delaN] Bl Aad fhar I o
qAT 3 01—04—2022 ¥ AN A BI RIBIRE BT TS o

A BHEd UQY & U, Ydigd SIS $H OgRT 5 @ SU-9RT (2) §RT Ued
YAFFTAT BT TANT R gU, SWRIGT i STfad MR § BRRA HGRI &I JAdH AoTg
DI ARG 01—-04—2022 ¥ 9 UHR | T IR

GNIIPRECVER]
HHBRI BT Tait S8l Pls UGAET  SIEl @, 9l SR
IuAT T8l Wgad A @l
PRATS TS & ggfaer RLRES)
EaCIFRIER
IGHI:
TR/ APRER / TWRN /R /Al BUY 350 Qfp BUY 32447 <fd
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/ WCHA / diejH A/ HEOR / FllhoA

gdse / U /el / deeR / BRRAF,/ YT 10500 JUY 9734 AINID
el / UReX B/ BIs N HEBGR Sl ARG

3@ SV BT BRI HRAT & |

FEH—RHIA DR
U / BIHI—3l R / U /F8d B9 369.93 BUT 340.11 gfafes
9IR / HH,/ WS sAdls / §P digeR /  HRIfeA BUY 10203 HIND

ReaR / BT dfeT / AfRFR / dell / B9¢ 11098
ged Tss / IRR<Ee A/ aRee wife
flhex / Faviq / IRREE ek / IRR<e

dosX/  IIRICC soifdelRE /  3iR<e
HooTid / IRREe &)k / o) / 9989 /
rgera /e Rarger /dey 3R/ IRR<e

AT ADP /U /@ge AR /UdIel 3iR

AT AR /FAD  ([ReH )/ RS 'R

PR, fe&eEr R IRRde wFHa /
FIFERN  Tere< /<Al Udrs</
JMS0CI03NTS0 YHIIT UF RSB, Sl Y o8 H
PRRT B |

HIA FHDIR:

SRR / TAOAR / FH/ FTDRER / BUY 40636 Qd BUY 37351 QD
IP/ WIAars / deolR/ TUCHAAA / BUY 12191 HINSH  BUY 11205 HINID
CABIE JffRer / RAuerfre / dex/
TR,/ WR PR/ 88 deX / &S
IR (d¥e WIRA BICd ) IMS0TI0I;ATS0

AT U5 gRb Sl S ¢ § BrRikd & |

ST—FHI:

TR HR /FdoH (UC ) /ABEee /  B. 422.85 Q1w T. 391.38 P
TS Gl / §e—§d / TS—dceR / 0. 12686 HAINIDH TA1741 RS

LTE—qPY / Te—HH AR / ge—HbiIdh /

SAfdgRRE / BREA / gURASoR/
TR / Bex (CART) |

fewoft—
1. |AM SR S TR & B & Iy Jo9 AT Al AR D AT @D DI JAqH
OGR! # BIg fA=Tar =2t BT |
2. fgell &1 Ao, Rie] =M, 1961(1961 &1 A&AH 52) & =avid fAfafdd
@7 ST |

3. @ M qified B I AFUR B (@ 96) & R W HAr Tar 8 g8
Aol 99 gad & forg fafed wwa R 9 B9 FE1 B |

4. Qi e ¥, FRIfSa eHeRI & (6 gaif o e wu 9 aftia T8
fpar T 2, A1 FHGRI & U TaT Bl SUT UHR B AT 1@ Tl TS Jait
2qg Fad A9gY @1 YATH R H HH Folgdl Hacd T8l DI gl |
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5. fomEd UQw @& SO &F W Aeigd @ gAdd &) 9 e Ul ST
I AN Bl |

AGHIA / TT—HIA / I / S—FHIA HHBR o1 g FrferRea grf—

(i) STHAA——3NHIS PHBR T8 HHOR & Gl U BRI PRAT & (o AHRI Pied] Bl
Ut e 8, forad o9 argwd suferd & a1 Jafd Su—silfdererg gRRefaal | aRfEra
BT JMAYIH © UR] W@ Mo A1 gd g9 JUferd 81 2 | o S d1 § URIRG R
() @& IrerTaT ST AT avgett a1 Al a1 fafderar &+ aRfea g smfra 2 |

(ii) 3TeF—HRIeT ——3Tef—HeTeT FHOR q8 PHAR 8, ST AAIC: ot & fARad wawd &
Prf FRal B R S fo BT Bl J&I e 81 & fbg SA AU Y il AT
TG e e (A Bl & SR FrdET B SR w%‘aﬁvww@ﬁv‘mm
g1 forg O €1 39 UBR SHaT S eF W aRfY & I9RE & BRI B B dd Bl Afed
& |

(iii) PIA—FIA FHOR I8 HHBR © Sl [GORUIY W= o &1 TN &R &
TAATYl B HRA H e B IR U Tl Bl TSR | Ul R A | 98 Fa (),
Rreq a1 Seim, g a8 Fafsa fasar = 81, &1 gof v fawqga =i <an &)

(iv) SHE—FIA——Iea—HA BHPR T8 HHDR © Ol PRI Bl &YVl B § FeH 8
3R S FHIA FHBRI & BRI BT GEATYU TIdeTT FR b |

M EINT,

3RO 10 &,
ffaRed g AT (519 Ud IOTTR) |

fRmaT—2, 25 98, 2022
11. ol Af&ore dwmE
T S (T)4—2 / 2018—W—| | —RATIS URY & AUt B IE W & Aol daifdre

[ & STfad PRI & 3f=id hel 3R HHBRI D 31T Jal Bl d1ad Holgel bl
=IATH T BT 01—04—2022 & FAMRT  fHar oy,

3R =¥ ASIgl AT, 1948 (1948 BT AMATTH FEATB 1) BT GRT 5 B IT—LRT
(1) & @S (B) & SUTH & ATAR INERLAT A=A 2H(T)4—2 /2018—Te, TR 30—07—2020
gRI, U <[IH Aoyl FellgdhR |ffa Tfed o g of;

IR o FAfT P 966 ANI 30—03—2022 I gs off RTaH A S+ ST fad
RSl H PHGRI & TR Ul DI Fad AdH Holg H delay] &l Jgafad fhar war o
qAT §H 01—04—2022 H SN R B RIBIRE BT T8 of;
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3ra: fEAre UQe @ AUt Ydiad ST @1 ORI 5 @l IU—URT (2) RT Uawd
YFFTAT BT TANT B gU, SWRIFT diofd STfad MR § BRRA SHGRI &I FAdH AoTg
B ARG 01—04—2022 9 771 YR A AT PR g

IARHIA FHDR By 350 Ufdfas AT ¥UY 10500 UferHTE

ref—aeret BV 369.93 URIfET AT UY 11098 UferATE

ERI| BUY 406.36 Hfdfa IroUq 12191 HicHTE

SizicXCl BUY 422.85 i AT BUY 12686 U
fewoft—

1. FAM 3R S IR & B & [l Jo9 AT Al AR D AT @D DI FAqH
AoTgel # BIg fATar =18l grfl |

2. TRrepell &1 worqyy, fRre] omfafad, 1961(1961 &1 AR WAH 52) & A<
fafrafia @1 Srge |

3. gl &l Tiigd S &I AU $M ((F 96) & AR W B 737 8 I8
Yl 99 Uadt & forg fafed 99g & 9 & T8l Bl |

4. I faa FrReE |, FRfSa eHeRl & R uatt @1 faffde s | aftfa =2
far T B, 9 FHGRI & VA TG Bl S USRI Hredl @+ Tl FAwT Jail

Tq Fad 99l @ =gAdH &R 9 $HH Aoigd] Hacd el B g |

5. f39d UQw @& SO &El W Aol B gAdH &) 9 U= Ul o1
I AN BRf |

G / FT—F[IT / I / Seo—FHIA HHGR o1 g FaferRaa sifl—

(i) STHAA——ABHIA HHBR 98 HHBR © Sl Vd BRI PR & [OFH AR Bedl BT
3IUTeT frdferd &, fo o9 /W Juferd © a1 et Su—siifdererg uRRefaal 4 aRfrd
B JAMATID © UR] W@ Mo A1 gd 379 JUferd 181 2 | o 99 B H URIRG ks
() @ SrerTar SaaT fafiT avgelt a1 At a1 fafderar &+ aRfea g9 smfara 2 |

(i) FT—FHIA—FI—FIT FHPR I8 BHAPR 7, Wl AT Aol & FREd @y
@ B HRal & OH IS99 v, gRierdr @1 959 oren [l € faheg S WU Ty wdal ar
IS AR T (M) sl @ Sfua fdes o S99 e § @R oigl Agwyqul vl e
ERT U O € | 39 UBR SHGT B &F WIAd uRfT & ISTER] & BT Bl B ddb ol Jiad
e |

(iii) PIA—DIA PR I8 HHDR © Sl (IR W= [ &1 W&bRT &R &
GeTdqul BRI &R H WeTH Bl 3R AU HIAl BT [STFHER! F Ul PR A | 98 I (S8),
Rreq a1 e, g a8 i fasar o 81, &1 gof v fawqga s <aan 81

(iv) STH—HIA—SARIA HHBR T8 HHBR © Ol BIY Bl GEIAY0T B H F&H &l
3R T HIA HHBRI & BRI BT GEATYET UIJeTT PR b |

ST EINT,

JROSI0 e,
e q&=g |fad (319 Td IOTTR) |
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¥ TG AR faamT

fRmaT—2, 25 A8, 2022
12. BTgx! e aRIoAN

& $M(T)4—2 /2018——| | —ZMaa USe & Ts9dTe &1 I8 I 7 fF gswl faa
RIS & A RIS & JIa JTdH3e 3R HHGRI & AT YT &l I16d AGGY B
RATH &R0 BT 01—04—2022  FNET b Y,

3R RIATH AR AIIH, 1948(1948 BT STATIH A&AH 11) DI &RT 5 DI IU—GRT (1)
T GUE(PH) & IUTH D AR ML G $(T)4—2 /2018—Tel ARRI 30—07—2020 EINT,
R ANl FATSDHR AR ST B TS o,

3R Ja AT BT 986 IR 30—03—2022 BT 8 ofl, RAH T I~ fd
FRITSTHl H BHSRI & FAR Ja B Fad <[AaH HAolgel H delaNl &l gaifad fdbar Tar o
TqAT 3 TRIG 01—04—2022 BT AN] B DI RIBIRE BT TS o

3 fEAMEE USW & IrUT, Ydigd SMAfRE @l gR—5 # IU-GRT (2) §RT Ue

I BT UART B §Y, I dioTd ST FHABRI BT =IAqH ATl Bl ARRG 01—04—2022
A =1 UpR ¥ FART R g

PHPRI D Y :
(1) STHIA FHBK : RATH HOIG

e a1
TRR), T JfReY BT A8—dH, dwhlc T JOREY BT 5. 350 10500

HEI®D, T 3[CST, SISRIIAR B IINT BT AEID, TIC
JNER BT AEDH, TdIPHdc ARSI BT 8D, Hohlie
e TSR BT FEPH, e} AT HT FEdh, THIID
RS BT WEDH, HBH BT Fed, @R BT FerId,
AR HT FERIdH, 3Tl SATLIORT &I FEIdH, dos
BT EIH, fhex BT A8P, HRUT BT A8UD, R A
I ITeid B Feld, Gl BT Felid, HFRIR 3lcrsc,
GTFREX  3Tc~sc, CIUH 3fe~sc, dwhic MdaR wiic 3iTIReX &l
TEH, BRR 99 &I 9edh, Wi SR &l 98dh, oS
g A9 BT FeIdH, daRS] IRRS< BT FEId, T9T IS BT
TER—IP, TISH BIUR BT FE-IP, SIoTd SRR AT AR Bl
AERI®,  SiRex 3IReX &I 98d,  driRetd 3ifuRex &l
FE®, goi9 e} B AePH, Siold Soi- [hex &I Ferdd,
g8y fher T Heldh, GOkl &1 Hed, FellR—Ha—dalaR,
IR, 9RR 7S, A 971, Fol TR, WEd OF,
JfeHasd fhex &1 Ae™d, A9, TR HSI¥+T Wiie
AETIH, URATSOR & AeRI®H, HA W, AHls HHAN |
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JT—HIA PHADNK :

BT T 3ffReY, HES Fwble T IfREY, HES 9. 371.77 5. 11153
SISERIAR D1 IR, BTG Wic MRS, BTG ATSTer,
BTSNl FARINPRA, BT doeX, HAS fher, i
TR fhex, BT Uex, BT ToeR Bs ST, BiTS
PRUTY, AIRE TS, AR (9 a8 &1 [ 9a) HTS
HEAR  3E~SVS, OFNSX  3e~sc, dlpHifed  3resuc,
Hbic MdaR 3c~se, Fed BRR H4, WTH TR, ey
TEIH, TSl WeX, TIZH BN, SIold] ol-ReX Jc  JATuNey,
STPREX 3TUNeER, dR¥Reid 3lReY, s SIoid suid fhex,
FHfrs uigy fher,  SRAIY 3reUSe, WEWd AR, drifed
T, BTG AR, S fyoR, Hfae TN IR,
PG WWR, ORI, FEd TR IR, Hebd TR G20,

- o~ o~ (N o
dHcIC IC~SUC, P FATdCRIIA, Hicll |

FHIA FAPK

SIoR 3TURCER, TS 3MfuNeR, dlex fRex, 9ftiT wiie 3ffRex, 3. 406.36 %.12191
PHIRMT ATIRER, TRIBACR MIRTR, HWITHAST B AR, 26 T
SR IR, Wiie 3MWer, Tl dfRer, el 3ifaRex
AeHIfea JffRe, THRIB /STHT IMTIRCSR, DD, THRY, dosy,
SeR, Aot 39 fher, Wi haR, dieR, <IReX, HRU<R,
el SAfdeRRE, U, S, A9, TawR, IR dg~ex, TR
fiher, ITad) SffRer, WOl Wi 3ffRer, #Ral 3TWReR, I&h
UG, GURATSOR, H¥ garel, A cfdidel JURATSOR,
(AT gaReT)  ATeld, AR H AIReR, ghlg 3R,
BISST B9 SRR, TR, WY IReR, digdhe ITRex, why
TR, RIS I 3ffIReR, AR dIgsy, Sl U AR,
DRRR, WR PR, oW FoId, doid, HYSR AT, b,
G (U 9§ | IfF BT @), AR il |

S—HI FHOR :

RS B9 IR, IS I wie ffRex, IR TR 9. 483.17 . 14495
AR, ING SR JfIReER, T dIRT HINH JffReR, aIRS

AReY, INT ey JTRer, IRS WS Wic ITRex, IRS

IreAd (R IR IF), TR DA AIReR, aIRT deex Yo,

BI SATger, RS &IRCTX, 40 S SR 3fReR, IR STHT

AR, BRAY, T84, IRS TOA0 Wi AR,

IHIM  HBfAd, DRSS, HHBA  TATASOR,  AdReN

RIS, BMIRRE, ¥, AR, JhlSc<T Tl (s ay

A AH BT 3gHd) |
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—_

T 3R FHRY UGl ® BRI D (oY YU AT ARl 3R @b AT D & A

A H PIg T & grfi |

Rregall @1 AoTeR), g AMAFRM, 1961(1961 T W&AH 52) & F<id fAFAHT B
ST |

STel H¥l difipd ®RI B AU & (Y d®) & R R A1 Sir & g8l
A9 99 U & forg fafed 99a v 9 @A T8 ERf

afe srggfaa e # FaEfia sder! & 5 ot o1 fafafds wu & aftfa =2
far /1 &, 9 HHGRI & VA UG Bl I UBR B KTl @ Tl FARY Tail

Tq a9l @1 _ATH &R 9 FHH Joig] Hacd el DI g |

A & R PR FHGRI Bl Ay &I YAdH &% H 49 gfawd ¥ Afdd
TN =iy BT |

IR SH—d &3l | saRed FEmide gssl sdfdcs oo fagd uRarsrei |
PRRT HHGRI & (A= Tl Bl 7ol b FAdH &) H g ufcerd 9 o1
BT AT AN BRI |

[BHME UQe & IAGYd SH—SIg &3l ¥ FAdq &) H Ui gl 9 e Bl
TR AT BN | SieoTd & # i ses sefied gRarsRl § eriRd
HHHRI BT T2 H AfIRTT a9 Ulrerd &1 g™l R 81 |

AR @ AT TR B TET A RY T SER B SR B

PHPR BT | AR DI | IR—SIOMAT 831 | 7qe] G 344 | WO ST 5 D | =LATH Folgd
SER] A ) | ¥ Rerd i | @ sar @ AR AT Bl B Bl
(aferfe=T) Sief fagd ol a7 AT X B HW
(50) aRarorrell # 25% | @ffeE) o) | 20% R wed @1 | (Fffes) (vo)
gfg @ eriar R @fafes)
(gfafes) (%o) (%0)
1 2 3 4 5 6 7
(®) | ABIA 350 87.5 4375 87.5 525
(@) | E—gpea | 371.77 92.94 464.71 92.94 557.65
@@ | I 406.36 101.59 507.95 101.59 609.54
=) | S 483.17 120.79 603.96 120.79 724.75
EAIE]

G / FF—F[IA / FIA / SA—F[IA FHGR o1 gRarr FraferRaa srf—

(i) STHIA——ABHIA HHDR I8 HHBR © Gl U BRI DA & [OFH AHRI Bied] bl

3UTeT frdferd &, fo o9 orgwd Juferd © a1 IJaft Su—siifdererg uRRefaal 4 aRfrd

BIFT ATGeYH & R W&o [+101g g1 g

3T ITUferd & B | o1 Sud drf H wRIReS uRsM

() @ oretTaT Sl fafre axgelt a1 Wi & o uRfed g emfdr 2
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(i) IFT—FHIA——NI—FIT FHPR I8 BHADR 7, Wl AT Aol & FREa @y
@ B w1 & RS9 vty Gererdr @ g e 8 7 g S9 WA U wet ar
IS e e () sl @ IR FdeT &1 IHA e § SR S8l Agdqul MU &
ERT T O € | 39 UBR SHGT B &F Wid uRfT & ISTER] & BT Bl B ddb ol Jiad
e |

(iii) PIA—BIA FHOR I8 HHGR © Gl [TARUIY W= [0 &1 W& &R D
TEITYol BRI BT H [ETT BT 3R YU Bl BT TR F Ul PR G | 98 I (S8),
Rreq a1 Saim, R+ a8 i fear w81, &1 9ol v fawga =i <@an 81

(iv) ST ——IeI—RHIe] HHBR I8 HHBR & Sll B Dl &YV PR H HeH &

3R T HIA HHBRI & BRI BT GEATYUT UIdeTT PR b |

fRMe—2, 25 A%, 2022

13. BETG[CHA I

T SARQ)4—2 / 2018—U1—| | —BHMad Ue¥ & Io9dTd @l U8 I © b
SERT’ & Ad RN & ofid g3l IR HHGRI & T Yail &I d19d ASIgal dl
=IATH TR BT 01—04—2022 | AT BT S,

3R =IAH AT A=A, 1948 (1948 T AT FLAH 1) B GRT 5 B IU—GRT
(1) & @vs (F) & IUGH & ATAR SO F&T: SH(Y)4—2 / 2018—Td, ANRI 30—07—2020
§RT =JAGH Aoyl AelsdR AHf ST &I g off;

3R T WA BT d8F TNRI 30—03—2022 I B ofl, T AW I+ (e
el § ORI & FAK UA B Fad =[G Aol § deraN! Bl IrgAIed fhar e
qAT 3H TRIG 01—04—2022 BT AF] A DI RAHIR HI TS o,

A e USw @ IrUT, Ydigd JfAfRM @l gR—5 @ IU-GRT (2) §RT Ued
a1 UART &R gU, I dfofd TG BHABRI bl AT Aol bl ARRI 01—04—2022
A IR A Ffd R 8-

FHBRI B e AT HOIG
e LIS
SERCE BUY 350 BUT 10500

UfPT BoR, FMT BTN, TaNcyl TR, R Bl
BTG PHIUT BoUR, TURRY |
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JFI—HIA

TEaRET (S0 &), fhex  (QMEdemE), He=d  JUY 360.92 TV 10828
(eMSIaTs), Uiewy offer, #Amel,  RAaReT s,

TEcT WROGWR, TARc<T WR g0, HHer<

3rewse |

QI -

-]

IMPAER (@1 &M, CFIPA JURAOR  (AMECITS  BUYY 406.36 TV 12191
fe@m, S wmEl), ofimer, MRS guRagoR,

SAICRRM, WRSIWR, [HS<TH Fodd, FoAdh, DAY

IR, TTET T AR IR HRRR |

SEZICRUSE

ool SAMBER, Hool YNTagfed, Hool UYARM 9y, ©UY 483.17 BqU 14495

spa vrs oo RUoHefed, o ®Ml, Ths<=<,
T pfive, THUTE dfiRe IR TAUTHR |

feoqoft—
1. HAM 3R S UHid & B & [l JoU AT AlSel 3R D AT @D DI JAaH
AT H BIS FA=Tar =12t BT |
2. fegall &1 Aoy, Rrg A=A, 1961 (1961 &1 A&d 52) & fa fAFAHT B
ST |

3. gl &l Tiigd s & AU &M (W9 96) & SMER W A1 Sr 2 98]
7O 99 U & forg fafed 99a ek @ @A 8 g

4. IR rRgrerd e o, R dHeri & e gt o1 fafifdse wu & aftid =8l
far T &, 9 FHGRI & VA TG Bl S USRI HEedl @ 9Tl FAwd Jail

Tq a9l @ ATH &R H FHH Joig] Hacd el DI g |

5. fRHME USY & SIS &3 H Aoigy) & <AdH &) I y=d uferd 9 Af¥e o
I AL BT |

G / FT—F[IA / [ / S FHIA HHOR o1 g FaferRaa gifl—

(i) NPHIA——3THIA BHDR I8 HHBR © Sl U BRI BRAT & T8 AT bl bl
3UT JTaferd ©, fOraH &9 o/ gwa Uferd & a1 Jfd Susiifaerer uRRefaal & aRfra
B JATATID © UR] W@ o A1 gd 3 JUferd 7181 © | o S B H URIRG uRsM
() @ eretraT S AT agett At Arer @1 fafderdr «ff aRfaa g smufera 2

(i) T—FIA—NI—FIA FHPR I8 FAPR 7, Wl AT Jo™l & FRFT wwy
Eﬁmaﬂmﬁﬁﬁﬁmﬁv‘m Wﬂ%ﬂ@aﬁm:@%%w@ﬁwmm
SIS e e (WfHa) Fraf @ Ifd a1 IH e & &R Sigl Ayl iy oM
gRT forg O €1 39 UBR SHaT S eF Wi aRfY & IR & BRI B B dd Bl Aed
R |
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(iii) BT BIA HHDR T8 HHDR © Gl [TaRUNY W= 0 BT AN BR D <&rargol
B B H e B SR IM0H il B TR ¥ UTed W) 9 | 98 e (ge), Rrew &
ST, forad a8 FRfoTd fear w21, &1 guf ve fawga 9 @ 8 |

(iv) ST—FIAA—S IR PHBR I8 HHPR © Sl BRI Bl S0 B o e &
3R Sl Bl BHGRI B BRI BT CETATYOT THETIT PR b |

ST EINT,

JROSI0 e,
e 7&=g |fad (37 Td IOTTR) |

fRMet—2, 25 A, 2022
14. 3raTe /AR B9 @R faaf e
& @42 /2018—0— | —f@AEel UQe @ ISIud P I8 I ' B

"I /AR BM IR e’ & ggfad FRes & =ia agerd iR FHBRI &
JeTTl ) G HOIGN! Dl LAqH R Pl 01—04—2022 3 FIE a1 oG

3R =IAH ATl ARIH, 1948 (1948 T AMTIH FATH 1) DI €RT 5 B IT—LRT
(1) & Tre (@) & IUGH & AR AR AR $7(T)4-2 /2018-Tdd, ARG 30—07—2020
§RT, RATH HAOIGNl FellgdR | ITfed @ 78 o,

3R S AT BT d8P ANRI 30—03—2022 I B o, [OH A& S+ [
RISl § HHGRI & G Yail dl Fad FAdH doigel H qola] dI  IfgAlfad fHar war o
TqAT 3H TRIG 01—04—2022 BT AF] R DI RAHIRE HI TS o,

A e URY @& IrUT, Ydiad JfAfRE @l gRT 5 @ IU-GRT (2) §RT US
a1 UIRT &R gU, I dfofd TG BHABRI Bl =IAaH Aol bl ARG 01—04—2022
A 9 IBR A Ffd R -

SUTE T8 Pedls WY IMarE  gfawn
TS B SUYAE HRATS TS B
SEAICE
SR, BellR, APITR, drd A4, IR, wH YT 350 ofd JUY 324.47 3B
T, AT =g AR FqATrd! | JUY 10500 HAIRT®H JUT 9734 HIRID
T

frafres  screc, oGS oldRSY UV 369.93 <fId BUU 339.12 2P
TR, RIARE s, WIUR, 3TRIE B9V 11098 HIRID IV 10174 HIRTD




1390

ST, fRATaet UQel, 28 A 2022 /7 U, 1944

ey RN, JNNc<e WR DN,
e WR RN, Fe< 3cse, 3R
e 1 3R IS 3fcse (0 9 3 99 31gHa)

Rl :

S

RAwife BERRe, $ESTER, oIS BUT 406.36 <fIdh JUT 37351 oD

TR,

TR TR, TUATH, ¢€ BUT 12191 ATRIG YV 11205 HIRTD

o~ [N (N
aTs‘, AldgIRIYA,  XI<dl  UThX

JTIRER,

TRRN  SHHH  THe<,  3d

JTRER, IRV Wlie 3ifuNer, IS wiic

BRI

TS dlddd,  Igauds!

e, JMTReE foRer de-ifdd, 31
Rbpyfe TR HWR THNS<d TP,

Fodh, HFYSR IINCR, Sl Ul SATURER,
HRRR, fher, JawR, JURASoR, @b, drdl,
qre g 3R dr8 Ucsc (3 99 | HW Bl

3Ha) |

Sz

wHr T4, R gmaser, aRs Tuy 42285 QfF® JUT 391.38 AP
SofagRq, aRS e, aRs AT Uv 12686 ARISG JUT 11741 HIRTDH

TP B UHR 3R FHRT UG & B D [ Jo I7 AlZell AR Tb AT TP Bl
fRieggall @1 Aorgyl, ey e, 1961(1961 BT WD 52) & A=<ia AT BT
STel fedl afipd @RI 1 AU & (W ad) & MER WR fhar rdr & g8t
AoTeyl 99 yai & forg fafed 9#a &% & &\ 781 gl |

IS FfId RS |, FRSd $HeRl & fdr ot &1 faffee wu 9 aftia 21

fpar T 2, A1 FHGRI & U TaT Bl SUT UHR B HIAdT 1@ Tl TS Jait
2g FIIa A9TgY) @1 <YAaH &R A A Aolgy] Aacwd T8l DI S |

YTHY, IR HEISUSN, TS, Al
PYTHR |
femofy —
1.
RATH AOIGY H Py =TT 8T 81|
2.
ST |
3.
4.
5.

fEATIS Ueel & SIS &3l § Aoigy] @ gAdH &% W U= Ufcrerd | ofied @
I AL BT |

AR / [ / HIA / STA—HIAA HADR DT YRATST FferRaa sf—

(i) STHIA——ABHIA HHBR I8 HHBR © Ol U BRI DRI & [OFH AHRI Bied] bl

U JTaferd &, fOraH ®¥ o/ gwa JAUferd & a1 Jfd Susiifaeror yRRefaal & aRfEra

BT JeP © URR] WA VR AT Yd FJHd AUferd T8l & | o S BRI H ARIRS URs™
() @ QTATaT I ARGt AT A @l fafderar & o aRfea g erufer 2
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(i) IFT—FHIA——AFI—FIT FHPR I8 FHBR ©, Sl AMRITE: AorRI & [lRFd @y
@ B w1 B RS9 vy, Gererdr @ g emer wE § fheg SW WU Y wedet
SIS e AT (WfHa) Fraf @ Ifad Fded @ SH e & &R Sigl Ayl iy o
ERT U O € | 39 UBR SHGT B &F WAT uRfT & ISTER] & BT bl B ddb o Jiad
e |

(iii) PIA—PIA PHGR T8 PHBR © ol (IR Wa= ol &1 W &_a
TEIATYOl BRI PR H FEH BT 3R AU Bl BT STRERT F UIed BR 9 | 98 a9l ($8),
Rreq a1 Sam, R+ a8 i fear w81, &1 9ol v fawga =i <@ 81

(iv) S—HI.——S I3 HHBR I8 PHBR © Ol BRI P SEATYUl BRI H FeH &l

3R T HIA BHBRI & BRI BT GEATYUT UIdeTT HR b |

RBre—2, 25 A9, 2022
15. ENG PHBR

T sm(q)4 2/2018—r?r—|| —feArEa m & ISFUTd D I8 I B B "R PR
D AT TG & A A 3R A BHGRI b YT DI I1gd AGIq DI FATH &I
Bl 01—04—2022 I FNET fhar ST,

IR = ATl AfRTH, 1948 (1948 BT ARITIH FEITH 1) BT GRT 5 DI IT—LIRT
(1) & TS(®) & SUTH & AR ARRGAAT FEAT: 37 (V)4-2/2018-Ta1 AR 30—07—2020 FIT,
RIATH ASTGR] FelTedR AT TSd &I g o,

3R Jaa ARG B 986 IR 30—03—2022 BT g ofl, RH 9K I~ gfId
RSl 3 RN & FAK Ua B T <A Aol § deiaNl Bl IrgAIed far ar o
AT TH ARG 01—04—2022 BT AT B I RABIRET @ T o,

31 fRArae UQe & IoguTd, yaiad iR @ gR1-5 & SUIRT (2) §RT Ued wfdaal
HT YANT HRA 8Y, Iad Alfd GFId HHBRI Bl ~FAqH Holgyl bl IR 01—04—2022 I 7=
HR H [T B &

IUGE Bl BNals Wgad  Ifard  gfawT
TS 8 IUAE  FHRA TS &
CENICH

9

ToUR 3T, TR, AATeT™!, drd 89 3R 9Pk BUY 350 <f9d JUY 296 AfdH
9 JUY 10500 ATRIHG  BUT 8880 HIRID



1392 IoTuF, fedTaet Uy, 28 A8 2022 /7 WS, 1944

JI—qI:

RIFREY TS IR ATell | BUT 369.93 <N BUT 306.88 afd
IV 11098 HAIRIG  BIY 9206 HINIH

BRIe:

TP AR ATAD TUY 406.36 ofd  BUY 326.92 QD
¥YU 12191 HIRKTG  BYU 9808 HIRIP

fequf:—

1. FAM SR FHHY UHid & B & oIy JoF AT AR 3R @R AT 3ARH DI FAdH
AoTgel # PIg fAeTar =18l grfl |

2. TRregatl @1 worgy), ey s, 1961(1961 &1 F&AH 52) & r=<ia fAfafd &
ST |

3. oigl fdl i & & A M (W9 99) & SMUR W fHar Srar & I8
AoTgyl 99 Yyail & forg fafed 9#a &% 9 &9 T8l Bl |

4. Qi T #, FRIfSTa eHeR & (A gaif o e wu 4 aftia T8l
fpar T 2, A1 FHGRI & U TG Bl IUT YHR B HIAAT 1@ Tl TR Yait
2g Fad A9gY 1 YATH R H HH Folgdl Hacd T8l DI gl |

5. fBHTEd UR¥ & TG &A1 H ASIY B <[AaH &) 9 U=d URierd | SIied @
TR AL BT |

G / FF—Fe / Tl / SA—FIA FABR o1 gRATT f=ferRaa srft—

(i) STHAA——ABHIA BHHBR I8 HHBR © Il Vd BRI PR & [OFH AHRI Bedl BT
JGUTAT Irrdfcrd 8, foaH ®¥ 3r9d suferd & a1 Jefl Iusiifdercry aRRerfaal & aRkferd
BT JMATIH © UR] W@ o A1 gd g9 JUferd 81 2 | o S d1 H URIRG aRsM
() & STeraT SN Ivqail A1 At @) ffderar & A aRfea g e 2 |

<

(i) FT—FIA—AI—FIT FHPR I8 AR &, Sl AHI: Aol & FfEa w@wy
T BRI HAT B O 9 ol HIrerar @ R oue FEl & fheg S WU U deial a1
IqD e e (W) sl & IR FdeT & S9A Uel § 3R SiEl Agdqul MU &
BRI folg 9Tt € | 9 UK IHT S & AHd IR & ARl & ST BT H ad & A
e |

(i) FAA—FIT FHPR I8 HHOR © ol [TaORUY Wa= (o &1 =& a&R_R S
SETTYUl BRI PRl H e BT 3MR (U deiedl Bl FHER] | Ul &R 9 | 98 Jaid (3),
Rreq a1 Saim, o+ a8 i fear w81, &1 9ol v fawga =i <@ 8

(iv) SE—HIA—Sed—HA PHBR 98 PHBR & Sl BRI P GEIAYO] DI § A& B
3R S HIA FHBRI & BIY BT GEATE TIAeTT FR b |

M ENT,

JROSI0 T,
faRed qr=g AfIT (519 Ud IONTR) |
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9 TG ASTTR faamT

SHTErRerT
REe—2, 25 73, 2022
16. WHTs HHAT frAreT
W& $H(0)4—2 /2018—0—| | —2AMad U & AU d I8 I ® 6 AHIE HHAR)

e & ST fad e @ ST JTghelel IR FHHGRI & 3T YT &I d1ad Acfgal &l
R[ATH &R0 BT 01—04—2022 ¥ HART b SM;

3R =IATH AT ITAFTIH, 1948 (1948 HT ARNIH H=AH 11) B €RT 5 DI IUART (1)
T GUS (h) B IUGH B STTAR ST FAT: 5¥(T)4-2/2018-Te ANRI  30—07—2020 EINT,
RIATH AOIgX] FATEDR AT ST B T8 o,

3R S AT BT I8P ANRI 30—03—2022 BT B o, fOFH WG S+ [
RSl 3 FHORI & T YA Bl Wod GAdH Aoigd] H QN Bl JgAed fBar T o
AT TH ARG 01—04—2022 BT AT B Bl RABIRET @ T o,

3 fEAMEE URw & IrUTe, Ydigd SfAfRE @l gR—5 @ IU-GRT (2) §RT Ue
AT BT TART BRI 8, ST d10Ta STGAT BHBRI DI FATH ASTGR] bl TRIG 01—04—2022
A 9 ISR A Fefd R g

PHBRI B Tt
AR :

<f®w ATRI®
IR /A%hTs HHAN, JIaR 3R HIeaA JUT 350 ¥IY 10500
JI—RHIA

g JURASOR, AWCY SHRER, TURCT WR HIR, THC< BUY 360.92 UV 10828
WR g0 3R HHrel< e |

BRI
ATeTh, WA, WIRR, RO, THISTH Foldh, HRYSR JAURCY, BUY 406.36  BUY 12191
STeT Tl 3IfReR 3R DRERR |
SEZRC K
BTG A, A gIuder 3R WAl TTHR ¥V 48317  BUY 14495
fewmoft—
1. |AM 3R S UHid & B & [l JoU AT Aldel 3R &b AT @D DI JAaH

A H PIg I & gf |

2. TRregell &1 Acrgy), Rugg AfAfFRM, 1961(1961 &1 WS 52) & F=<vid [AFAHT B
SITQT |
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3. oigl fedl Tfigd 1 &I AEgUR &M (09 96) & MER W fhar Sar 2 a8
A9 99 Ut & forg fafed w9a &% & &\ T8l g

4. AT T RS H, PRI dHeRI & R gail & Aftfae wu 9 afviq T8
fpar T 2, A1 FHGRI & U TaT Bl SUT UHR B HIAT 1@ Tl TS Jait

Tg a9l @ _gATH &R 9 FHH Joig] Hacd el B g |

5. T2AMEA USel & SO &3l H Aoiqy] B gAdH &% W U= Ui ¥ 31ed @
EERUSIDES R

NG / TT—F[I / I / So0—FHIA HHGR o1 G FaferRaa sif—

(i) STHIAA——ABIA BHHBR I8 HHBR © Sl VU BRI DRAT & [OFH AHRI Bied] bl
UTA JfTaferd &, fOraH ®¥ o/gwa JAUferd & a1 Jafd Susiifderor uRRefaal 3 aRfera
B JAMaTID © UR] W@ o A1 gd 31 JUferd 7181 © | o S B H URIRG uRsM
() @ QTATaT I ARGt AT A @l fafderar & o uRfed g erufer 2

(i) FT—FIA—AI—HFIT FHPR I8 AR &, Sl AHID: Aol & FfEa w@wy
% B wal B N S99 v, GRierdT @1 g o [El ® faheg S WU Y weal It
SHG AU 3 () wrEl @ Sfuad fdgd @ S9A e 7 iR Wg deayel ol et
gRT forg 91d 21 39 ISR S9@T o & Hifd aRfY & A=l & &1l & & ad 8 difAd
e |

(i) FIAA—FIT FHPR I8 HHOR © ol [ORUY Wa= (079 BT - &R S
AUl BRI BT H FE B AR IO Hil BT TRERT F UTed BR b | 98 a9 ($S),
Rreq a1 Sai, R a8 afsa fasar o 81, &1 gof v fawga i <aan &)

(iv) TG ——IA—F[IA HHBR I8 BHDR & Sl BRI I GEAY0T B H FeTd &
3R Tl P BHBRI D B BT GECTYU UIETT B b |

SIERN
JROSI0 141,
arfcrRed geea | (319 Ud JISHR) |
71 Qe v
SHferRger
RMe—2, 25 g, 2022
17. &I |aTY

T %W(Q)4—2/2018—Tﬁ— | —%mﬂa UQY & IUTA B I I 7 e |ang”
D AT AT & A AP 3R BHABRI & A YT Bl I1dd AGq Dl FATH &I
Bl 01—04—2022 ¥ FAT fHIT TG,

3R RIATH HAOIGN! AR, 1948 (1948 BT AMRTRH WATH 11) B ORI 5 DI IU—RT
(1) & TUS(d) & IUTEl & ATAR SO FAT: 31H(T)4-2/2018-UeT ARRI 30—07—2020 FINT,
R AOIgX] FATSDHR AR ST BT T8 o,
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3R

Jad AT @ dob IR 30—03—2022 P! gs ofl, ForH wHa I~ Srgfa

BRISEI]

FHHRI & T Y Pl o <[ATH AT H FGIaR] Bl TAIRd fhar Tar o

AT TH ARG 01—04—2022 BT AN] B &I RABIRET B 73 off;

3a: fRHTEdl U & ISgUTel, Yaidd SR @ ORI-5 & IU-URT (2) &R Uawd

YAMTAT BT TANT BRI 8, SIT d10Ta STGAT BHBRI DI FATH ASTGR] bl TRIG 01—04—2022
q 7 gBR ¥ FUid #Rd g

MEAICE

e A

TOUR 3R dfd 77 ¥UTY 350 ¥UT 10500
e

RS e, e RRSIWR, tRgc<e R 4= iR Y 360.92 ¥UT 10828
P 3fCsE |

ELSQIGI

RS guRagoR, T8 dfaHd, WROIWR, IIHS<TH dold, ©UY 406.36 ©UY 12191
Fodh, HHICY IATIRTR, TIET Tl ATIRER 3R HRER |

S B[ ¢

RReT  Siffhar, RIS HOR, WAl TR 3R BUY 48347  TUY 14495
B |
fewoft—

1.

FHM AR 6T YRl & P & fU goy A1 AR iR 2% I7 3fewh Bl YaH
A H PIg I & gfl |

fRregall @1 AoTgRy, Rre] S, 1961(1961 T TAH 52) & A=<ia AT BT
ST |

el el afipd R &I AU &M ({™ a®) & AR W fhar Siar § a8t
A9 99 Ut & forg fafed 99a v 9 @A T8 ERf

afe srgfaa e #, FEIfia sder! & 50 ot &1 fAfafds wu @ aftfa =&
fpar T 2, A1 FHGRI & U TG Bl U UHR B HIAdT 1@ Tl TS Jait
2g FIIa A9TgY) @1 <AaH SR W A Aolgy] Aacw T8l DI ST |

G & AR BRI HHBRI Bl AGIGY Bl FAdH &% H a1 yfaerd f¥e aglasd
3 BT |

R SO e # oraRerd fFHomeT ses—sofded Sa uRAToHRI d $Rikd
FHORT & A~ gdm & 7ol aan ) H yedN ufoerd 9 e a@iad o
B |

RHMS UQ¥ & AT TG &3l H Aoigdl Bl <A &R ¥ U= gfaerd |
aftres @ SFladt AL Bl | SIS el # e gEs-soifdes aRaorait
H PRIRT HHBRI I T2 H AMTRFT SF YfTerd &1 g™l AR 8l |
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AR / [ / HIA / SA—FHIA HADR DI URATST FAferRaa srf—

(i) STHIA——ABHIA HHBR I8 HHBR © Gl VU BRI PRI & [OFH AHRI Bied] bl
JIUTAT Irdford §, ToTaH ®¥ 31 9d Suferd & a1 JefU Iusiifawory gRRerfaal | aRfrd
BT JMAYId & UR=] a1 0 a1 gd gHa ferd T8l & | o1 SHa dR # ANIREG IRs™
() @ QrATaT I ARGt AT A @l fafderar & o aRfea g eufera 2

(ii) SE—FAA——NT—FHIA PHBR I8 HHBR ©, Sl AARIG: ARl & FREd w@wy
& BRI FHR1 B O Sud ol geredr @ g eren T8 ' fheg S WU U dial A
IqD R T (W) sl & I e o S99 el § 3R oigl Agwyul vl e
gRT folv 9T € 1 39 TR S9dT &1 & Wi aRkfY & Jowst & Sl &7 -1 d& & Aiffg
R |

(i) BAA—HIA PR I8 HHOR © Wl (AR wWa= ol &1 garT axe
ATl BRI HRA H e B SR AU HAl Bl [THERI | Ul HR b | 98 J9qrd (TS),
Rreq a1 Sai, R a8 afsa fasar 81, &1 gof v fawqga s <aan 81

(iv) SH-—HFIAA——Ia—HIA AR T8 HHDR © Ol PRI Bl GETYUl B H FeH 8
3R S B BHBRI D BRI BT GECATYUT TIeTI PR b |

T ENT,
IROSI0 &TH,
JffaRead q&g Afd (37 Td ISTTR) |

fBrer—2, 25 A9, 2022
18. AfYER IR 1ffid I / g

e sM(Q)4—2 / 2018—M—| | —RATI WS & IUTd @ g8 I 7 fF UAfaR ek
gifife ®IF /gHeTa]” & Sfad RIS @& STid T@ed AR FHGRI & I Yl d
9I9d HGIGY! DI FATH X1 BT 01—04—2022 I HENET fHAT T

3R RIATH HOIGN! AMRIH, 1948 (1948 BT AMRIH FLAH 11) ©RT 5 B IU—LRT (1)
D GUS(d) b IUGHl b IR ARG FEAT: 3H(T)4-2/2018-UdT ARG 30—07—2020 EINT,
RIATH AOIg] FATEDHR AT ST BT TS o,

3R T WA BT d8P TNRI 30—03—2022 BT B o, O AW I+ (e
PRl 5 PHERI & TR YA DI Gad ATH AcIgR] H I8 Bl AN fHar AT o
qAT 3H TRIG 01—04—2022 BT AF] IR DI RAHIR HI TS of;

3 fRHTae USE & IrSUUTd, Yaidd MA@ gRI-5 & IT-GRT (2) B @IS (&)
ERT Uacd WfGqdl &1 YANT &Rd gU, Sad afvid STYfId HHGRI d FAdH Folgd] bl aRrRd
01—04—2022 ¥ 7+ &R | HMRT HRd g—
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IUS FE pNaly WA Er  gfaen
TS 2 ST HRATS TS B
RICRIICE
RN, FRATere, A &g 3R delaR ¥UT 350 QfTe JUT 324.47 TP
¥V 10500 HINT  BUY 9734 HINID
TR
U A4, TR, ©F @Y, BT IR e, BUY 369.93 AfTE TUT 339.12 RfN®
S cse, WM WH Jfcwsc, Bl dfctse, BUY 11098 NP  BUY 10174 WD
HaeR, RiREr e, a@rell, TRFeT WRPIWR,
TREcT R IR0 3R Fe<T  Icsc |
B
IRS e srese, RAwrfRe, qoi, Ufed, @@, TV 406.36 IM®  TUY 37351
Al Tl UeR] WRSIWR, JhS<TH  Fold, BUY 12191 ARG BUY 11205 AIRYD
FoADh, HFYSR SIINER, Sl Tl 3R 3R
HRRR |
S [IAA—
gURAgoR, guRTs<, I, o=, Yo TAH, BUY 42285 41 BUY 391.38 I
AR 3R B[, BUY 12686 AP DUV 11741 HIRND
fewof.—
1. A AR F96Y bl & BRI & [l JoF IT ARl 3R @R AT D DI JAqH
AT # BIS fA=Tar =12t BT |
2. Tiganl @1 worgdl, g if=ad, 1961(1961 &1 A=Ad 52) & A=id fA=AHAT B
ST |
3. fel fHdl aifiqpd &R &I AU &M (TN 9%) @& IR W fhar Sar © J8
qOIgYl 99 Uadt & forg fafed 99g &R 9 & T8l Bl |
4. i R |, PRI eHeRl & R vt @1 fAffde w5 9 aftiq =2
far T/ &, 9 FHGRI & U UG Bl S USRI HEredl @ 9Tl FART Jail
2g FIa Aol &1 gAqH SR H $HH Holgyl Hacd T8l Bl SIgdl |
5. f2AMEA USel & SO &3l H Aoyl @ gAdH &% W U= gfrerd ¥ o1ed @

TR AL BT |

AR / [ / HIA / SA—FHIA HADR DI URATST FAferRaa srf—

(i)

ARHIA——3THIAA FHHR 98 HHOR & Sl U BRI HAT © RSTH A Bl Bl

3{qu01'131*&'|ij d%ﬁﬂﬁzﬁqaﬁﬂaaﬁ%ﬁ%‘mwﬁmm—aqﬁﬁaﬁﬁ@qﬁ%
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BT JMAYId & UR=] a1 0 a1 gd 1gwa Uferd T8l & | o1 SHa B # ANIRSG IRs™
() @ QrlTaT I ARGt AT At @l fafderar & o aRfed g erufer 2

[d

(ii) SE—FAA—NT—FHIA HHBR I8 HHOR T, Sl AMRIG: ARl & FRed w@wy
& Bt pedr B for wad ey, QI DI A 3fUeT 81 & fbg IW AU Y died] AT
IS R T () sl & I FdeT o S99 el § 3R Sigl Agdqul v &y
gRT folv O € 1 39 TR S9dT &1 & Wi aRkfY & Iowst & sl & -1 d& & g
R |

(i) PIA—BA PHBR I8 BHPR © Ol (IR W= o &1 &R &R &
<Al BRI HRA H e B SR AU HAl Bl [THERI I Ul B 9 | 98 J9qr (TS),
Rreq a1 Sam, R+ a8 i fasar w81, &1 gof v fawga =i <@an 8

(iv) S—HIA—Sed—HI PHBR I8 PHBR © Sl BRI DI GEYUl B H FeH B
3R Gl HIA PHBRI & BRI Bl SEATYl GAIE0T BR A |

SIERIN]
SINSIRCIEIES
sfaRad g |faa (5 1d IoTTR) |
o e
SHferRgerT

RBrer—2, 25 A9, 2022
19. T T ARAIRT H PRING FHBR

T Q)42 /2018—U—| | —RATEd USeT & IoguTel @ Jg WG © el o
IR § FRRT FHGRI & I Ao & STid STaRIel iR FHGRI & 3= Uil &l
T AT BT YATH SR DI 01—04—2022 | FAT fHar g

3R =LATH AT STAFTIH, 1948 (1948 HT ARNIH H=AH 11) B €RT 5 DI IUART (1)
T GUE(H) B Il B IIJAR AR TRAT $TH(T)4-2/2018-T ANRI 30—07—2020 &N,
R AOIgX] FATSDR AT ST B T8 o,

3R S WA BT d8P TNRI 30—03—2022 I B °fl, fOFH WG I+ [
RSl % FHGRI & T YT Bl Wod GATH Aoigd] H QN Bl AT fHar AT o
AT $H ARG 01—04—2022 BT AT B Bl RABIRET @ T o,

3 f3HTae UQW & RIS¥UTd, Ydiad STNEH Bl gR—5 @l IU-GRT (2) §RT Y&
YFTAT BT TART BRI 8T, SIT d10Ta STGAT BHBRI DI FATH ASTGR] bl TRIG 01—04—2022
I 7 gpR 9 AT e -

HHPRI D Yair
IHTA FHDR— REATH AT

ofvr SIRE
TJRRY, BT g 3R g7 YUY 350 ¥YY 10500
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TR

TR {h, DY Heldex, TRFCT TR DR, TRIFcT TR P07 36092 AT BUY 10828

=M, RIFIRET TS @R el 3fc—sc | yfafed PIRKIES

BRI:

SAMERRM, WRDIWR, JBHS<TH FoAdh, TaAd, HSY BUY 40636 AT DUY 12191

JATRER, STeT T 3TIRe IR HRRR | yfafes ufeHrs

ST [ ¢

gURATEOR, GuRewse, FHUR iR JHe<T<T BUU 48317 IUT BUY 14495
yfafes yfoHrs

fewmofy —

T IR AR Ugid & R & (oY gou AT AT R AW AT AAD Bl =
A H PIg AT & gfi |

fRregatl @1 AoTgR), ey oA, 1961(1961 T TAH 52) & A=<ia AT @I
ST |

S8l Al aifipd Bl Bl AU B ({ 96) & SMER W fHAr TAar 8 g8l
A9 99 Ut & forg fafed w9a &) & A T8 ERf

e e FrRaeE 4, PRI $eRl & & gavf o1 faffde wu ¥ aftia 78l
fpar T 2, A1 FHGRI & U UaT Bl SUT UHR B HIAdT 1@ Tl TS Yait
Tq a9l @1 _ATH &R 9 FHH Aoigd] Hacd el DI g |

feArerel gaer & Srgeffer SIS &l § AeIqy B gAad ) H g gfoerd 9
e Bl TSI I BT |

NG / T—HITA / B / SA—FIA HABR o1 gRAT Fr=iferRed srfr—

(i)

JHIA——3THIA HHDR I8 HHOR & Sl U BRI HAT & [STH A= Bl Bl

3UT JfTaferd ©, fOraH &9 o/ gwa Uferd & a1 Jafd Susiifaerer uRRefaal & R

BFT JMMAeIH © UR] WA VR AT Yd fJHa Uferd T8l & | o SHdb BRI # ARIRG qRs™
() @ orelTaT S avget AT AT 1 fAfderar | oft uRfera g erufera 2 |

(i)

-G ——3—HIA FHBR I8 HHABR ©, ol AHERITE: AoR & [RFd @y

@ B Har & RS9 vy, Gererdr @ g e TE § fheg SW WU Y wede

IS IR

I () wrar & I Mg 1 AW ST 7 AR e AEa@yel v e

ERT U O € | 39 UBR SHGT B &F WIfid uRfT & ISTER] & BT bl BT ddb ol Jiad

BT |
(iii)

BIA—BAA PHBR 98 HHPR & Ol [qaRUy W= o &1 g &R &

SETTYUl BRI PRl H e BT 3MR 30U il Bl FHER] | U &R 9 | 98 Jadd (§),
Rreq a1 Sai, g a8 afa fasar 81, &1 gof v fawga e <aan &)
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(iv) SH-FHIA—SA—FHIA HHBR T8 BHDR & Sl B Bl SEATYU T H F&H &
3R Sl Bl BHGRI B BRI B CETATYOT TAETIT PR b |

ST EINT,

JROSI0 T,
affaRead q&=a |fad (319 Td IOTTR) |

[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-I1,
dated 25-5-2022 as required under clause (3) of Article 348 of the Constitution of India] .

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, the 25th May, 2022

1. AGRICULTURE

No. Shram(A)4-2/2018-P-11.—Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in respect of unskilled category of workers in the scheduled
employment of “Agriculture’” may be revised with effect from 01-04-2022;

And whereas, as per provisions of clause (a) of sub-section (1) of Section 5 of the Minimum
Wages Act, 1948 (Act No. 11 of 1948), a Minimum Wages Committee was constituted vide
Notification No. Shram (A) 4-2/2018-L ; dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
Minimum wages payable to al the categories of workersin all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 of the
Act ibid, the Governor, Himachal Pradesh is pleased to revise the minimum wages of the unskilled
workers working in the above mentioned Scheduled Employment Rs. 350 per day or Rs. 10,500 per
month w.e.f. 01-04-2022.

NOTE:—

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprentices Act, 1961(Act No. 52
of 1961).

3. Where any class of work is performed in piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribes Areas in Himachal Pradesh.
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Thedefinition of unskilled will be as under:-—

(i) Unskilled—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience athough familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

By order,
R. D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-I1,
dated 25-5-2022 as required under clause (3) of Article 348 of the Constitution of India] .

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, the 25th May, 2022

2. CONSTRUCTION OR MAINTENANCE OF ROADS OR BUILDING
OPERATIONS, STONE BREAKING & STONE CRUSHING.

No. Shram(A)4-2/2018-P-11.—Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the scheduled employment of “ Construction or Maintenance
of Roads or Building Operations, Stone Breaking and Stone Crushing” may be revised in
respect of unskilled and other categories of workers with effect from 01-04-2022;

And whereas, as per provision of clause (a) of sub-section (1) of Section 5 of the Minimum
Wages Act, 1948 (Act No. 11 of 1948), a Minimum Wages Committee was constituted vide
Notification No. Shram (A) 4-2/2018- L, dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
Minimum wages payable to all the categories of workers in al the 19 scheduled employments
were approved and recommended w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 of the
Act ibid, the Governor, Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f. 01-04-2022 as under:—

Category of Workers Revised Wages
Daily Monthly
1 2 3
UN-SKILLED WORKERS: Rupees  Rupees
Bhisthi/Chimini  Cleaner/ Chowkidar/ Distemperer Grade- 350 10500

[1/Glazier/Helper for Plumber or Workshop/Rock Cutting
Labour/Stone Breaker/Stone Chiseler/Sweeper/Spray man for
Bitumen/Pipelinemen/Electrical Coolie/Security  Guard/Beldar/
Cleaner-Tractor & Road Roller & Concrete mixer/Magdoor /Survey
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Boy/ Watchmen/ Tea boy/Peon/Dresser/ Oilmen/Greaser/ Mess
helpers/ Boy Helper (having experience of 0 to 5 years)/ Khalas
(having experience of 0 to 3 years)/Bill Distributors/ Mucker/

SEMI-SKILLED WORKER: Rupees  Rupees
Carpenter Grade-1l/ Mason Grade-1l/ Sewer Man/Black Smith 371.77 11153
Grade-1l/ Sanitary Fitter Grade-1l/Painter/Melter Mate/Sprayman
Roads/ Craneman/ Badhani/Upholster /Fitter Attendant/Black
Smith/ (Boatman)/ Caneman/ Distemperer Grade-I/Fitter Grade-11/
Flour Polisher/Stone Dresser / Mali/ Well Sinker/ White Washer/
Work Shop Mechanic Grade-11/Turner Grade-11/Pipe Fitter
Grade-11/Brick Moulder/Assistant  Fitter/ Assistant Fireman/
Assistant Welder/ Assistant  turner/  Battery  Charger/
Dresser(Qualified /Experienced)/Hammer Man /Cook/ Vulcaniser/
Nozzle Man/ Tunnd Man/ Alloy Trolley Operator/ Attendant
(Store Office) Mechanical Attendant/ Tunnel Jublliman/ Tunnel
Man / Helper ( having experience of 5 years and above ) Oil
Cleaner/Navgani/ Mate/Head Watchman/ Assistant Leveler/Khalasi
(having experience of 3 to 8 years)/stone Dresser/ Pump
Attendant/Auto Electrician Grade-11/ Gardner/ Gauge reader/ Asstt.
Lab  Attendant/Auto  electrician/Motor  Mate/  Enquiry
Attendant/Telephone Attendant

Stone Dresser/Stone Breaker/Rock Stone Breaker/Stone Crusher
1%inch to 2 inch = Rs. 2074.95 per 100 cft 1 to 14

inch = Rs. 2314.48 per 100 cft.

SKILLED WORKERS: Rupees  Rupees
Carpenter Grade-l/ Mason Grade-1/Black Smith / Sanitary Fitter 406.36 12191
Grade-I/ Upholster Grade-1/Astt. Pump Operator/ Pump Operator/
Pump Driver/ Chargeman Grade-11/Water Supply Fitter / Carpenter
Grade-11/ Compressor Operator/ Compressor Driver/ Darji or Tailor
Grade-1/ Darji or Tailor Grade-11/Crasher Driver/ Stone Dresser for
ornamental work/ Plumber Grade-I/ Pipe Fitter Grade-l/Auto
Driver/ Asstt. Mechanic/ Mixer Driver/ Mixer Operator/ Structural
Fitter Grade-11/ Workshop Fitter / Generator Operator/ Generator
Driver/ Plant Shop Fitter/ Diesel Engine Fitter/ Trolley Line Fitter /
Crushing Plant Fitter/ Plant Fitter/ Jack Hammer Fitter/ Electrical
Fitter/ Bunch Fitter/ Shaper/ Auto Fitter/ Pipe Line Fitter/
Refrigerator Plant Fitter/ Tractor Operator/Shaft Minor/ Kochring
Operator/Dozer Operator/ Roclain Operator/ Scrapper Operator/
Loader Operator/ Crane Operator/ Eucild operator/ Wagon Drill
Operator/ Boaring Operator/ SLD Crane Operator/ Plant Operator/
Ice Plant Operator or Welder/ Gas Cutter/ Turner/ Black Smith/ Tin
Smith/ Traction Battery Charger/ Line Man/ Telephone Operator/
Khalas / Jamadar/ Winder/ Blaster Driller/ Winch Fitter /
Compounder/Painter /Miller /Climber/ Moulder/ Levellers/ Saw
Mill Cutter/Cable Jointer/Foreman Grade-Il/Khalasi( 8 years to
above) /Tracer Operator/ E.M.E./Driver/Compressor/Rocker
Showel Operator/Snow Cutter Operator /Loco Operator/Driller
Mason for Glazed Type Work/Work Mistry/Motor Mate / Tractor
Driver/Telephone Mechanic/D.G. Set Operator/Workshop Foreman
Grade-11.
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Rupees  Rupees

HIGHLY SKILLED

Carpenter

for furniture only/Workshop Mechanic Grade- 483.17 14495

I/Chargeman Grade-1/Workshop Foreman Grade-l1/Turner Grade-

[/Mechanic All Round Operator /Mason/Mistry and Carpenter

Mistry/Structural  Fitter Grade-1/Surveyor/Draftsman / Assistant

Foreman/ Machinist / Compounder (Qualified)/Road Roller

Driver/Bulldozer Driver/ Wireman/ Auto Electrician/ Electrician/

Chemical Analyser.

Clerical and Non-Technical Supervisory Staff Rupees  Rupees
Bituman Tyre Inspector/Road Inspector/Work Inspector/ Store 406.36 12191
Keeper/ Store Munshi/ Supervisor/Meter Reader/ Ledger Booking

Clerk/ Bill Clerk/ Irrigation Booking Clerk/ Patwari/ Complaint

Attendant/ Ferro Printer/ Driver (Jeep/Car/Tractor)/ Clerk/

Mechanical Inspector / Assistant Store Keeper/Accounts
Clerk/Stenographer.

NOTE.—
1

There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprentices Act, 1961 (No. 52 of
1961).

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of worker employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

20% increase will be admissible over and above the minimum rates of wages to the
workers working inside the tunnels.

25 % increase shall be applicable over and above the minimum rates of wages in
different categories of workers working in ‘Under Construction Hydro- Electric Power
Projects’ located in Non- Tribal Areas.

25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh. In case of workers working in the 'Under
Construction Hydro- Electric Power Projects in Tribal Areas, an additiona 10%
increase shall be applicable.

Thedefinition of unskilled/semi-skilled/skilled/highly skilled worker will be asunder:—

(i)

Unskilled—An unskilled worker is one who does operations that involve the

performance of ssimple duties, which require the experience of little or no independent judgement or
previous experience athough familiarity with the occupationa environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(i) Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgement and skill but for
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proper discharge of duties assigned to him or relatively narrow job and where important decisions
are made by others. His work is thus limited to the performance of routine operations of limited
scope.

(iii) Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgement and of discharging his duties with responsibility. He must
posses a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled workers.

By order,

R.D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-Il,
dated 25-5-2022 as required under clause (3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, the 25th May, 2022
3. PUBLIC MOTOR TRANSPORT

No. Shram(A)4-2/2018-P-11.—Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the Scheduled employment of “ Public Motor Transport” may
be revised in respect of un-skilled and other categories of workers with effect from 01-04-2022;

And whereas, as per provisions of clause (a) of sub-section (1) of Section 5 of the Minimum
Wages Act, 1948(Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Naotification No. Shram (A) 4-2/2018- L dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
minimum wages payable to all the categories of workersin all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 of the
Act ibid, the Governor, Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f. 01-04-2022 as under :-

General Staff Unskilled Rs.350 per day, Rs. 10500 per month

(@ Peon, Chowkidar, Store Helper, Sweeper, porter and Daftri

(b) Workshop Staff (Unskilled)
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(c) Workshop Mazdoor without having any experience

Semi-skilled

1.

2.

0.

10. Asstt.
11. Asstt.
12. Asstt.
13. Asstt.

14. Asstt.

15. Asstt.

16. Asstt.
17. Asstt.

Asstt.

Asstt.

Asstt.

Asstt.

Asstt.

Asstt.

Asstt.

Asstt.

Asstt.

Rs. 363.08 per day, Rs.10892 per month

Electrician
Mechanic
Fitter

Black Smith
Carpenter
Welder

Turner

Boaring Barman
Machinist
Cushion Maker
Volcanisor
Painter
Upholster

Tyreman

Sprayman

Electrician Mechanic

Retrader

18. Workshop Mazdoor having ITI Certificate or having 2 years of probation period who
hasno ITI Diploma.

19. Assistant Molders

SKILLED:

Machanic, Fitter, Blacksmith, Carpenter, Welder, Boring wireman,
Machanist, Cusion Maker, Tinsmith, Volcanizer, Painter, Upholster,
Tyreman, Spray Painter, Electrician Machanic, Retreader, Moulder,
Turner, Workshop Mazdoor having ITI certificate or having 2 years
of probation period who has no ITI Diploma. The ITI certificate
holder who are working in the same trade.

HIGHLY SKILLED WORKSHOP STAFF:
Head Mechanic, Carborator/ Head Electrician/ Garrage Supervisor

Rs. 396.63 per day or
Rs. 11,899 per month.

Rs. 439.89 per day or
Rs. 13,197 per month.
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GENERAL STAFF (CLERICAL) ETC.:

Group-A

Out Agent, Out Agency Clerk, Typist, Steno typist, Store-day Rs. 396.63 per day or
book Writer, Clerk, Assistant Cashier, Booking Clerk Rs. 11899 per month.
(Restorer), Ledger Keeper, Petrol Pump Attendant.

Group-B

Chief Inspector, Receptionist, Inspector, Checker, Stenographer Rs. 416.97 per day or
A Grade, Station Supervisor, Assistant Store-Keeper A Grade, Rs. 12509 per month.
Accountant, Cashier, Tyre Inspector.

Group-C
Head Assistant, Head Clerk, Auditor, Head Cashier. Rs. 491.77 per day
Rs. 14,753 per month.

Per Day Per month
RUNNING STAFF

1. Driver Rs. 44450 Rs. 13,335
2. Conductor Rs. 40564 Rs. 12,169
3. Cleaner-cum-Conductor Rs. 37957 Rs. 11,387
4. Part-Time Booking Clerk Rs. 24372 Rs. 7,312
NOTE.—

1. There will be no distinction between the minimum wages of male or  female and
adult or non-adult for the same and similar nature of work.

2. Wages of Apprentices shal be regulated under the Apprentices Act, 1961 (No. 52 of
1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areasin Himachal Pradesh.

The definition of unskilled/semi-skilled/skilled/highly skilled worker will be asunder:—

(i) Unskilled—An unskilled worker is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgement or
previous experience athough familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(i) Semi-skilled.—A semi-skilled worker is one who does work generaly of defined
routine nature wherein the major requirement is not so much of the judgement and skill but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
are made/taken by others. His work is thus limited to the performance of routine operations of
limited scope.
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(iii) Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgement and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled workers.

By order,

R. D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-Il,
dated 25-5-2022 as required under clause (3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, the 25th May, 2022
4. SHOPS & COMMERCIAL ESTABLISHMENT

No. Shram(A)4-2/2018-P-11.—Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the Scheduled employment of “Shops & commercial
Establishments’ may be revised in respect of unskilled and other categories of workers with effect
from 01-04-2022;

And whereas, as per provision of clause (a) of sub-section (1) of Section 5 of the Minimum
Wages Act, 1948 (Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018- L, dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
minimum wages payable to all the categories of workersin all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
Act ibid, the Governor, Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f. 01-04-2022 as under:—

Category of employees Where no benefitis Wherefood, tea &
provided combined
accommodation
provided
Un sKkilled Rupees Rupees

Helper/Shop Assistant/ Pelledar/ Chowkidar/ Peor/
Sweeper/ Masalchi/ Gateman/ Waterman/ Cleaner/ Rs. 350 Daily Rs. 324.47 Daily
Packer/ Mazdoor/ Lander/ Unlander/ Messanger/
Clock Room Attendant/ Porter/ Bhishit/ Beldar/ Rs.10500 Monthly. Rs. 9734 Monthly
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Fireman/ Pandi/ Posterman/ any other worker doing
unskilled job.

Semi-Skilled Rupees Rupees

Head porter, Pantryman/Coffee-Tea  maker/ Rs.369.93 Daily. Rs. 339.12 Daily
Chapatiman/ Assistant Baker/Gate Keeper (Cinema) / Rs. 11098 Monthly. Rs. 10174 Monthly
Asstt. Lineman / Assistant Operator/ Binder

Assistant/ Bill Collector /Convesser / Cook/Assistant

Halwai/Book Binder/ Sticher/ Rulling-

cutting/Auctioners /Mali/ Sewerman/ Hotel Guide/

Assistant Mistry/ Assistant Fitter/ Assistant Turner/

Assistant Welder/ Assistant Electrician/ Assistant

Salesman/ Assistant Barbar/ Dhobi/

Pressman/Boilerman/  Film Rewinder/ Waiter/

Bearer/ Assistant Radio Machanic/Painter/ White

Washer/Pakora and Chana maker/Clerk (Non-matric/

Assistant Store Keeper/ Distributor and Assistant

Machine man/ Enquiry Attendent/ Telephone

Attendent/ ITI Certificate Holder.

Skilled: Rupees Rupees
Blacksmith/Tinsmith/Watchmaker/Radio Mechanic/ Rs. 406.36 Daily Rs. 373.51 Daily
Carpenter/Plumber/Driver/Assistant Tailor/Cutter

(Tailoring) /General mechanic/ Halwai/ Cook/ Rs. 12191 Monthly  Rs.11205 Monthly
Confectioner/Baker/  Steward/  Butler/  Fitter/

Draughtsman/Telephone Operator/ Compounder /

Goldsmith./ Shoe Maker / Shawl-Carpet Weaving/

Compositor/Cinema Operator/ Salesmen/ Drycleaner/

Dyer/Barber/ Regular machine man/machinist/

Welder/Moulder/Cashier/ Clerk/  (Matric)/Munim/

receptionist/  Waiter/ Bearer |/  Storekeeper/

headwaiter  /Head bearer (Western  Style

Hotels)/Lineman. ITI certificate holder who are

working in the same trade.

Highly Skilled Rupees Rupees

Store Keeper/ Clerks (Graduates) Accountant /Head Rs. 422.85 Daily Rs. 391.38 daily
Cashier/ Head Cook/ Head Butler/Head Baker/ Head

Confectioner/Head mechanic/ Electrician/ Foreman/ Rs.12686 Monthly Rs. 11741 Monthly
Supervisor/ Tailor/Cutter (Tailoring)

NOTE.—

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprentices Act, 1961 (No. 52 of
1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.
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5. 25 % increase shal be applicable over and above the minimum of wages in Tribal
Areasin Himachal Pradesh.

Thedefinition of unskilled/semi-skilled/skilled/highly skilled worker will be asunder:—

(i) Unskilled—An unskilled worker is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgement or
previous experience athough familiarity with the occupationa environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(i) Semi-skilled.—A semi-skilled worker is one who does work generaly of defined
routine nature wherein the major requirement is not so much of the judgement, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. Hiswork is thus limited to the performance of routine operations of limited scope.

(iii) Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgement and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled workers.
By order,

R.D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-I1,
dated 25-5-2022 as required under clause (3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, the 25th May, 2022
5. FORESTRY INDUSTRIES

No. Shram(A)4-2/2018-P-11 Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the scheduled employment of “Forestry Industries’ may be
revised in respect of unskilled and other categories of workers with effect from 01-04-2022;

And whereas, as per provision of clause (a) of sub-section (1) of Section 5 of the Minimum
Wages Act,1948 (Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018- L, dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
minimum wages payable to all the categories of workersin all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;
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Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f 01-04.2022 as per recommendations

of the said Committee as under:—

Category of Workers Revised Minimum Wages
Daily Monthly
UNSKILLED WORKERS
1. Felingof trees: Rs. 350 Rs. 10500
1. Lopper (Changi) Rs. 369.93 Rs. 11098
2. Feller (Garani) Rs. 357.92 Rs. 10738
2. Logging and sawing including timber passing:
1. Dresser (Panchani) Rs. 357.92 Rs. 10738
2. Sawyer (Charani) Rs. 439.89 Rs. 13197
3. Blacksmith Rs. 413.02 Rs. 12391
3. Carriage, stackingand timber passing by manual labour:
1. Mazdoor for carriage Rs. 357.92 Rs. 10738
2. Mazdoor for loading and un-loading of timber Rs. 357.92 Rs. 10738
4. Carriage of timber by Aerial ropeways:
1. Span Mistry-cum-Supervisor Rs. 439.89 Rs. Rs. 13197
2. Span Mistry 413.02 Rs. 12391

5. Carriage by water dide (pucci Nalli), dry dide (Pathru), Nullah Bhaan and Darya

Bahaan (River floating):

1. Mohri-waaMistry Rs. 471.27 Rs. 14138
2. Taru Rs. 452.33 Rs. 13570
3. Asstt. Mistry/ Helper Mistry Rs. 422.85 Rs. 12686
4. Darya-man Rs. 452.33 Rs. 13570
5. Ghalu Rs. 384.72 Rs. 11542
6. Jamadar Rs. 384.72 Rs. 11542
6. Mechanised logging and timber extraction:
1. Surveyor Rs. 442.53 Rs. 13276
2. Ski-line Operator Rs. 413.02 Rs. 12391
3 Truck Driver Rs. 387.43 Rs. 11623
4. Compressor Driver Rs. 387.43 Rs. 11623
7. Clerical Staff:
1. Manager Rs. 509.43 Rs. 15283
2. Accountant Rs. 393.38 Rs. 11801
3. Munshi/ Typist Clerk Rs. 357.92 Rs. 10738
8. Saw Mill Workers:
1. Band Saw Mistry Rs. 413.02 Rs. 12391
2. Supervisor Rs. 409.07 Rs. 12272
3. Head Mistry Rs. 413.02 Rs. 12391
4. Boiler Driver Rs. 413.02 Rs. 12391
5. Assistant Mistry Rs. 363.08 Rs. 10892
6. Planner Mistry Rs. 363.08 Rs. 10892
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7. Helper Rs. 357.92 Rs. 10738
8. Cutter man Rs. 357.92 Rs. 10738
9. Katha Extraction:
1. Feller and Chipper Rs. 357.92 Rs. 10738
2. Katha Supervisor/Katha Processor Rs. 357.20 Rs. 10716
Highly Skilled

Boiler Attendant (1st Class) Overseer, Head Foreman= Rs. 483 Daily. Rs. 14490 Monthly.
NOTE.—

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2.  Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal
Areasin Himachal Pradesh.

Thedefinition of unskilled/semi-skilled/skilled/highly skilled worker will be asi—

(i) Unskilled—An unskilled worker is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgement or
previous experience athough familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(i) Semi-skilled.—A semi-skilled worker is one who does work generaly of defined
routine nature wherein the major requirement is not so much of the judgement, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. Hiswork is thus limited to the performance of routine operations of limited scope.

(iii) Skilled—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgement and of discharging his duties with responsibility.
He must possess a thorough and comprehensive knowledge of the trade, craft or industry in which
he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled workers.

By order,

R. D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).
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[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-Il,
dated 25-5-2022 as required under clause (3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, the 25th May, 2022
6. CHEMICAL & CHEMICAL PRODUCTS

No. Shram(A)4-2/2018-P-11.—Whereas the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the scheduled employment of “Chemical & Chemical
Products’ may be revised in respect of unskilled and other categories of workers with effect from
01-04-2022;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 of the Minimum
Wages Act,1948 (Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Natification No. Shram (A) 4-2/2018- L dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
minimum wages payable to all the categories of workersin all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 the said
Act, the Governor of Himacha Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f 01-04-2022 as per recommendations
of the said Committee as under:—

Category of Workers Revised minimum rates
Unskilled Rs. 350 Daily

Rs. 10500 M onthly
Semi -Skilled
Assistant Electrician, Assistant Fitter, Assistant Turner, Assistant Rs. 360.92 Daily
Welder, Assistant Moulder, Assistant Plant Operator, Assistant Rs. 10828 Monthly
Blacksmith, Assistant Copraman, Re-irrigation, Assistant,
Jamadar, Eastman, East cultivator, Switch Board Attendant,
Wireman, Postaman, Fireman, Oilman, Pumpman Grade-l,
Machine Levellor, Selector, Cutter-cum-Market seller, Empular,
Hageman, ITI Certificate Holder.

Skilled

Saltman, Electrician, Fitter, Copperman, Turner, Moulder, Rs. 406.36 Daily

Blacksmith, Plant operator, Mason, Carpenter, Assistant Foreman, Rs. 12191 Monthly

Head Jamadar, Boiler Attendant Grade-1l, Workshop Foreman,

Electrician Foreman, Engine Driver, Draughtsman, Assistant

Chemist, Machineman, Cashier/Clerk (Matriculate), Salesman,

Receptionist, Typist, Store-keeper 1.T.1. certificate holder who are

working in the same trade.

Highly Skilled

Boiler Attendant (First-Class) Overseer, Head Foreman Rs. 483.17 Daily
Rs. 14495 Monthly
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NOTE.—

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2.  Wages of Apprentices shall be regulated under the Apprentices Act, 1961 (No. 52 of
1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal
Areasin Himachal Pradesh.

The definition of unskilled/semi-skilled/skilled/highly skilled worker will be as:

(i) Unskilled—An unskilled worker is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgement or previous experience athough familiarity with the occupational environment is
necessary. His work may thus require in addition to physical exertion familiarity with
variety of articles or goods.

(i) Semi-skilled.—A semi-skilled worker is one who does work generaly of defined
routine nature wherein the major requirement is not so much of the judgement, skill and but
for proper discharge of duties assigned to him or relatively narrow job and where important
decisions made by others. His work is thus limited to the performance of routine operations
of limited scope.

(iii) Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgement and of discharging his duties with responsibility. He
must possess a thorough and comprehensive knowledge of the trade, craft or industry in
which heis employed.

(V) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled workers.

By order,

R.D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-I1,
dated 25-5-2022 asrequired under clause (3) of article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, the 25th May, 2022
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7. ENGINEERING INDUSTRIES

No. Shram(A)4-2/2018-P-11.—Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the scheduled employment of “Engineering Industries’ may
be revised in respect of unskilled and other categories of workers with effect from 01-04-2022;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 of the Minimum
Wages Act,1948 (Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018- L dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
Minimum wages payable to al the categories of workersin all the 19 scheduled employments were
approved and recommednded w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the said
Act, the Governor of Himacha Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f. 01-04-2022 as per recommendations
of the said Committee as under:—

Un-Skilled
Rs. 350 Daily or

Rs. 10500 M onthly
Semi skilled
Taper Grade-1ll, Turner Grade-1ll, Driller Grade-111, Romer Grade-1ll, Rs. 360.92 Daily or
Shareman Grade-111, Machine man, Machinist/Operator Grade-111/ Bragar
Grade-lll, Head Spinning Winder/ Liner Grade-lll, Press Operator Rs. 10828 Monthly
Grade-111, Spray Painter Grade-111, Transfer Fixer Grade-111, Assembler
Grade-111, Cobbler, Rubber Rosin Cutter, Tailor Grade-Ill, Material
Checker, Fitter Frame, Numbering man, Frame Sender, Electroplater
Grade-Ill, Mopper Grade-lll, Grinder Grade-lll, Pickler, Polishman,
Buferman, Head Mechanic, Operator Grade-I11, Thread/Roller Operator
Grade-I11, Book-screw Machine Operator Grade-11l, Feeder Grade-lll,
Dye Maker Grade-lll, Welder Grade-lll, Tin Smith Grade-lll, Pipe
Reader, Hammer man Grade-11l, Electric Lineman Grade-Il1, VVoucher
Inspector Grade-I11, Lister Diesel Engine Driver Grade-111, Oilman.

Skilled
Taper Grade-ll, Turner Grade-ll, Driller Grade-ll, Shaper Grade-ll, Rs. 406.36 Daily
Shaperman Grade-Il, Slaughterman Grade-Il, M echanist/

Operator/Brager Grade-11, Liner Grade-ll, Spray Painter Grade-ll, Rs. 12191 Monthly
Transfer Mixer Grade-1l, Press Operator Grade-Il, Assembler Grade-1l,
Tailor Grade-Il, Electroplater Grade-11, Moper Grade-Il, Grinder Grade-
I1, Head Machine Operator-1l, Thread and Roller Machine Operator
Grade-Il, Book screw Machine Operator Grade-1l, Gold Draw Machine
Operator Grade-ll, Fitter Grade-l1l, Carpenter/Pattern Maker Grade-Il,
Dye Maker Grade-ll, Saister Grade-ll, Welder Grade-1l, Tinsmith
Grade-11, Hammerman Grade-11,Blacksmith Grade-I1, Tool Setter Grade-
[1, Electrical Lineman Grade-1l, Electrician Grade-11, Armature Winder
and Coil Winder Grade-ll, Cable Jointer Grade-ll, Voucher Inspector
Grade-ll, Lister Diesel Engine Driver Grade-ll, Moulder Grade-ll,
Supervisor, I Tl Certificate Holder who are working in the same trade.
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Highly Skilled

Turner Grade-l, Grinding Machine Operator Grade-l, Shaper man Grade-l, Rs. 483.17 Daily
Slaughter man Grade-l, Miller Grade-l, Electroplater Grade-I, Gold Draw

Machine Operator Grade-l, Fitter Grade-l, Carpenter/Pattern Maker Rs. 14495 Monthly
Grade-1, Dye maker Grade-l, Engraver Grade-l, Blacksmith Grade-l, Dye

Setter Grade-1, Tool Setter Grade-1, Electrician Grade-1.

Clerical Staff
Cashier (Matriculate) Clerk, Salesman, Typist Storekeeper Rs. 375.62 Daily
Rs. 11269 Monthly
NOTE:—

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shal be regulated under the Apprentices Act, 1961 (No. 52 of
1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areasin Himachal Pradesh.

Thedefinition of unskilled/semi-skilled/skilled/highly skilled worker will be as under:

(i) Unskilled—An unskilled worker is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
previous experience athough familiarity with the occupationa environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(i) Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. Hiswork is thus limited to the performance of routine operations of limited scope.

(iii) Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled workers.
By order,

R.D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).
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[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-Il,
dated 25-5-2022 asrequired under clause (3) of article 348 of the Constitution of India] .

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, the 25th May, 2022
8. TEA PLANTATION

No. Shram(A)4-2/2018-P-11.—Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the scheduled employment of “ Tea Plantation” may be revised
in respect of unskilled and other categories of workers with effect from 01-04-2022;

And whereas as per provision of clause (a) of sub-section (1) of section 5 of the Minimum
Wages Act,1948 (Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018- L dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
Minimum wages payable to al the categories of workersin all the 19 scheduled employments were
approved and recommednded w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 the said
Act, the Governor of Himacha Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f. 01-04-2022 as per recommendations
of the said Committee as under:—

Category of Workers Revised Minimum Wages
Field workers in Tea Plantation employed on plantation Rs. 350 Daily or
uprooting, spraying, manufacturing, shade lopping, hoeing, Rs. 10500 Monthly.
pruning weeding, plucking etc. known as unskilled workers

employed in the operation;

A-Grade L eaves—If plucker plucks more than 12 kilogram of tea leaves he or she will get
Rs. 25.32 per kilogram extraas incentive.

B Grade Leaves—If plucker plucks more than 13 kilogram of tea leaves he or she will get
Rs. 20.04 per kilogram extra as incentive.

C-Grade L eaves—If plucker plucks more than 16 kilogram of tea leaves he or she will get
Rs 14.94 per kilogram extra as incentive.

The piece rates workers employed for plucking will get Rs. 25.32, Rs. 20.04 Rs. 14.94 per
kilogram for A, B, C grade of tealeaves respectively.

SEMI-SKILLED.—Workers engaged in Tea Factory & Tea Plantations. Rs. 355.95 per day,
Rs. 10679 per month

FACTORY:
Include Lift Mazdoor, Withering Mazdoor, Rs. 350 daily
Relling Room Workers, Shifting Mazdoor, Rs. 10500 Monthly

Fermenting Room Workers, Tea Boys,
Sorters, TeaMakers, Time Keeper And Carriers (jhalli).
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PLANTATION:
Cleaners, Assistant Cleaner, Garden Assistant, Rs. 350 daily
Muharirs etc. who maintain records of afield work Rs. 10500 Monthly

and a'so includes sweeper, Mali & Mate.

CLERICAL AND NON-TECHNICAL SUPERVISORY STAFF
OFFICE STAFF:

1. Accountant Rs. 535.02 Rs. 16051 per month plus free
accommodation

2. Clerks Rs. 406.36 Rs. 12191 per month plus free
accommodation

3. Munshi Rs. 425.92 Rs. 12778 per month plus free
benefits as admissible to clerk

4. Peon ,Chowkidar/Chaudhary Rs. 355.95 Rs. 10679 per month plus free benefit
asadmissible.
Daily Monthly

5. Compounder Rs. 495.61 Rs. 14868

6. Driver (Jeep/ Car/Tractor) Rs. 444.50 Rs. 13335

7. Mechanic, Rs. 499.60 Rs. 14988

8. Assistant Mechanic Rs. 442.53 Rs. 13276

9. Electrician-cum-Mechanic Grade-| Rs. 499.60 Rs. 14988

10. Electrician-cum-Mechanic Grade-11 Rs. 442.53 Rs. 13276

NOTE.—

1. There will be no distinction between the minimum wages of male or female and adult or
non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52
of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areasin Himachal Pradesh.

(i) Unskilled—An unskilled worker is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
previous experience athough familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(i) Semi—skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited scope.

By order,

R.D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).
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[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-Il,
dated 25-5-2022 asrequired under clause (3) of article 348 of the Constitution of India] .

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 25th May, 2022

9. ESTABLISHMENTSWITH MANUFACTURING PROCESS ASDEFINED
IN CLAUSE (K) OF SECTION-2 OF FACTORIESACT, 1948

No. Shram(A)4-2/2018-P-11.—Whereas the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the scheduled employment of “Manufacturing Process as
Defined in Clause (K) of Section 2 of Factories Act, 1948” may be revised in respect of
un skilled and other categories of workerswith effect from 01-04-2022;

And wheresas, as per provision of clause (a) of sub-section (1) of section 5 of the Minimum
Wages Act,1948 (Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018- L dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
Minimum wages payable to al the categories of workersin all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the said
Act, the Governor of Himacha Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f. 01-04-2022 as per recommendations
of the said Committee as under:—

Un-skilled Workers Rs. 350 per day or Rs. 10500 per month
Semi-skilled Rs. 360.92 per day or Rs. 10828 per month
Skilled & Clerical Staff Rs. 406.36 per day or Rs. 12191 per month
Highly-Skilled Rs. 483.17 per day or Rs. 14495 per month
NOTE.—

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2.  Wages of Apprentices shall be regulated under the Apprentices Act, 1961 (No. 52 of
1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areasin Himachal Pradesh.
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Thedefinition of unskilled/semi-skilled/skilled/highly skilled worker will be asunder:

(i) Unskilled—An unskilled worker is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
previous experience athough familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(i) Semi-skilled.—A semi skilled worker is one who does work generally defined routine
nature wherein the magjor requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or relatively narrow job and where important decisions made by
others. Hiswork is thus limited to the performance of routine operations of limited scope.

(iii) Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled workers.

By order,

R.D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-Il,
dated 25-5-2022 asrequired under clause (3) of article 348 of the Constitution of India] .

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, the 25th May, 2022
10. HOTEL AND RESTAURANTS

No. Shram(A)4-2/2018-P-11.—Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the scheduled employment of “Hotel and Restaurants’ may
be revised in respect of un-skilled and other categories of workers with effect from 01-04-2022;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 of the Minimum
Wages Act,1948 (Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018- L, dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
Minimum wages payable to al the categories of workersin all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
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working in the above mentioned scheduled employment w.e.f. 01-04-2022 as per recommendations

of the said Committee as under:—

Category of Workers
1
UN-SKILLED:
Helper/ Chowkidar/ Peon/  Sweeper/
Masalachi/ Gateman/ Waterman/

Messenger/ Clock Room Attendant/ Poter/
Bhishti/ Beldar/Fireman/ Pandi/ Posterman/
any worker doing un-skilled job.

SEMI-SKILLED WORKER:

Pantryman /Coffee-Tea Maker/ Chapatiman
/|  Assistant  Baker/Cook/  Assistant
Hawai/Book Binder/ Sticher /Ruling
Cutting/ Auctioners /Mali /Hotel Guide/
Assistant  Mistry/  Assistant  Fitter/
Sewerman/  Assistant Turner/Assistant
Welder/Assistant  Electrician/ Assistant
Salesman/ Assistant Barber/  Dhobi/
Pressman/Boilerman/Film Rewinder/ Water
Bearer /Assistant Radio Mechanic/ Painter/
White Washer/ Pakora and Chana
Maker/Clerk (Non-Matric)/ Assistant Store
K eeper/Distributor and Assistant
Machineman/ Enquiry Attendant/ Telephone
Attendant/ ITI certificate holder who are
working in the other trade.

SKILLED WORKERS:
Driver/Halwai/Cook/Confectioner/Baker/
Steward/Butler/Draughtsman/Telephone
Operator/Receptionist/Waiter/Bearer/Store
Keeper/Head Waiter/Head Bearer (Western
Style Hotel) ITI  certificate holder who

are working in the same trade.

Highly Skilled

Store  Keeper/ Cleks  (Graduates)
Accountant /Head Cashier/ Head Cook/
Head Butler/Head Baker/ Head
Confectioner/Head Mechanic/ Electrician/
Foremen/Supervisor/Tailor/Cutter
(Tailoring)

NOTE.—

Revised Wages
Whereno benefit is Wherefood, tea and
provided combined
accommodation
provided
2 3

Rupees Rupees

Rs. 350 Daily Rs. 324.47 Daily

Rs. 10500 M onthly

Rupees
Rs. 369.93 Daily

Rs. 11098 Monthly

Rupees
Rs. 406.36 Daily

Rs. 12191 Monthly

Rupees
Rs. 422.85 Daily

Rs. 12686 Monthly.

Rs. 9734 Monthly

Rupees
Rs. 340.11

Rs. 10203 Monthly

Rupees
Rs. 373.51 Daily

Rs. 11205 Monthly

Rupees
Rs. 391.38

Rs. 11741 Monthly

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.
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2.  Wages of Apprentices shall be regulated under the Apprentices Act, 1961 (No. 52 of
1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the
Scheduled Tribal Areasin Himachal Pradesh.

The definition of un-skilled/semi-skilled/skilled/highly skilled worker will be asunder:

(i) Unskilled—An unskilled worker is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
previous experience athough familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(i) Semi-skilled.—A semi-skilled worker is one who does work generaly of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. Hiswork is thus limited to the performance of routine operations of limited scope.

(iii) Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled workers.

By order,

R. D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.)

[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-I1,
dated 25-5-2022 as required under clause (3) of article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, the 25th May, 2022
11. PRIVATE EDUCATIONAL INSTITUTES

No. Shram(A)4-2/2018-P-11.—Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the scheduled employment of “Private Educational
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Institutes” may be revised in respect of un-skilled and other categories of workers with effect from
01-04-2022 ;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 of the Minimum
Wages Act,1948 (Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018-L, dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
Minimum wages payable to al the categories of workersin all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f. 01-04-2022 as per recommendations
of the said Committee as under:—

Un-skilled Workers Rs. 350 per day or Rs. 10500 per month
Semi-skilled Rs. 369.93 per day or Rs. 11098 per month
Skilled Rs. 406.36 per day or Rs. 12191 per month
Highly skilled Rs. 422.85 per day or  Rs. 12686 per month
NOTE.—

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shal be regulated under the Apprentices Act, 1961 (No. 52 of
1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wagesin the Scheduled
Tribal Areasin Himachal Pradesh.

The definition of un-skilled/semi-skilled/skilled/highly skilled worker will be asunder:

(i) Un-skilled.—An un-skilled worker is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
previous experience athough familiarity with the occupational environment is necessary. His work
may thusrequirein addition to physical exertion familiarity with variety of articles or goods.

(i) Semi-skilled.—A semi-skilled worker is one who does work generaly of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. Hiswork is thus limited to the performance of routine operations of limited scope.



ST, fRATaet UQel, 28 A 2022 /7 U, 1944 1423

(iii) Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled workers.

By order,

R. D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-I1,
dated 25-5-2022 as required under clause (3) of article 348 of the Constitution of India] .

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 25th May, 2022

12. Hydro Power Projects

No. Shram(A)4-2/2018-P-11.—Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the scheduled employment of “Hydro Power Projects’ may
be revised in respect of un-skilled and other categories of workers may be fixed with effect from
01-04-2022;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 of the Minimum
Wages Act,1948 (Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018-L, dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
minimum wages payable to all the categories of workersin all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the said
Act, the Governor of Himacha Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.ef. 01-04-2022 as per
recommendations of the said Committee as under:—

Category of Workers Minimum Wages
Daily Monthly

UN-SKILLED WORKERS: Rs. Rs.

Peon, Helper to Pump Operator, Helper to Concrete Pump Operator, 350 10500

Pump Attendant, Helper to JWR Crane Operator, Helper to Plant
Operator, Helper to Excavator Operator, Helper to Concreting Plant
Operator, Helper to Loader Operator, Helper to TAMROCK
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Operator, Helper to Mechanic, Helper to Turner, Helper to
Electrician, Helper to Auto Electrician, Helper to Welder, Helper to
Fitter, Helper to Carpenter, Helper to Heavy Motor Vehicle Driver,
Helper to Khalasi, Compressor Attendant, Generator Attendant, TM
Attendant, Helper to Concrete Mixture Plant Operator, Helper to
Fireman, Helper to Stone Dresser, Helper to Head Watchman, Helper
to Laboratory Assistant, Helper to Gauge Reader, Helper to Time
Keeper, Helper to Diesel Generator Set Operator, Hel per to Generator
Operator, Helper to Wireless Operator, Helper to Engine Fitter,
Helper to Diesel Engine Fitter, Helper to Pipe Fitter, Helper to
Pujari, Cleaner-cum-Beldar, Washerman, Washermaid, Office Boy,
Clay Cleaner, Helper Boomer, Helper to Automobile Fitter, Masalchi,
Air Conditioning Plant Helper, Helper to Supervisor, Mess Helper,
Sweeper.

SEMI-SKILLED WORKER:

Junior Pump Operator, Junior Concrete Pump Operator, Junior JWR
Crane Operator, Junior Plant Operator, Junior Nozzleman, Junior
Excavator Operator, Junior Concreting Plant Operator, Junior Loader
Operator, Junior TAMROCK Operator, Junior Mechanic, Junior Auto
Electrician, Junior Welder, Junior Fitter, Junior Tyre Fitter, Junior
Painter, Junior Plumber, Junior Denter, Junior Carpenter, Security
Guard, Khalasi (3 Years Experience), Junior Compressor Attendant,
Generator Attendant, Locomotive Attendant, Concrete Mixture
Attendant, Assistant Fireman, Stone Dresser, Laboratory Assistant,
Gauge Reader, Time Keeper, Diesel Generator Set Operator,
Generator Operator , Wireless Operator, Junior Diesel Engine Fitter,
Junior Pipe Fitter, Telephone Attendant, Assistant Surveyor, Office
Attendant, Junior Oiler, Junior Driller, Junior JCB Operator, Junior
Scrapper, Pujari, Assistant Storekeeper, Assistant Store Munshi,
Complaint Attendant, Junior Elctrician, Mali

SKILLED WORKERS:

Dozer Operator, Grader Operator, Loader Operator, Batching Plant
Operator, Crushing Operator, Excavator Operator, CMT Crane
Operator, 26 Tonne Dumper Operator, Plant Operator, Gantry
Operator, JCB Operator, Locomotive Operator, Tamrock/Jambo
Operator, Mechanic, Turner, Welder, Driller, Nozzleman, Fitter,
Steel Fixer, Blacksmith, Blaster, Carpenter, Auto Electrician,
Painter, Denter, Mason, Plumber, Bar Binder, Tyre Fitter, CMT
Operator, AC Plant Operator, Merlo Operator, Work |nspector,
Supervisor, Camp-Incharge, Non Technical Supervisor (Mining
Blasting), Driver, Mobile Crane Operator, Bacoh Operator, Hydro
Crane Operator, Surveyor, Scrap Operator, Bobcat Operator, Scoop
Operator, Garroting Pump Operator, Morter Binder, Data Entry
Operator, Cashier, Storekeeper, Accounts Clerk, Clerk, Computer
Operator, Cook, Khalasai(more than 5 years Experience) and Dhobi.

HIGHLY SKILLED
Senior Crane Operator, Senior Batching Plant Operator, Senior
Trailer Operator, Senior Dumper Operator, Tunnel Boring Machine

37177

406.36

483.17

11153

12191

14495
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Operator, Senior Plant Operator, Senior Heavy Earth Moving
Machine Operator, Senior Dozer Operator, Senior Loader Operator,
Senior CE Plant Operator, Senior Carpenter, Senior Mechanic,
Senior Driller, Senior Black Smith, Senior Electrician, Senior Bar
Binder, Senior Auto Electrician, Senior Fitter, Senior Tyre Fitter,
Senior Turner, Senior Welder, Senior Denter, Driver (Heavy
Transport Vehicle), Tower Crane Operator, Senior Welder X-Ray,
Cable Jointer, Senior Blaster, 40 Tonne Dumper Operator, Senior
Jumbo Operator, Foreman, Gunman, Senior A.C Plant Operator,
Workshop Mechanic, Compounder, Chemical Analyser, Laboratory
Assistant, Pharmacist, Nurse, Stenographer, Accountant, Khalasi

(Above 8 Y ears Experience).

NOTE.—
1.

There will be no distinction between the minimum wages of male or female and
adult or non-adult for the same and similar nature of work.

2.  Wages of Apprentices are to be regulated under the Apprentices Act, 1961 (No. 52 of
1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 20% increase will be admissible over and above the minimum rates of wages to the
workers working inside the tunnels.

6. 25 % increase shal be applicable over and above the minimum rates of wages in
different categories of workers working in ‘Under Construction Hydro-Electric Power
Projects' located in Non- Tribal Areas.

7. 25% increase shall be applicable over and above the minimum wages in the Scheduled

Tribal Areas in Himacha Pradesh. In case of workers working in the 'Under
Construction Hydro-Electric Power Projects in Tribal Areas an additional 10%
increase shall be applicable.

Sample calculation of Minimum Rates of Wagesis given as below:—

Category of | Minimum | Admissibility of Total Admissibility Total
Worker Ratesof | 25% increasein Wages of 20% Tunnel | admissibility
Wages Under- arrived at Allowance of Minimum
Construction as per over and Wages
Hydro Electric column above the
Power Projects No. 3+4 Minimum
Located in Non- Rates of
Tribal Areas Wages as per
the column
No. 5
(per day) (per day) (per day) (per day) (per day)
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(Rs) (Rs.) (Rs.) (Rs)) (Rs.)
1 2 3 4 5 6 7
(A) | Unskilled 350 87.5 437.5 87.5 525
(B) | Semi-Skilled 37177 92.94 464.71 92.94 557.65
(©) | Skilled 406.36 101.59 507.95 101.59 609.54
(D) | Highly Skilled 483.17 120.79 603.96 120.79 724.75

Thedefinition of un-skilled/semi-skilled/skilled/highly skilled worker will be asunder:—

(i) Unskilled—An un-skilled worker is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
previous experience athough familiarity with the occupationa environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(i) Semi-skilled.—A semi-skilled worker is one who does work generaly of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. Hiswork is thus limited to the performance of routine operations of limited scope.

(i) Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled workers.

By order,

R. D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-I1,
dated 25-5-2022 as required under clause (3) of article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 25th May, 2022
13. PHARMACEUTICALS INDUSTRIES
No. Shram(A)4-2/2018-P-11.—Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the scheduled employment of “ Pharmaceuticals Industries’

may be revised in respect of un-skilled and other categories of workers may be fixed with effect
from 01-04-2022;
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And whereas, as per provision of clause (a) of sub-section (1) of section 5 of the Minimum
Wages Act,1948 (Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018- L, dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
minimum wages payable to all the categories of workersin all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f. 01-04-2022 as per recommendations

of the said Committee as under:—

Category of Workers Minimum Wages
Daily Monthly

Unskilled Packing Helper, Machine Helper, Laboratory Helper, Rs. 350 Rs. 10500

Store Helper, House Keeping Helper, Peon.

Semi Skilled

Technician (D. Pharma), Fitter (ITI), Maintenance (ITl), PW-  Rs. 360.92 Rs. 10828

Operator, Mali, Security Guard, Assistant Storekeeper, Assistant

Store Munshi, Complaint Attendant.

Skilled

Officer (B.Pharma), Technical Supervisor (ITI Diploma, Rs. 406.36 Rs. 12191

D Phama), Operator, Security Supervisor, Electrician,

Storekeeper, Accounts Clerk, Clerk, Computer Operator, Data

Entry Operator and Cashier.

Highly Skilled—Sales Officer, Sales Executive, Sales Rs.483.17 Rs. 14495

Promotion Employee, Medical and Sales Representatives,
B.Pharma, Accountant B.Sc. Chemist, M.Sc. Chemist and

Stenographer.

NOTE.—
1

There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprentices Act, 1961 (No. 52 of
1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal

Areasin Himachal Pradesh.
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The definition of un-skilled/semi-skilled/skilled/highly skilled worker will be as
under:—

(1) Unskilled.—An unskilled worker is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary.
His work may thus require in addition to physical exertion familiarity with variety of
articles or goods.

(i)  Semi-skilled.—A semiskilled worker is one who does work generally of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important
decisions made by others. His work is thus limited to the performance of routine operations
of limited scope.

(@iii)  Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He
must possess a thorough and comprehensive knowledge of the trade, craft or industry in
which heis employed.

(iv)  Highly Skilled.—A highly skilled worker is one who is capable of working
efficiently and supervises efficiently the work of skilled workers.

By order,

R.D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-I1,
dated 25-5-2022 as required under clause (3) of article 348 of the Constitution of India] .

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-2, the 25th May, 2022
14. HospitalsyNursing Homes & Clinics

No. Shram(A)4-2/2018-P-11.—Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the scheduled employment of “Hospitals/Nursing Homes &
Clinics” may be revised in respect of unskilled and other categories of workers may be fixed with
effect from 01-04-2022.

And wheresas, as per provision of clause (a) of sub-section (1) of section 5 of the Minimum
Wages Act,1948 (Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018- L, dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
Minimum wages payable to al the categories of workersin all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;
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Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f. 01-04-2022 as per recommendations
of the said Committee as under:—

Category of employees Whereno Wherefood, tea
benefit is & combined
provided accommodation

provided

Un-skilled Rs. Rs.

Helper, Cleaner, Chowkidar, Watchman, Peon, Room Boy, 350 Daily 324.47 Daily

Office Boy and Masalchi. 10500 9734 Monthly

Monthly.

Semi-Skilled Rs. Rs.

Clinic Attendant, Assistant Laboratory Technician, Security 369.93 Daily 339.12 Daily
Guard, Sweeper, Operation Theatre Assistant, Assistant 11098Monthly

Storekeeper, Assistant Store Munshi, Complaint Attendant, 10174 Monthly
Ward Boy and Ward Attendant (0-3 Y ears Experience)

Skilled: Rs. Rs.

Receptionist, Pharmacist, Compounder, Laboratory 406.36 Daily 373.51 Daily
Technician, X-Ray Technician, ANM, Trained Dai,

Electrician, Radio Grapher, ECG Operator, X-Ray Dark 12191Monthly 11205 Monthly
Room Assistant, Oven Operator, Oxygen Plant Operator,

Heating Plant Controller Assistant, Driver, CSSD Assistant,

Operation Theatre Technician, Eye Refractionist,

Storekeeper, Accounts Clerk, Clerk, Computer Operator,

Data Entry Operator, Cashier, Fitter, Plumber, Supervisor,

Cook, Dhobi, Ward Boy and Ward Attendant (above 3

years experience).

Highly Skilled: Rs. Rs.

Staff Nurse, Security Supervisor, Senior Electrician, Senior 422.85 Daily 391.38 Daily
Technician, Senior Radiographer, Senior Compounder. 12686 Monthly 11741 Monthly
Accountant and Stenographer.

NOTE.—

1 There will be no distinction between the minimum wages of male or female and adult or
non-adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprentices Act,1961(No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less than
the time rate prescribed for that category.
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If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25 % increase shall be applicable over and above the minimum of wagesin Tribal Areasin
Himachal Pradesh.

The definition of un-skilled/semi-skilled/skilled/highly skilled worker will be as

under:—

(i)

(i)

(iii)

(iv)

Unskilled.—An unskilled worker is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupationa environment is necessary.
His work may thus require in addition to physical exertion familiarity with variety of
articles or goods.

Semi-skilled.—A semiskilled worker is one who does work generally of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important
decisions made by others. His work is thus limited to the performance of routine operations
of limited scope.

Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He
must possess a thorough and comprehensive knowledge of the trade, craft or industry in
which heis employed.

Highly Skilled:—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled workers.

By order,

R.D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-Il,

dated 25-5-2022 as required under clause (3) of article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 25th May, 2022
15. Domestic Workers

No. Shram(A)4-2/2018-P-11.—Whereas, the Governor, Himachal Pradesh is of the opinion

that the minimum rates of wages in the scheduled employment of “Domestic Workers’ may be
revised in respect of unskilled and other categories of workers may be fixed with effect from
01-04-2022;
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And whereas, as per provision of clause (a) of sub-section (1) of section 5 of the Minimum
Wages Act, 1948(Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018-L, dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
Minimum wages payable to al the categories of workersin all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f. 01-04-2022 as per recommendations
of the said Committee as under:—

Category of employees Whereno Wherefood, tea &
benefit is combined
provided accommodation

provided
Un skilled: Rs. Rs.
Helper, Aya, Cleaner, Masalchi, Watchman and 350 Daily 296 Daily
Washer man 10500 Monthly 8880 Monthly
Semi-Skilled: Rs. Rs.
Security Guard and Mali 369.93 Daily 306.88 Daily

11098 Monthly 9206 Monthly

Skilled: Rs. Rs.
Cook and Driver 406.36 Daily. 326.92 Daily
12191 Monthly 9808 Monthly

NOTE:—

1 There will be no distinction between the minimum wages of male or female and adult or
non-adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprentices Act,1961(No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less than
the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wagesin Tribal Areasin
Himacha Pradesh.
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The definition of un-skilled/semi-skilled/skilled/highly skilled worker will be as
under:—

(1) Unskilled.—An unskilled worker is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupationa environment is necessary.
His work may thus require in addition to physical exertion familiarity with variety of
articles or goods.

(i)  Semi-skilled.—A semi-skilled worker is one who does work generally of defined routine
nature wherein the major requirement is not so much of the judgment and skill but for
proper discharge of duties assigned to him or relatively narrow job and where important
decisions are made by others. His work is thus limited to the performance of routine
operations of limited scope.

@iii)  Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He
must possess a thorough and comprehensive knowledge of the trade, craft or industry in
which heis employed.

(iv)  Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled workers.

By order,

R.D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-I1,
dated 25-5-2022 as required under clause (3) of article 348 of the Constitution of India] .

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 25th May, 2022
16. Safai Karamchari Employment
No. Shram(A)4-2/2018-P-11.—Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the scheduled employment of “Safai Karamchari

Employment” may be revised in respect of unskilled and other categories of workers may be fixed
with effect from 01-04-2022;

And whereas, as per provision of clause (a) of sub-section (1) of Section 5 of the Minimum
Wages Act, 1948 (Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018-L, dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
Minimum wages payable to al the categories of workersin all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;
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Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the

said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f. 01-04-2022 as per recommendations
of the said Committee as under:—

Category of Workers Minimum Wages
Daily Monthly
Unskilled.—Sweeper/Safai Karamchari, Beldar and Rs. 350 Rs. 10500
Cartman.
Semi-Skilled:
Work Supervisor, Sanitary Jamadar, Assistant Rs. 360.92 Rs. 10828
Storekeeper, Assistant Store Munshi and Complaint
Attendant.
Skilled :
Rs 406.36 Rs. 12191

Driver,Mason,Plumber, Storekeeper,Accounts Clerk,
Computer Operator, Data Entry Operator and Cashier.

Highly Skilled:
Jr. Engineer, Sanitary Inspector and Stenographer Rs. 483.17 Rs. 14495

NOTE:—

1 There will be no distinction between the minimum wages of male or female and adult or
non-adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprentices Act,1961(No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less than
the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wagesin Tribal Areasin
Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled worker will be asunder:—

1) Unskilled.—An unskilled worker is one who does operations that involve the performance

of smple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary.
His work may thus require in addition to physical exertion familiarity with variety of
articles or goods.
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(i)  Semi-skilled.—A semi-skilled worker is one who does work generally of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important
decisions made by others. His work is thus limited to the performance of routine operations
of limited scope.

(i)  Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He
must possess a thorough and comprehensive knowledge of the trade, craft or industry in
which heis employed.

(iv)  Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled workers.

By order,

R.D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-I1,
dated 25-5-2022 as required under clause (3) of article 348 of the Constitution of India] .

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 25th May, 2022
17. Security Services

No. Shram(A)4-2/2018-P-11.—Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the scheduled employment of “ Security Services’ may be
revised in respect of unskilled and other categories of workers may be fixed with effect from
01-04-2022;

And whereas, as per provision of clause (a) of sub-section (1) of Section 5 of the Minimum
Wages Act, 1948 (Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018- L, dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
Minimum wages payable to al the categories of workersin all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f. 01-04-2022 as per recommendations
of the said Committee as under:—
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Un-Skilled : Daily Monthly
Helper and Watchman Rs. 350 Rs. 10500
Semi-skilled:

Security Guard, Assistant Storekeeper, Assistant Store Rs. 360.92 Rs. 10828
Munshi and Complaint Attendant.

Skilled:

Security Supervisor, Head Watchman, Storekeeper, Rs. 406.36 Rs. 12191
Accounts Clerk, Clerk, Computer Operator, Data Entry
Operator and Cashier.

Highly Skilled:

Security Officer, Security Manager, Rs. 483.17 Rs. 14495
Stenographer and Accountant.

NOTE:—

1

W

There will be no distinction between the minimum wages of male or  female and adult or
non-adult for the same and similar nature of work.

Wages of Apprentices are to be regulated under the Apprentices Act,1961(No. 52 of 1961)
Where any class of work is performed on piece work basis, the wages shall not be less than
the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

20% increase will be admissible over and above the minimum rates of wages to the workers
working inside the tunnels.

25 % increase shall be applicable over and above the minimum rates of wages in different
categories of workers working in ‘Under Construction Hydro- Electric Power Projects
located in Non- Tribal Areas.

25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh. In case of workers working in the Under Construction
Hydro- Electric Power Projects in Tribal Areas an additional 10% increase shall be
applicable.

The definition of unskilled/semi-skilled/skilled/highly skilled worker will be as

under:—

(i)

Skilled.—An unskilled worker is one who does operations that involve the performance of
simple duties, which require the experience of little or no independent judgment or previous
experience athough familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or
goods.
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(i)  Semi —sKkilled.—A semi-skilled worker is one who does work generaly of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important
decisions made by others. Hiswork is thus limited to the performance of routine operations
of limited scope.

(i)  Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He
must possess a thorough and comprehensive knowledge of the trade, craft or industry in
which heis employed.

(iv)  Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled workers.

By order,

R.D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-I1,
dated 25-5-2022 as required under clause (3) of article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 25th May, 2022
18. Temples and Religious PlacessDharamshalas

No. Shram(A)4-2/2018-P-11.—Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the scheduled employment of “Temples and Religious
Places/Dharamshalas’ may be revised in respect of unskilled and other categories of workers may
be fixed with effect from 01-04-2022;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948 (Act No. 11 of 1948), a Minimum Wages Advisory Committee
was congtituted vide Notification No. Shram (A) 4-2/2018-L, dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
Minimum wages payable to al the categories of workersin all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f. 01-04-2022 as per recommendations
of the said Committee as under:—
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Category of workers

Whereno benefitis Wherefood, tea

provided & combined
accommodation
provided
Un skilled: Rs. Rs.
Peon, Masalchi, Office Boy and Beldar. 350 Daily 324.47 Daily
10500 Monthly 9734 Monthly.
Semi-Skilled: Rs. Rs.
Chapatiman, Sweeper, Room boy, Junior Guest 369.93 Daily 339.12 Daily
Attendant, Temple Attendant, Bhog Room Attendant, 11098 Monthly 10174 Monthly
Hall Attendant, Sewadar, Security Guard, Mali,
Assistant Storekeeper, Assistant Store Munshi and
Complaint Attendant.
Skilled: Rs. Rs.
Senior Guest Attendant, Receptionist, Pujari, Pandit, 406.36 Daily 373.51 Daily
Cook, Maulvi, Granthi, Padri, Storekeeper, Accounts 12191 Monthly 11205 Monthly
Clerk, Clerk, Computer Operator, Data Entry
Operator and Cashier.
Highly Skilled: Rs. Rs.
Supervisor, Superintendent, Ragi, Bajantri, Bhaan 422.85 Daily. 391.38 daily

Singer, Stenographer and Accountant.

12686 Monthly 11741 Monthly.

NOTE:—

1

There will be no distinction between the minimum wages of male or female and adult or
non-adult for the same and similar  nature of work.

Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961(No. 52 of

2.

1961).

3. Where any class of work is performed on piece work bas's, the wages shall not be less than
the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5.

(i)

25% increase shall be applicable over and above the minimum of wages in Tribal Areasin
Himachal Pradesh.

The definition of unskilled/semi-skilled/skilled/highly skilled worker will be as.—

Unskilled.—An unskilled worker is one who does operations that involve the performance
of ssimple duties, which require the experience of little or no independent judgment or



1438 ST, fRATaet UQel, 28 A 2022 /7 U, 1944
previous experience although familiarity with the occupational environment is necessary.
His work may thus require in addition to physical exertion familiarity with variety of
articles or goods.

(i)  Semi-skilled.—A semiskilled worker is one who does work generally of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important
decisions made by others. His work is thus limited to the performance of routine operations
of limited scope.

(i)  Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He
must possess a thorough and comprehensive knowledge of the trade, craft or industry in
which heis employed.

(iv)  Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled workers.

By order,

R.D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-2/2018-P-I1,
dated 25-5-2022 as required under clause (3) of article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 25th May, 2022

19. WorkersWorkingin Toll Tax Barriers

No. Shram(A)4-2/2018-P-11.—Whereas, the Governor, Himachal Pradesh is of the opinion
that the minimum rates of wages in the scheduled employment of “Workers Working in Toll Tax
Barriers’ may be revised in respect of unskilled and other categories of workers may be fixed with
effect from 01-04-2022;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 of the Minimum
Wages Act, 1948(Act No. 11 of 1948), a Minimum Wages Advisory Committee was constituted
vide Notification No. Shram (A) 4-2/2018- L, dated 30-07-2020;

And whereas, a meeting of the said Committee was held on 30-03-2022 wherein increase in
Minimum wages payable to al the categories of workersin all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2022;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the said
Act, the Governor of Himacha Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned scheduled employment w.e.f. 01-04-2022 as per recommendations
of the said Committee as under:—
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Minimum Wages
Daily Monthly
Un-skilled Workers:
Peon, Office Boy and Masalchi Rs. 350 Rs. 10500

Semi-skilled:
Helper Cook, Cash Collector, Assistant Storekeeper, Assistant Rs. 360.92 per day or
Store Munshi, Security Guard and Complaint Attendant.

Rs. 10828 per month

Skilled:
Electrician, Storekeeper, Accounts Clerk, Clerk, Computer Rs.406.36 per day or
Operator, Data Entry Operator and Cashier.

Rs. 12191 per month

Highly-Skilled:
Supervisor, Superintendent, Stenographer and Accountant Rs. 483.17 per day or

Rs. 14495 per month

NOTE:—

1

There will be no distinction between the minimum wages of male or female and adult or
non adult for the same and similar nature of work.

Wages of Apprentices are to be regulated under the Apprentices Act, 1961(No. 52 of 1961)

Where any class of work is performed on piece work basis, the wages shall not be less than
the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areasin Himacha Pradesh.

The definition of unskilled/semi-skilled/skilled/highly skilled worker will be as

under:—

(i)

(i)

Unskilled.—An unskilled worker is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupationa environment is necessary.
Hiswork may thusrequirein addition to physical exertion familiarity with variety of
articles or goods.

Semi-skilled.—A semi-skilled worker is one who does work generally defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important
decisions made by others. His work is thus limited to the performance of routine operations
of limited scope.
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(@iii)  Skilled.—A skilled worker is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He
must posses a thorough and comprehensive knowledge of the trade, craft or industry in
which heis employed.

(iv)  Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled workers.

By order,

R.D. DHIMAN,
Additional Chief Secretary (Lab. & Emp.).

9 ST HRIBRI SUSIHRNT dorre, Rterm i (fRo Wo)

£ UIow BAR g3 1 Bic, k@, Fardt @, dedie o, fer sireT (2o vo)
ERlL|

JATH ST d

I3 SR IR 13(3) ST Ud & USHIhRUT AfRIH, 1969

3 IdH /AR YA 30 Bic, I, Fardl g 9 S0 T, dedied dorre), el wirsT (2o
U0) 7 S ETed H URMUH ORI § b I Aol AR <Al B g faHid 14—06—2017
DI HETA QAT A 8 ofl, IR 59 IR UAId & Rebre H USHBRUT &1 HRaATIT ST HPI | 37d: 374
TSRO & 3T ) Y |

A 3H AICH & ARIA ¥ AIARRY & Jiaa fear oar ¢ f6 afe & afdm o
QURIHT TSI & dR H Dlg IOk /RISl 8l Al 98 &b 30—05—2022 BT Fag 10.00 g0l 9
RATAT H JATATT AT JHTATT BIGR SMMHR UL B AHAT ©, JUAT IWIAT G & YoiIdhRol
R AT IR HR AT TG | IHDb IR DIs QaRTSl F FAT ST |

31TST &I 13—04—2022 DI WX IR g HIBR AJaTeld gIRI SIRI §aTT |

AER | FRIRT / —
PRIBN] TUSTIEBT,

JorTer, 7 wireT (Ro wo) |

T JeTera 4 faorg gAR i, 9T TEdeeR U9 SIS JUSIRGN o7,
St ®iRTsT (fR0 Wo)

Joginder Kumar aged 38 years so Sh. Chuni Lal, r/o Bag, P.O. Upper Bhatta, dgxilel
orTe, fterr wivrsT (fRo o)
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CRIk|

3 STt
A3 SR IRT 13(3) ST Ud 4] USIBRUT AT, 1969

Joginder Kumar aged 38 years so Sh. Chuni Lal, r/o Bag, P.O. Upper Bhatta, dgxiiel
o, ST ST (fRo "o) 7§ Sf&Teld # W —ud ORI © % I9® YA Naitik &1 o
fasi® 01—05—2011 @1 #ETel Bhatta # g3 o1, W=y 39 IR AT & ReE # Uofiaror Fal
HRATIT ST BT | 37 3T USHHRUT & MY Ay MY |

A A AICH & WA ¥ AIARIRY & gfaa fear orar € fe afe fo=h afdm o
SURIT USlIRUT & dR H DIg ok /TRTSl 81 Al 98 &I 30—05—2022 T FIg 10.00 IoI 9
TSI | STATeId AT ThTId BIOR 3MHR U BR Fhd] ©, 3T SWRIGT o H B TR0l
IR AR IR R AT MG | IHD IWRT DIs TaRTSl F FAT ST |

31TST &I 31—03—2022 BT WX FRIER g HIBR JaTAd GIRT SIRI §aTT |

AR | BETR / —
g dedicieR UG HIRIBR] SUSIOdbN,
JorTer, 7 wiTer (fRo wo) |

g JrgTed S ey AR T, U9 TEUIeaR U4 SRIGN SUSTRISN S,
e ST (R0 o)

Joginder Kumar aged 38 years so Sh. Chuni Lal, r/o Bag, P.O. Upper Bhatta, dgxilel
ot e wirsT (Ro o)

CRik|
M ST
A3 SR IRT 13(3) ST Ud & USHIBRUT AfAIH, 1969.
Joginder Kumar aged 38 years o Sh. Chuni Lal, r/o Bag, P.O. Upper Bhatta, dgdiidl
aorT, fSTar SiTeT (2o Wo) 7 S99 Jf&Tad # UiH—ud ORI & fd I¥a Y Rishav &1 o

Q& 16—02—2009 T Helel Bhatta H a1 oI, W=y 39 IR YARIT & RBIS H USHBIUT 8
HRATIT ST BT | 3T MF USHHIUT & Qe & 1Y |

A 3A AICH & ARIA ¥ AIARRY & gfaa fear oar g fe afe fad afdm o
QRIS TSRO & dR H Dlg ok /RISl 8l Al 98 &b 30—05—2022 BT Fag 10.00 g0l 9
AT H 3IATAdT AT Tl BIOR 3MMHR U B Fhall &, MIAT SURIGT SH & Tollhro
R AR IR B AT TG | IHDb IR DIs TaRTSl F FAT ST |
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31Tl &I 31—03—2022 BI AR BEIER T HIBY 3faTeld R SIRI 83T |

AER | FXRIRT / —
I TEAIeR Ud BrRIBR] USRI,
5T, Rttt wivreT (fRo o) |

g I7cTerd &0 I AR o™i, SRIGRT JusIteRT dorr, forar wiTer (fBo vo)

Aditya Kapoor aged 27 years /o Sh. Krishan Chand, r/o Village & P.O. Sansal, dgdiial
JorTer, 7t ®iTsT (R0 W0)

CRlk]
3 STt
I3 SR IR 13(3) ST Ud & USHIhRUT AfRIH, 1969

Aditya Kapoor aged 27 years s/o Sh. Krishan Chand, r/o Village Sansal, P.O. Sansal,
Jedle dorr, 57 sireT (fBo o) 7 39 S7aTeld W WRiM—ud ORI @ f& Aditya Kapoor T
S f&AId 15—01—1995 &I HeTel Sansal H B3N o1, W 9 IR UAId & Rale H USR]
e HRATIT ST FPHT | 3N 31 USHdxoT & Myl fad o |

A 3A AICH & ARIA ¥ AIARRY & gfad fear orar € fe afe fad afdm o
SURIAT GOlIRUT & dR H DIs ok /TARISl 81 Al 98 &I 30—05—2022 BT FIg 10.00 IoI SH
AT H 3IATAdT IT Thlelad BIOR 3B U B Fhdll 8, IIAT SURIGT STH & Tollhro
R AR IR HR AT TG | IHD IR Dls TaRTST F FAT ST |

31TST &I 31—03—2022 BT WX FXIER g HIBR AJaTAd GIRT SIRI §aTT |

AER | FEIRT / —
PRIPBRT TUSTIETHNI,
5T, Rtetr wivrsT (R0 Wo) |

g g 4 oy AR ¥Mi, e JEdiecR U9 SRIeN SUSIRGRT S, frer sirsT
(fRo wo)

Amit Awasthi o Sh. Subhash Awasthi, r/o V.P.O. Ustehar, dgdicl aurer, el st
(f2o o)
CRIG]

SIEEYE

I3 SR IR 13(3) ST Ud & USHIhRUT AfRIH, 1969.
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Amit Awasthi §/o Sh. Subhash Awasthi, r/o V.P.O. Ustehar, T&siiel o911, fSTelm divTer

(fBo 9o) =1 9 areTerd ¥ wf—ud Yok 8 f& S¥e ga Shivank Awasthi &1 o i

27—10—2006 T DTIL Hospital Baijnath # 31 oI, TR= $9 R UARId & Rebre H USHdBR0T 81
HRATIT ST AhT | 3 37d US{IhRoT & 3T fF Y |

A 3A AICH & ARIA ¥ AIARRY & Jfad fear oar € fe afe fad afdm o
SURIHT TSRO & dR H DIs IOk /RISl 8l Al 98 &b 30—05—2022 T Fag 10.00 Iol 9
RZIRIR2 f[ STeIdd T dhTeld- SIRYN 3TdN a'?T ‘DY HhdTl %\r AT SURIGT STH BT GolIdhRT]

P D IAQY < QY ST | IHD IURIST DIs QaRTSl 9 FAT ST |

31TST &I 31—03—2022 DI WX FXIER g HIBR AJaTeld GRI SIRI §aTT |

AER | FARIRT / —
TId dedlelaR Ud HRIGRT SUSIUDNI,

JorTer, 7 wirer (Ro wo) |

F IqTerd S faog FAR T, U9 TEHICRR T4 SIS SUSTRIGN SoTTe,
fStet ®ieTeT (fR0 Ho)

Muninder Kumar s/o Late Sh. Bihari La Awasthi, r/o Village Kalyana, P.O. Majherna,
dedTe JorTe, f7elr ®irsT (R0 wo)

ERIE

SIEEGERI
IAT—UF SR RT 13(3) ST Qd & Uil ST, 1969.

Muninder Kumar s/o Late Sh. Bihari La Awasthi, r/o Village Kalyana, P.O. Majherna,
dgdrel dorre, fSTer direT (fB0 Wo) 7 S Jf|Teld H URM—ud ORI 7 fd I|S! Al Sushma
Devi &1 5§ &A% 28—12—2005 &I Helal Kalyana # g3 ofl, Ry 39 dR a0 & R&re H
TSTIhROT ol HRAMT S Fhl | 3Td: 31 Goldxu & 3T Ay Sy |

A 39 ANMCH & Aegd W AIERRY &I gfad fear oirar 2 6 Al faf afea &
SR USHPRO & IR H Pl IoR /YIRISl 8l Al g8 Qi 30—05—2022 HI Jas 10.00 qof
R | AT IT FabTela IO JATHR UL B Fhdl o, JUAT IURIF Jg BT YSiThRoT
P B AR 7 QU S | IS ISR PIg TaRTST 7 GAT ST |

31TST &I 31—03—2022 DI WX FXIER g HIBR AJaTeld gIRI SIRI §aTT |

AER | FRIRT / —
IId dedleleR Ud HRIGRT SUSIUDNI,

JorTer, 7 wiTeT (fRo wo) |
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9 IISTold 19 dedIdcR Ud BRIGN] SUSIEIhNI SoT-TeT,
fStetm ®ivTsT (fR0 Ho)

groila g gua vaq dre, el Ta aRmTe, S0 dRETe, dedlied 9o e, RTer Birel
(fRo o)
CEiE)

STH STl

IAT—UF SR &R 13(3) ST Qd & USIHROT A1, 1969.

groia g gya a9 e, Fardt 79 ariTe, S0 aRETe, dgdie dorre), R wireT
(B0 "o) =1 = argrerd W UA—ua YOIRT © fdb I¥a! YA U% BT o &l 09—01—2009 Pl
HETd TRIIG H Tl o, W] 9 R Uargd & Rale H USHHROT q8l HRardl Sl Hehl | I 319
USRI & 3 fay <Y |

A 39 AMCH & 9egd W AIERRY &I gfad fear orar € 6 A af afea @
SR USRI & R H Bl IOk /YRSl 8 Al g8 Qi 30—05—2022 BT Y8 10.00 q9f

TrT H 3TIdT AT dhlofd BN DR U BN Fhdl 2, JIIAT IURIFd ST bl UolIhrl

PR DAY < QY ST | SHS IURIRT Dls GaRTSl F Gl ST |

3ITST T 13—04—2022 BT A TR T AER ATAT §RT SR 1T |

e | ETIETRT / —
g dedicieR UG hRIBR] SUSIObN,

5T, Rttt wivreT (fRo Wo) |

9 sraTad & faey FAR Wi, 9 TEAIGER U HRIBN SUSIRIBRI do71e,
fStetm @iersT (R0 Ho)

9 IS 9T W0 2 gaAR™, FEari 91, S0 e, dgdid dor e, f5e wiTsT (fRo vo)

ERIR
SMH STd

TIfAT—UF SR ©RT 13(3) ST79 Qd H USIHROT M1, 1969.

<9 IS GYF W0 2N AR, Faril T91, S0 evs, dedia dore, [ ST (2o vo)
S QT H URA-UF ORI © b SH@! GHI BT O (STId 04—08—1979 BT HEIA €RS H
B3 o1, WR] 9 IR UAgd & RBTS H USIDRU el HRAT S AP | 37 3fd GSIdRo &b
aree fy o |

A 3H AICH & ARIA ¥ AIARRY & Jiad fear oar € 6 afe & afdm o
QURIHT TSI & dR H Dlg IOk /RISl 8l Al 98 &b 30—05—2022 BT Fag 10.00 Iol 9

AT H ITATAdT AT BT BIOR 3MBR Y HR AhdT 8, IIAT SURIGT STH BT GoiThRoT
P B AR < I AU A1GT | IHS SR DIS Yool T AT SIG |
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31Tl &I 30—04—2022 BT AR BEIER T HIBY 3faTeld §RI SIRI 83T |

AER | FXRIRT / —
I TEAIeR Ud BrRIBR] USRI,
5T, Rttt wivreT (fRo o) |

¥ 3[ETeld WEdd gaEdl fgd Ao, dexiial aume, Riem sirst (fRowo)
g Ho 52 /NT /2022 IRIg UefY : 30—05—2022
Taru s/o Late Sh. Bangdli, r/o Village Kotli, MojaBir, Tehsil Baijnath, District Kangra (H.P.)
Tt |

g

1. Jagdish Chand, 2. Piar Chand, 3. Asha Devi d/o Makholi Ram, 4. Swarna Devi d/o
Nanku, 5. Chatro expire, 6. Geeta Devi d/o Damoder expire, 7. Tuti, 8. Shekher /o, 9. Manju,
10. Likho Devi w/o Late Sh. Rattnu, 11. Goldi s’o Makhali, al r/o Village Kotli, Moja Bir, Tehsil
Baijnath, District Kangra (H.P.) R INCICRE

ifed 99

v —f20 W0 Y—IrorRa SIfAfE™, 1954 @1 €RT 123 & IIATIA YA WS 70 245, WAl H0 369,
370, WX dHNIT 3, Xbhd] draral 00—36—31 %}0, dTdT Helcd Cbldo'lﬁl, SESIG SN EIH T

BT (fB090) STHTE=I a9 2014—2015.

ureff & A% ggF Frell, Fardl wia dreet, Hion die, dsdia o (fRovo) W s
BRI H WIAT 0 245 BT I@T YA THUM TR B QT & OMAH IWRIG iofd gfaarerTor
Ut <4 & RIaTg o @ Il IR—IR AT SR dRA W A8 BT U1 I8 7§ iR T &Y ueffror
DI I BIAYET & ST dRAM BT Fel gdT AleH © U0l 5§61 el gl U<l 8+ dIRT U
IFHATT SIS B | 37T e &I dqgfte d favard g I8 fag 81 M1 2 & Saa gfardiror
P A WRIRVT 0§ el 8 Fhdl © | A G Ao UIIaraTor Bl $9 STAER JIoUA G
FE gArEl I gRT G A Sirar €1 6 g8 Saq geedr @ URE) Bq el AT
BT TR UM 30—05—2022 BT BIFGIR 37Ted Bl URAl HPHEAT By 3IAT IR BRI B
W 4 Th TRGT HRAE! M H olg SIB AN JATGe YR R &1 S 9 91 aRieE
Uefl fsll fhe T IR AT YaRel Wi 9 811 |

T TABR N BKIER g HIBR 3TaTeld A 3ol &P 13—04—2022 P SRI §aTT |

AER | SATEIRT / —
TErId aHedl fadra sioft,
el s, Rt sirsT (fRo 9o) |
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9 ST 9ed |HEal fgdr Sofl, aedier Som, fSterm swimer (fRovo)

faget Ho 47 /NT /2018 IRIRG YT : 31—05—2022

Sushil Kumar s/o Sh. Parma Nand, r/o Mohal Sakri, Tehsil Baijnath, District Kangra (H.P.)
CTTedt |

ERIEI

1. Surender Kumar, 2. Dhruv Dev s/o Mast Ram, 3. Punju Ram s/o Braptu, 4. Thothi s/o
Sh. Thakur Dass, 5. Savitri Devi d/o Sh. Thakur Dass expire, 6. Amit Ram s/o0 Rajinder Parshad,
7. Babita d/o Sh. Rgjinder Parshad, 8. Bindia d/o Sh. Rajinder Parshad, 9. Anita d/o Sh. Rajinder
Parshad, 10. Davinder Parshad s/o Sh. Urbidhar, 11. Virender Parshad o Sh. Urbidhar, 12. Vijay
Kumar d/o Sh. Urbidhar, 13. Saroj Kumari d/o Sh. Urbidhar, 14. Mangla w/o Late Sh. Urbidhar
expire, 15. Usha Devi, 16. Saroj Devi, 17. Amit /o Sh. Ashok, 18. Neelam d/o Ashok, 19. Kitrti
d/o Satish, 20. Sunita Devi w/o Satish, al r/lo Mohal Sakri Khas, Tehsil Baijnath, District Kangra

(H.P)
BCINEISRIE

g —f20 "o Y—IoIea 31fATH, 1954 BT &RT 123 & J=<Id YA Wac 0 297, Wl 70 494,
GART TRRIE 3, YHaT dIeIal 00—13—58 20, ATaT HaTel Sakri Khas, @&siiel sy, forerm
FiITST (fRowo) STHTE=I a9 2014—2015.

urefl 2 Gl {AR JYF WRAT 78, F8Td AdbsS|, HGl g dedlel dorred (Bovo) o 4
BRI H @I 0 297 BT M@ YA IHUA TR IR @ & OraH IWiaa afvia gfaarenTor
I 9 ¥ §AIR & RIaIY 81 @ aridl IR—9R F99 IR &)= OR T8l &1 T &1 & &R o
B URINTOT B ST BIAYEl € S9d AR & Hel udl Al © iR 7 geT |El ud ura
B IRT 3O AT OIdTg 2 | 3f: <Rerd @l wqdfte 9 favar v I8 fig & o ® %
S YISOl 1 Al AR @ | 781 B eball & 37k S diotd Yfqareror &l g4
SYIER OIS T &I GG Il gRT o fbar Siar & 6 98 Sad oAt &1 iRdl 2g
AT AT gepTeld= TRIG UM 31—05—2022 DI IR faTeTd BIbR UREl GPHEAT BN A=IAT IR
BINRT @1 IRA H T TRWT HRIATE] A H g SHR IR Qe UG R a1 SIrgem 4
gre AR gefl fBRA) e &1 IoR A1 QeRTSl Wi 7 8 |

UE FYABR WX FWIER 9 HIER AQTeld 3 3MSl QA1 13—04—2022 BT SRI BT |

AR | FXARIRT / —
WERId aHTRd! fadrg siofl,
e aorre, Rt wivreT (fRo Wo) |

9 ST S BIRIBRI SUSTRIGR Yahs, Tedidd Yabs, e ®irer (Ro wo)

%4 0 fehes FepeAT ARG STIRT GLGERSKI
02/ T/2022 M GORIT 24—02—2022 30—05—2022

IJHR 9T CEitt JMH ST
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TIA—ud AW gowl Uil HR el gF el <91, Rl HETd PR, A bellsl,  dgdrd
adme, Rt wimer (fRovo) |

T3 M ORI Uil FHR e gF fSFel <dl, IR AETd PIATYR, AN Hdle,
qeNre Yade, Rt diTeT (Ro¥o) = 399 3rarerd # W —u= SRR fHar g & S|eT AW Iora
G HET DIgR H FHR g3 fa9eT <41 g9l 8 Sfafd SASI el 9 F9R I gF f9qar
<4l B, e 59 gow dRe R M gF AFer <@l fhar g ueA-um & wEelE A
Tu—ux yrefl, gaf S, SR ®Ie, U9 @I, uRaR Fdhel A1 Heli B |

3T 39 AIMCH & ARIH ¥ M AT a1 FHa Redeari & gfua fear omr & &
MR YT Pl IWIGT T GOKN IR DIg SoR d YaRIol 81 Al faies UM 30—05—2022 Pl Jgds
10.00 SO U IITTT H JATAdT AT IhTeId MUAT VRISl ILNESTER] & <-Ted § Sufkerd
BIBR U PR Fhal © 3T SWRIGT M GOXI B & AQe & AT ST | Iqb SR Dl
UARTST 1 AT ST |

3ITST fa=ids 28—04—2022 BT A BEAER  AIER AT A SIRI 83T |

AR | FXARIRT / —
BHRIBN TUSIIBN] YFhs,

dedId Yads, e direr (fBovo) |

g 3T HRIBRI JUSIAGRI, AEYR, Rrar HireT (Bo Jo)

HheAT : gearel §g faf et : 30—05-2022

(f2o o)

T
SICAVERI)
a9 ——<1=1 Ud Jg USlaxvl JAMRFRE B SR gRT 13(3) YAdicllichd 1969 & d8d g UHATI—UH

ERICINEIDEIEEl

SRIad gaoeAr ar ueft 7 39 <Irrerd # uefA-uE 7 @ gfewar o B forad
forar g o6 IFS! AT Sl o <dl aeht o ud Rig, and 19 9 Sider RHga &1 <8id
faTi® 29—01—2016 &1 Ta RAST H T3 & TR STSAEGY SHST SaI UM Uard Rigsn &
Reare # aof 781 gam 2| weft Sa 5y fafyr &1 <<t FHoxarn =mear 2

3 S UA-ua & Wad H IfQ AW S AT 3 fh Bl Sad qeg Al B wH
UERIA VEe] & Rable H qol Hd N DIs TaRTSl 8 Al 98 AT I Ihlaidd 59 Aarerd H
faid 30—05—2022 BT TUBR 9T 2.00 g9 BIOR 3N FHdT 2 | BIOR 7 3 & Rafd § vhdRwr
PRI M H olTs SITHR AN AT IIRT HR AT F0T IR 918 § BIg ¥ SoR AT TARTOT
SN ETIT T 8N |

3fTST & 13—05—2022 I AR HIER g BWIER Aled NI 83T |

SR | FRIRT / —
PRIBRT TUSIEIHNI,

[N . o™
RMEYR, TSIl dIiTel, TeHTdel U |
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Inthe Court of Sh. Vikram Singh, H.A.S,, Additional District Registrar of Marriage-cum-Sub-
Divisional Magistrate, Sangrah, District Sirmaur, Himachal Pradesh

NOTICE UNDER SPECIAL MARRIAGE ACT, 1954
In the matter of :

1. Kaushalya Devi d/o Sh. Jdam Singh (Divocee) aged about 34 years, r/o Village
Kakog, Tehsil Renuka Ji at Sangrah, District Sirmaur (H.P.), and

2. Virender Kumar s/o Sh. Harnam Singh aged about 29 years, r/o Village Duki, P.O.
Tikkeri, Tehsil Baijnath, District Kangra (H.P.). ..Applicants.

Versus
General Public ..Respondent.
Application for the registration of Marriage under section 15 of Special Marriage Act, 1954.

Kaushalya Devi d/o Sh. Jalam Singh (Divocee), r/o Village Kakog, Tehsil Renuka Ji at
Sangrah, District Sirmaur (H.P.) and Virender Kumar /o Sh. Harnam Singh aged about 29 years,
r/o Village Duki, P.O. Tikkeri, Tehsil Baijnath, District Kangra (H.P.) have filed an application
alongwith affidavits for registration of their marriage in this court under section 15 of Specia
Marriage Act, 1954 on dated 26-03-2022 stating therein that they have solemnized their marriage
on 03-02-2022 and they have been living together as husband and wife ever since then. Hence
notices are given to all concerned and general public to this effect that if anybody has any objection
regarding the registration of marriage duly solemnized on 03-02-2022 between Kaushalya Devi
d/o Sh. Jalam Singh (Divocee), r/o Village Kakog, Tehsil Renuka Ji at Sangrah, District Sirmaur
(H.P.) and Virender Kumar s/o Sh. Harnam Singh aged about 29 years, r/o Village Duki, P.O.
Tikkeri, Tehsil Baijnath, District Kangra (H.P.). He/she should file written objections and appear
personally or through an authorized agent before this court within 30 days from the date of
publication of this notice. After expiry of the said period, the marriage certificate would be issued
to the applicants by this court.

Issued under my hand and office seal of this court on 21-04-2022.

Seal. VIKRAM SINGH (HAS),
Additional District Registrar of Marriage -cum-SD.M.,
Sangrah, District Srmaur (H.P.).

9 [T IFHST ¥HT, A9 dedider, giger |ifds, e RRAR (Ro o)
UhRUT T : 08 /2022

A SIRM YA qarhe, Farfl qugz, dedicr yiger wifey, fren Riar (o do) arel |

4
SIGACERI| BEIREIST
IAT GHEAL——UTIA—UF SR IRT 13(3) 4 Td & USHDHROT 3TAIH, 19609.
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s $IRM YF e, Far quqR, dediid uiger ared, e RRAR (Bo "o) 7 U

RT3 URd dRd ded B & b omded Bl SR ¥ oo gEl @ o fafer

25—04—2020 BT SvaTol (~ERIRd A & ex Jrfyd UTH Tarad § ool -ei &xdl Uil & | 39

IR IAdedh gRT TP I gl AT U9 fhar Tar € 97 39 9% # g1 a8 & ug—u o7

JMAEH o 30 UIHI-U & A Ferd fbd €| eMded ¥ UM Uargd Hierdrel § $uR afofd
S fafdr 25—-04—2020 BT &S FRA BT IR T 7|

3 39 3¥ABR ERT 3 SHdT & gfad fear oan & & afe f&ir s a1
ST gholl YA SYRM B oA Al U™ v=mga Hieraredl, dediel giger Aied H & $) ar
PIS ToRTSl 81 AT g8 MART 10-06—2022 T IT SHA Yd TAR AT H BIOR Bx forRaa serar
ARgp TARTST U9 &R Fhdl & | Sdad ¥ad [fsr & e &g ff TR 999 =81 8 3R
TS SIRATT o S gholl @1 o1 fafY &7 Fad I g=mad AieidTell § &6 $-d R Dl
RIS 81 & T AR o7 ffd USiieror & 3esl SRl &R & SIRi |

3151 &I 10—05—2022 DI THAR BXIER T HIER U NI §afl |

A | BT/~
SIDEEGERICEINS
qiger Az, [ RRAR (B0 Ho) |

9 [T IFHST ¥HT, A9 dedider, giger |ifds, e RRAR (Ro o)
YN AT © 9 /2022

2N HW HAR JF GEIART (45, Faril SrRigR, dedicr uiger difed, e RRER (fRo Uo)
Il

EEIC]
SIEECERI BEISEICU
I HHEHL.——UTIT—TF SR &R 13(3) T Td & USIbRYT 3, 1969,

(2o Wo) = T UrRT—uF UJd PRa e a1 8 & aaed fb=l RN 4 U+ g3 & oA
fafer 11—12—2007 &1 =101 FURT afy & rex ARfFRId I YaId § g5 8] $Rar Ui ? |
39 9N AMASPH ERT Uh I Sl U1 U fhar a7 € I 59 AW § TF A8l & u—u7
Al JMMAed 7 AU U= & 1T Aol fhd €| 3Mded = U9 Uarad HicErell § Su” afofd
S fAfSr 11—12—2007 @1 &S FRA BT IR T 2|

3 39 IIABR NI M a1 & gfaa fear sar 2 fe afe o= f afdq o
3N Sed gF BT FAR I oA (Al T 9ad Hicrarel], Jedrie didel Aigd H &9 &3 ar
PIS ToRTSl 81 Al g8 MART 12—06—2022 T IT SHA Yd BAR AT H BIOR Bax kg sferar
ARgp TARIST U &R Fhdl & | Saad ¥ad [fsr & e s ff TR 999 =81 8 3R
A SIRAT o S #N <l &1 S Al BT Fafed a1 demgd wierarell 3 & &1 ar $lg
RIS 81 & T FRATAR S Y UoiieRor & aasl SR &R & SR |

3Tl feieh 12—05—2022 BT EHAR EXIER G HIEX W SIRI §aAT |

ATER | BETR / —
SIRERGERIG RS

giqer warfed, e RRAR (fRo o) |
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9 ST MWW IMI, 199 dedIeeR, iger Hifed, forer RRER (Ro wo)

THRUT HET 10 / 2022

Sl gEad R YE SR [, Fardl a<ive gwardr, dedia uiger difgy, e
AR (R0 o) gral |

M ST - yforarar |

IAAT GHEAL——UTIA—UF SR IR 13(3) T4 Td & USHDHROT T4, 1960.

S gEad R PH safier g, Ml S<awTe gedre, desiie gidger |red, e
AR (fRo 9o) 1 Td UAT—ud UR[d dxa e fhar § & emafed fhgl Rl | e
S fafdr 27—-08—1997 &1 svaTol IR em@fy & orer FwIfRrd U9 damad § o 98] dxal
s 21 39 9R AP gRT TP A4 gl 4T U fhar a1 § I 59 9w+ § & a8l &
O3 AT IMAfedT F 19" URFI-u" & A Forrd By | mdfedr I U uEnd
BHIENYR H Ul FWR i T A 27—08—1997 BT T PR BT AR b1 & |

3 39 3¥ABR ERT MM a1 & gfad fear oirar g f afe =i afaa o
AIMEd H Tl PR IR Blg TaRISl 81 Al g8 MART 12—06—2022 ®I IT $HH Yd BAR IRATI H
TR grax faRad srerar AiRgds a9 9 A6l 2| Sad AfEd fafyr & 9| @8 W
RIS A 21 81T 3R AT SIRAT 6 I el g@ad R & o [ &1\t a™
AR RedTell BIUGR H &6 B dR Pls ToRTSl Fei & qof FEgaRr o= fafdy gofiexor &
3Tee SR AR & SR |

31TST &I 12—05—2022 PI THAR BXIER T HIBR U SRI 83l |

e} | EIIETRT / —
AIY dedIeicR,

giaer drfed, e RRAR (R0 o) |

CHANGE OF NAME

[, Jitender s'o Sh. Narayan Thakur, House No. 36/4, Shamti, Solan (H.P.) declare that in my
school Metric Certificate S. No. SSE/2015, 1288455 my father's & mother's names are wrongly
entered as Narayan DC & Nirmla DC. My father's correct name is Narayan Thakur & mother's
correct name is Nirmla Thakur, kindly correct it.

JTENDER,
s/o Sh. Narayan Thakur,
House No. 36/4, Shamti, Solan (H.P.).
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CHANGE OF NAME

I, Deep Ram Thakur s’o Sh. Bija Ram Thakur, r/o Bagoloo (37), Shimla (H.P.)-171006
declare that in Pan Card bearing No. AANPT9941L my father's name is wrongly entered as Vijay
Ram Thakur. Kindly correct it BijaRam Thakur. All concerned please note.

DEEP RAM THAKUR,
s/o Sh. BijaRam Thakur,
r/o Bagoloo, Shimla (H. P.).
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=, a0 doI e Ay, 2arerd uael, REa—5 gRT gfad dor g
Zolagidh BXIRIRA oTUH, deSe hitp:/rejpatrahimachal nicin T STl B UaH 3ifHels Aefid fhar ST Hadr g |



